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In this paper, we are going to present the results of multidimensional analysis of labor practices in Russian business organisations (total number of 2400 workers, professionals and managers in 80 organizations were surveyed during the research project “Social Organization of Business in Russia” in summer 2008; head of the project prof. A. Efendiev).
On the first stage of our analysis, we constructed integral axes in compliance with theoretical model of our research. We came from assumption that social organisation of Russian companies could be better described by 3 dichotomic groups of variables: 1) “Achievement / Ascription” (following T. Parsons); 2) “Democracy / Authoritarianism”; 3) “Humanism / Exploitation”. Results both of reliability and factor analysis showed that each of these 3 groups split into several relatively independent from each other groups of latent variables. 
Group 1 – “Achievement / Ascription” – is better described in 2-factor space – “Improving employees’ professional skills in organization and their results” and “Criteria for recruitment in organization: protectionism (+) versus special education and work experience (-)”.
Group 2 – “Democracy / Authoritarianism” – includes 3 factors: “Real (individual) participation in decision-making in organization”; “Potential of collective actions” and “Formal (collective) participation in decision-making”.
 Group 3 – “Humanism / Exploitation” as management’s prevalent treatment of workers – also split into 3 latent variables: “Labour loadings”; “Material well-being”; “Work-based benefits in organisation”. 
On the base of 8 factors emerged from factor analysis we made typologies of labour practices in each of 3 groups of respondents (workers, professionals and managers) using hierarchical Ward's algorithm and K-means clustering algorithm.
