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Household specialisation and gender equality in transition. Paid and unpaid work of women and men in Soviet and post-Soviet Taganrog. By Katarina Katz and Lena Sand, Department of Economics, Göteborg University This paper estimates the time spent on paid and unpaid work by employed women and men, using time-use data from surveys made in the city Taganrog in 1989 and 1997/98. It finds that the gender specialisation in paid and unpaid work that existed already in 1989 has been increased considerably in the 1990s. Due to the design of the 1989 surevey, the time-use analysis must be restricted to days in which the respondents performed some paid work. Therefore we also provide an overview of how gender differences in employment have changed over the time period 1989-97. The results raise serious concern from the point of view of gender equality. Although the gender difference in aggregate employment levels has not increased very much, the differential has widened considerably at prime child-rearing age – which is also prime career-making age. Among the employed, there is a significant (both economically and statistically) increase in specialisation with men doing a larger share of market work in 1997 than in 1989 and women doing an even larger share of housework. The question of gender inequality on the Russian labour market before and after transition has been widely discussed. According to the Soviet official ideology, women and men should have equal opportunities and rewards on the labour market, yet, both Russian and foreign studies showed that this was not the case. By international standards, the difference between male and female labour force participation rates were small, but there was considerable segregation between female dominated and male dominated occupations and industries and a strong negative correlation between the percentage of women working in an industry and the average wage level, controlling for the level of education of the work-force. One reason for unequal careers was that Soviet women carried a heavy double burden paid work outside the home and unequally shared unpaid work in the home. In most families two incomes were necessary for a normal standard of living, but the husband earned more. The Soviet “family model” was a “dual earner model” but not an equal one. Women did a much larger share of unpaid housework than men. Only women made career breaks in connection with child-birth and women more often staid home to care for a sick child. In the early 1990s many authors anticipated both a large scale decrease in female labour force participation and much higher female unemployment than male. The survey data from Taganrog, as well as Labour Force Survey statistics (at least from 1992 when the LFS was started) indicate that both men and women left the labour market, and to an almost equal extent. The much high rates of female unemployment reported by the Federal Employment Service in the early 1990s were not matched by a similar difference in unemployment rates, as measured by the LFS. Nevertheless, the results of the present study shows that beneath the surface there are important gender differences. First, the difference in hours spent paid work (including travel) between employed men and women has widened by about half an hour for each day in which market work is performed. In a multivariate model, controlling for demographic factors, the change in estimated gender difference is 36 minutes per working day. This results in a gender difference in 1997 of one hour and a quarter per day, when demographics are controlled for and very slightly more with controls also for education. The gender difference in unpaid housework, during a working day, has increased by 18 minutes (24 when adjusted for demographic composition.). (The multivariate estimates are calculated as average marginal effects of gender in a tobit-model for housework and the components of housework. Since we can only use data for days in which a non-zero amount of market work is done, those estimates can be made with ordinary least squares regression.) Second, the changes in paid and unpaid work are different in different household constellations. While single women, aged 20-44 are employed to nearly the same extent as men in both years, married women decreased their presence on the labour market. Even among married women without children and aged 20-44 years, the percentage who earned labour income the previous month has decreased by 17 percentage points for women – but by five among the men. Among those who have children, the change is even greater. According to the Taganrog surveys, work interruptions of women with young children are longer in the 1990s than they were in 1989. Less than half of the married mothers of young children report any labour income in 1997, compared to 89 percent of the fathers. In 1989 the shares were 75 and 99 percent respectively. Among those married couples with young children where the wife is employed, the difference in time-use between women and men has increased. Fathers of pre-school children have increased their time in market work by an hour per day, while married mothers have decreased theirs by half an hour. At the same time, the fathers spend 50 minutes per day less on housework and childcare in 1997 than in 1989, while the working mothers have increased their housework time by more than half an hour. Male wages are higher, particularly in second jobs, and therefore increased specialisation is probably an income-maximising strategy for many couples in the short term. Yet long-term consequences and the risk of marital break-down must also be taken into account. The protracted absence from work of mothers and the shift from time in paid work to time in housework among those who are at work at all, is likely to have long term effects on women’s career. We therefore fear that gender differences in pay, promotion, status and career opportunities will be even greater in the future. Individually, women who have specialised in housework and childcare in order to support the husband’s career instead of investing in their own human capital may become very economically vulnerable in case of divorce or widowhood. From the social point of view, lower investment in and erosion of female human capital may be far from the economically optimal. Greater difficulty in combining motherhood and a career after transition, probably contributes to the low nativity which Russia has experienced after transition. Our data from Soviet and post-Soviet Taganrog do not allow us to separate the effect of economic and non-economic forces. Yet, they do show that both in the 1980s and the 1990s there was a separation of roles between employed men and employed women, with men investing more time in market work and careers than women and women spending more time in unpaid work than men. But the separation is greater, the division more unequal in all respects in 1997/98 than in 1989. The man’s position as primary breadwinner and secondary home-maker, and the woman’s as second earner and primary home-maker, were inherited from the Soviet past but have been strengthened in post-Soviet Taganrog.

