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1.
Course description

The course is competence-oriented and designed to help students develop their own research style. It also helps plan, design, organize research and analyze data and presents the outputs of a research project in the International Management area. 

During the course students should revise their own academic competencies and get familiar with European and USA research traditions. Seminars will be devoted to analyzing articles from top ten leading Management Journals (e.g. Academy of Management Review, Academy of Management Journal, Journal of Applied Psychology, Organization Science, Strategic Management Journal), discussing research problems and methodology issues and data collection and analysis methods.

While the course mainly focuses on the research methodology, all the research phases will be considered: finding the idea, choosing the research paradigm, searching sources, designing research, data collection and analysis (quantitative and qualitative data), presenting the results, research standards and the best research practices. Special emphasis will be placed on research ethics, differences in intercultural perspectives in Management, cross-cultural research arrangement and research time management.

2.
Sphere of application and normative references 
The course program “The Methodology of Research in Management Research” establishes minimum requirements for students’ competencies and determines the content and styles of training sessions. 

It is intended for students accomplishing Master Program 38.04.02 “Management” and majoring in “Global Business”. 
This program is developed in accordance with: 

· NRU - HSE educational standards; 

· Educational program and curriculum for Master's Degree 38.04.02 “Management”, “Global Business” major 
3.
Course goals
The course is primarily aimed at helping students master their academic competencies, which will allow them to plan, design, and conduct international research projects.

The course focuses on the following competencies: critical thinking, academic reading and writing, time management, data analysis, communication and presentation in science.

The course contains three main topics – Research Concepts, Research Design, and Data Analysis.

We will discuss the differences in methodological paradigms, primary trends in Management Research, and the role of Big Data and Data Mining in contemporary science.  

4.
Student learning outcomes

As a result, students will acquire the following competencies:

1. Managing research information (search for, store, analyze, read critically and cite information).

2. Communication and presentation (including the use of Power Point, Open Office or Prezi for clear and interesting presentation of  study findings)

3. Methodology selection (problem analysis and research design)

4. Critical thinking and problem statement

5. Teamwork 

6. Basics of qualitative and quantitative data analysis

5.
The role of the discipline in the structure of the educational pro-gram 
The “Research Methodology in Management” discipline is a part of the basic courses for students accomplishing Master Program 080200.68 “Management” and majoring in “Global Business” and the basic academic, scholar and research competencies are taught to students at bachelor level.
This course is based on the following disciplines: Research Methods in Management, General Management, Strategic Management; Statistical Data Analysis (SPSS), Organizational Behavior; Human Resource Management, Philosophy of Science etc. 

	6.
Course schedule 
№
	Topic
	Total hours for the topic 
	Total class hours
	Self-study

	
	
	
	Lectures
	Seminars
	

	1
	Understanding Research
	10
	4
	4
	30

	2
	Designing Research
	10
	6
	6
	40

	3
	Analyzing Data and Presenting Results
	12
	6
	6
	42

	
	
	32
	16
	16
	112

	
	In total
	144
	
	
	


7.
Assessment scheme
	Type of assessment
	Form of assessment
	1year
	Параметры **

	
	
	1
	2
	3
	4
	

	Current
	Test
	*
	
	
	
	Test 

	Final 
	Exam
	*
	
	
	
	


7.2 Grading procedures

The criteria for evaluation of students’ competencies are as follows: 

Class work
• Group assignment and presentations (half of 60%) 

· Team Project 1 Types of Research: article-based presentation 

· Team Project 2 Critical Reading: article-based presentation 

· Team Project 3 Data Analysis: article-based presentation 

As regards the group assignment and presentations, students are expected to analyze a scientific article, provide a clear presentation of its strengths and weaknesses to their peers and discuss a project question based on the article content.  

• Test
Test covers three main topics: 

1. Understanding Research (the analysis of three articles on chosen research topic)

2. Designing Research (plan and schedule of planned research project)

3. Analyzing Data and Presenting Results (data description, strategy of analysis and etc.)

Final exam
At the final exam students will get an article to write a critical analysis and a further research plan (up to 1,500 words).

Grading

Grading will be based on presentations, completion of a research plan and a final exam paper. Although students will not be evaluated based on participation in classes, attendance is expected  in all classes, and constructive participation in class discussions is highly encouraged.

Deadlines: Students are strictly recommended to meet the deadlines for assignments. Team presentations should be made in class. Individual projects should be presented in the final class, detailed descriptions should be e-mailed to the lecturer three days before the final class. Failure to meet the deadlines results in nullified grades.

8. Course content

Section 1. Understanding Research.

Lecture 1.Definition and purpose of research. Qualities of a good researcher. Types of research. The research process. Characteristics of a good research project. Practical issues: negotiating access, research ethics, managing research, time management in science.

Research paradigms. Paradigms and methodology. Types of research and methodology. Positivistic methodologies. Mixing methodologies.

Number of class work hours - 4 h of lectures and 4 h  of seminars.

The total amount of individual work on the subject is 30 hours, including reading research articles and preparing a team presentation.

Required readings:

Jill Collis and Roger Hussey, Business Research: A Practical Guide for Undergraduate and Postgraduate Students (Palgrave Macmillan, 2009) Chapters 1-3

Additional readings:

Introduction § Harvard Guide to Using Sources  N.d. http://usingsources.fas.harvard.edu/icb/icb.do, accessed August 28, 2013.

Ghoshal, S. (2005). Bad management theories are destroying good management  practice. Academy of Management Learning & Education, 3: 75-91.

Hambrick, D. C. (2007). The field of management’s devotion to theory: Too much  of a good thing? Academy of Management Journal, 50, 1346–1352.

Scandura, Terri A., and Ethlyn A. Williams (2000) Research Methodology in Management: Current Practices, Trends, and Implications for Future Research. Academy of Management Journal 43(6): 1248–1264.

Wisker, Gina (2007) The Postgraduate Research Handbook: Succeed with Your MA, MPhil, EdD and PhD. Palgrave Macmillan.

Easterby-Smith, Mark, Thorpe, Richard and Lowe, Andy (1991) Management Research: An Introduction, London, Sage

Morris, Clare (1993) Quantitative Approaches to Business Studies, London: Pitman

Pedhazur, E. J., & Schmelkin, L. P. (1991). Measurement, design, and analysis: An integrated  approach. Hillsdale, NJ: Lawrence Erlbaum. (P&S) 

Shadish, W. R., Cook, T. D., & Campbell, D. T. (2002). Experimental and quasi-experimental  Designs for generalized causal inference. Boston, MA: Houghton Mifflin. (SC&C)

McCall, M. W. & Bobko, P. (1990). Research methods in the service of discovery. In M. D. Dunnette & L. M. Hough (Eds.), Handbook of Industrial  and Organizational Psychology, 2nd ed., Vol. 1 (pp. 381-418). Palo Alto, CA: Consulting Psychologists Press. 

Sackett, P. R. & Larson, J. R. (1990). Research strategies and tactics. In M. D. Dunnette & L. M. Hough (Eds.), Handbook of Industrial & Organizational Psychology, 2nd ed., Vol. 1 (pp. 419-489). Palo Alto, CA: Consulting Psychologists Press.

Section 2. Designing Research

Role of searching for literature. General search, finding right keywords for electronic sources and bibliometrics (data mining techniques). Recording references and writing literature reviews.

Overview of research designs, identifying a research problem, purpose, theoretical framework. Transferring research questions to hypothesis. Determining the expected outcome and writing research proposals.

Working with existing data sources.

Collecting original data: variables, samples, data collection methods, coding for computer analysis, data recording.

Number of class work hours - 6 h  of lectures and 6 h of seminars.

The total amount of individual work on the subject is 40 hours, including reading research articles and preparing a team presentation.

Required readings:

Jill Collis and Roger Hussey, Business Research: A Practical Guide for Undergraduate and Postgraduate Students (Palgrave Macmillan, 2009) Chapters 4-6

Additional readings:

Single, Peg Boyle  (2009) Demystifying Dissertation Writing: A Streamlined Process from Choice of Topic to Final Text. Stylus Publishing, LLC.

Leedy, P.D., Ormrod, J.E. 2013. Practical Research: Planning and Design.  Pearson. 10th Edition (Shorthand: L&O)

Wisker, Gina (2007) The Postgraduate Research Handbook: Succeed with Your MA, MPhil, EdD and PhD. Palgrave Macmillan.

Dalton, D. R., Daily, C. M., Johnson, J. L., & Ellstrand, A. E. (1999). Number of directors and financial performance: A meta-analysis. Academy of Management Journal, 42, 674-686

Edmondson, A. C., & McManus, S. E. (2007). Methodological fit in management  field research. Academy of Management Review, 32, 1155–1179. 

Buchanan, D. A., & Bryman, A. (2007). Contextualizing methods choice in organizational research. Organizational Research Methods, 10, 483–501.

Rubin, D. B. (1974). Estimating causal effects of treatments in randomized and  nonrandomized studies. Journal of Educational Psychology, 66, 688–701. 

Section 3. Analyzing Data and Presenting Results

Quantitative data analysis. Exploratory data analysis: frequencies, dispersion, change. Confirmatory data analysis: estimating from samples, measuring association, differences, forecasting. Advanced techniques: factor analysis, structural equation modelling.

Qualitative data analysis: coding, summarising, categorising and identifying patterns. Cognitive mapping, data displays, grounded theory, quasi-judicial method. 

Analysis evaluation procedures

Research report planning. Content of a research report. Data presentation. Eleventh-hour strategies. Writing papers and articles.

Number of class work hours – 6 h of lectures and 6 h of seminars.

The total amount of individual work on the subject is 42 hours, including reading research articles and preparing a team presentation.

Required readings:

Jill Collis and Roger Hussey, Business Research: A Practical Guide for Undergraduate and Postgraduate Students (Palgrave Macmillan, 2009) Chapters 7-9

Additional readings:

Pratt, M. (2009). From the editors: For the lack of a boilerplate: Tips on writing up (and reviewing) qualitative research. Academy of Management Journal, 52, 856–862.

Wisker, Gina (2007) The Postgraduate Research Handbook: Succeed with Your MA, MPhil, EdD and PhD. Palgrave Macmillan.

Amason, A. C. (1996). Distinguishing the effects of functional and dysfunctional conflict on strategic decision making: resolving a paradox for top management teams. Academy of Management Journal, 39, 123-148. 

Law, K. S., Wong, C. S., & Mobley, W. H. (1998). Toward a taxonomy of multidimensional constructs. Academy of Management Review, 23, 741-755. 

Fabrigar, L. R., Wegener, D. T., MacCallum, R. C., & Strahan, E. J. (1999). Evaluating the use of exploratory factor analysis in psychological research. Psychological Methods, 4, 272-299. 

Finkelstein, S. (1992). Power in top management teams: Dimensions, measurement, and validation. Academy of Management Journal, 35, 505-538. 

MacCallum, R. C., Widaman, K. F., Zhang, S., & Hong, S. (1999). Sample size in factor analysis. Psychological Methods, 4, 84-99.

Schweitzer, M. E., Ordóñez, L., & Douma, B. (2004). Goal setting as a motivator of unethical behavior. Academy of Management Journal, 47, 422-432.

Cohen, J., Cohen, P., West, S. G., & Aiken, L. S. (2003). Applied multiple regression/correlation analysis for the behavioral sciences (3rd ed.). Mahwah, NJ: Lawrence Erlbaum. – Ch. 8 

Bloom, M., & Michel, J. G. (2002). Relationships among organizational context, pay dispersion, and managerial turnover. Academy of Management Journal,  45, 33-42. 

Hausknecht, J. P., Trevor, C. O., & Farr, J. L. (2002). Retaking ability tests in a selection setting: Implications for practice effects, training performance, and turnover. Journal of Applied Psychology, 87, 243-254. 

Pedhazur, E. (1997). Multiple regression in behavior research (3rd ed.). Harcourt-Brace: Fort Worth, TX. – Ch 17

Cortina, J. M., & DeShon, R. P. (1998). Determining relative importance of  predictors with the observational design. Journal of Applied Psychology, 83, 798-804. 

Hitt, M. A., Bierman, L., Shimizu, K., & Kochhar, R. (2001). Direct and moderating effects of human capital on strategy and performance in professional service firms: A resource-based perspective. Academy of Management Journal, 44, 13-28. 

Kirkman, B. L., Rosen, B., Tesluk, P. E., & Gibson, C. B. (2004). The impact of team empowerment on virtual team performance: The moderating role of face-to-face interaction. Academy of Management Journal, 47, 175-192.

Bliese, P. D. (2000). Within-group agreement, non-independence, and reliability: Implications for data aggregation and analyses. In K. J. Klein and S. W. J. 

Kozlowski (Eds.), Multilevel theory, research, and methods in organizations: Foundations, extensions, and new directions, pp. 349-381. San Francisco, CA: Jossey-Bass. 

Chen, G., Mathieu, J. E., & Bliese, P. D. (2004). A framework for conducting multilevel construct validation. To appear in F. J. Dansereau & F. Yammarino (Eds.), Research in multi-level issues: The many faces of multi-level issues (Vol. 3). Elsevier: Oxford, U.K. 

Kozlowski, S. W. J., & Klein, K. J. (2000). A multilevel approach to theory and research in organizations: Contextual, temporal, and emergent processes. In K. J. Klein & S. W. J. Kozlowski (Eds.), Multilevel theory, research, and methods in organizations: Foundations, extensions, and new directions, pp. 3-90. San Francisco, CA: Jossey-Bass

9.
Educational Technologies (Practices)

The course “Research Methodology in Management” is organized using the following educational technologies: role playing, research games, group discussions with cognitive mapping, debates etc. Students will be encouraged to use Zotero citation tools and other open source software to facilitate the research process. During the course students will discuss several videos from TED.com with presentations of the best research practices.

Corporate LMS eFront will be used for storage of course-related information, peer-interaction, online discussions, collecting individual projects, grading, feedback etc.

10. Appraisal tools for current control and student assessment of academic progress 
10.1 Samples of group assignments.

Team project 1

Read carefully the paper “Relation of reward contingency and interpersonal context to intrinsic motivation: A review and test using cognitive evaluation theory” and answer the questions suggested by Peg Single (Chapter 3): 

“What is the main point or result? Is the point well supported or not? Do the data or analysis support the author’s conclusion and implications?

Which text, artwork, original sources, or data did the author analyze? How did the author obtain or collect these primary or secondary sources?

Which theoretical/conceptual approaches to analysis did the author apply?

Which research methodologies, discursive methods or methods of synthesis did the author use? Would I consider using these methods for my dissertation? 

How does this reading relate to my academic interests, professional mission, current projects or future plans?” (Single, 2009, p. 65)
Make a 7-slide presentation for your peers.

1. The Big Picture

2. The Big Point

3. The Premise or Hypothesis

4. Data, Sources, or Arguments

5. Theories or Conceptual Approaches

6. Analytical or Research Methods

7. Results  of Analysis

10.2. Test.
Your main writing assignment for this class is to prepare a research proposal of 1,000-1,500 words (excluding references) of a given structure.
1. Understanding Research (analysis of three acrtiles)

1.1. The Big Picture

1.2. The Big Point

1.3. Keywords

1.4. Main definitions

1.5. The Premise or Hypothesis

1.6. Data, Sources, or Arguments

1.7. Theories or Conceptual Approaches

1.8. Analytical or Research Methods

1.9. Results  of Analysis

2. Designing Research 
2.1. Abstract 

2.2. Problem statement

2.3. Research plan 

2.4. Time schedule

3. Data Analysis
3.1. Methodology (including data description and methods)

3.2. Strategy of data analysis

Your proposal should include an introduction (literature review and conceptual argument, culminating in specific, novel, and testable hypotheses) and a research method.  If you have data to work on (archival, already collected, downloaded from online database), you can also present the initial results of your analysis.

Please model your research proposal on the introduction and method sections using the style of articles published in top journals (e.g. Academy of Management Journal, Journal of Applied Psychology, Academy of Management Review, Organizational Research Methods etc.). 

To facilitate your progress on the research plan, please use following schedule:

First week - Topic Statement, write a 1-2 page description of your topic and find at least 10 empirical articles, published in top journals (e.g. Academy of Management Journal, Journal of Applied Psychology, Academy of Management Review, Organizational Research Methods etc.) and relevant to your topic.

Second week– Annotated bibliography with your comments. For each of articles identify the author(s), journal, year, independent variables (including how measured), dependent variables (including how measured), sample, key findings, and their implicit assumptions about the population. Please also provide a short 2-page description of the selected papers concerning their interrelationships: What have you learned? What kind of research strategy is most common in your area of interest? What topics have been neglected? What topics (e.g., hypotheses) are most common?

Third week - Introduction, hypotheses, and method outline - please turn in the first draft of the introduction to your research proposal (that is, the introduction, literature review, and hypotheses) and a brief description of your corresponding method of analysis. Model your draft after the introductory sections (up to the method) of top organizational behavior journals.  Your proposal should be prepared in APA format.

Fourth week - complete draft of proposal. Please turn in the first complete draft of your research proposal. This should reflect a revision of your earlier draft and the inclusion of a method section (sample, procedures, measures, analyses), and initial data analysis. (Please remember to use APA style) 

Each student will read two other students’ research proposals and provide constructive and detailed written feedback regarding each of the two proposals.

Each section of a test will be graded separately (the average of all three sections will become a total grade for test).
11.
 Grading procedures.
The grade for the course consists of class work, individual work and final exam grades. 

11.1 The class work results are formed on the basis of oral answers, team presentations, and participation in discussions and debates. 

The final grade for the current control results is calculated in the following way (Grade): 

Gfinal= 0.3·Gteam + 0.3·Gtest + 0.4·Gfinal exam   
12. Online sources:

Riveting talks by remarkable people, free to the world  

http://www.TED.com
Basics of APA style tutorial http://flash1r.apa.org/apastyle/basics/index.htm?__utma=185732729.1242781786.1369987333.1369987333.1369987333.1&__utmb=185732729.4.10.1369987333&__utmc=185732729&__utmx=-&__utmz=185732729.1369987333.1.1.utmcsr=(direct)|utmccn=(direct)|utmcmd=(none)&__utmv=-&__utmk=255481224
A Summary of the Book, Publish & Flourish: Become a Prolific Scholar  By Tara Gray http://www.dissertationdoctor.com/articles/TaraGray.pdf
Guide to assignment writing and referencing

http://www.deakin.edu.au/current-students/assets/resources/study-support/study-skills/assign-ref.pdf
13.
Technical Provision 
The present course is conducted using the following equipment: a laptop and projector for lections and group project presentations, and a camcorder for reflection of role playing games, interviews, research process and other class activities.

14.
Academic integrity 
14.1 Each student in this course is expected to abide by the Higher School of Economics’ Academic Honesty Policy. Any work submitted by a student in this course for academic credit will be the student's personal work. For this course, collaboration is allowed in the following instances: group discussion in class, group projects and presentations. 

14.2 Students are encouraged to study together and to discuss information and concepts covered in lectures and the sections with other students. You can give "consulting" help to or receive "consulting" help from such students. However, this permissible cooperation should never involve one student having possession of a copy of all or part of work done by someone else, in the form of an e-mail, an e-mail attachment file, a diskette, or a hard copy. Should copying occur, both the student who copied work from another student and the student who gave material to be copied will automatically receive a zero for the assignment. Penalty for violation of this Policy can also be extended to include failure of the course and University disciplinary action. 

14.3 During examinations, every student must do his/her own work. Talking or discussing is not permitted during the examinations, nor may you compare papers, copy from others, or collaborate in any way. Any collaborative behavior during the examinations will result in failure of the exam, and may lead to failure of the course and University disciplinary action. 
Автор программы
Поршнев А.В.
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