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This paper studies determinants of employer-provided training, an important means of maintaining, upgrading and updating skills of incumbent workers, in the context of economic transition from plan to market, which is characterized by increasing demand for skills. Three groups of determinants of employer-provided training are considered: characteristics of individuals, of employers and of local labour markets. The empirical analysis is based on two datasets that sample individuals (ULMS) and firms (BEEPS). In the ULMS dataset, we find a complementary relationship between years of education and training. Consistently, high-skill occupations and having subordinates is also positively related with employer-provided training. Most training takes place at the beginning of a job and is more likely to be offered to young employees. Employment in budgetary organizations, state enterprises, privatized firms and large firms in general are associated with a higher probability of training. If less educated employees receive training, it is provided by state enterprises. Besides confirming size and ownership effects found the ULMS data, our analysis of the BEEPS shows that training is positively related to the restructuring activity of firms. We also find significant effects of local labour market characteristics on training, which are broadly consistent with the modern theoretical literature on employer-provided training in imperfectly competitive labour markets.

