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Abstract

Using unique personnel data from one Russian firm for the years 1997 to 2002 we document patterns of the within-firm gender wage gap (GWG) and gender total compensation gap for the entire workforce and for employee categories. We perform several well-known decompositions of the gender differentials and their dynamics.  There is a strong decline of these gender differentials over the entire period, most of which is unexplained by observables. For production workers who are the largest employee group in the firm and who have the largest gender differentials we also have job levels that we use to potentially control for unobserved heterogeneity and segregation. We find that most of the year by year differentials are now explained by observable characteristics, while their dynamics are now determined by observable characteristics and prices.

