Ha3zBanue

JlocTHKEHNSI COBPEMEHHOM MCUXOJIOTHU — OT YYE€HbIX, TEXHOJIOIMH
pa3BUTHS JIUYHOCTH ¥ OPraHu3anuii — ot npakTtukoB. [Tapagokcel 0u3-
HeC MCUXO0JIOTMH B YCJIOBUAX HEM3BECTHOCTH

AnpMaHax MATOW MEXIyHapOJIHON HAy4HO-TIPAaKTHUYECKON KOH(MEpeH-

nuu «buzHec-nicuxosiorusi: Teopusi U npaktuka» 30 HOsOps — 1 nexadps
2018 r.

NMPOrPAMMA KOH®EPEHLIMX 2018 TOAA
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Hatanba JibBoBHa MBaHOBA, 4. NcMxoAn. H., npod., akagemundeckunin pykosogutenbs MI «[cnxono-
rma B 6GusHece» HUY BLU3, co-yupegutens ABIM (MockBsa).

Ilcuxonozusa ousneca cezoonsa (Business Psychology today)

Onbra UropesHa Xoa3uHcKasn, Buue npesmaeHT ABIN Poccumn, 6usHec-KoHcybTaHT (MocKsa).
Accoyuayua busHec-rcuxosn0208 8 Poccuu: HanpassaeHUA U 3a0a4u pa3sumus

Mapusa BauyecnaBoBHa PanuKmaH, 4. NCMxon.H., npod., PyKoB. genapTameHTa ncuxonornm HUY
BLUS.

lpusemcmeeHHoe cnoso. busHec-ncuxonozausa e HNY BLLIS

Taxup KOcynosuy basapos, MpesngeHt ABIN Poccuu, a. ncuxon. H., npod. MIY um. M.B. JlomoHo-
coBa, H.P. MH-Ta npakTnyeckom ncuxonorum HAY BLUS (MockBsa).

MapadoKcel busHec Ncuxosan02uu 8 ycao8UAX HeuzgecmHocmu

[Ooktop KatpuH BapgpuuHrron (Dr. Kathryn Waddington), akagemuueckunint pykosoamtens MI
BusHec ncmuxonorua, YHuBepcuteT BectmuHcTepa, busHec-ncuxosor, yneH ABIN BennkobputaHum.
Ponb cocmpadaHua 8 npodsuxeHuUU U nodoepxaHuu 300posoli op2aHU3aUyUOHHOU Kysabemy-
pbl U nudepckux npakmuk. Hoeaa nosecmka 0HA (The role of compassion in promoting and
sustaining healthy organisational cultures and leadership practices - an emerging agenda for
research)

EneHa HukonaesHa MaxmyToBa, KaHA. NCUXOA. HAayK, AOLEHT Kadeapbl Neaarormkm U NCMXonorum
MI'MMO (Mocksa)

bu3Hec-ncuxonozusa 8 obpaszosamesbHOM IPoOcMpaHcmae

Doctorfloktop BoppeH TopHreut (Dr. Warren Thorngate), nodeTtHbiit npodeccop ncuxonorum
KapntoHckoro yHnsepcuteta (Carleton University), OtTaBa, KaHaga.

KoHKypcel u copesHo8aHUA: noyemy ayduiue aoou pedko nobexcdarom (Contests and compe-
titions: Why the best people rarely win)

Dokrtop Oxasag Xatamum (Dr. Javad Hatami), npodpeccop NHCTUTYTa KOTHUTUBHbIX UCCNeA0BaHM
TerepaHcKoro yHmMBepcuteTa, avpektop PhD nporpammsl «CoumanbHOe No3HaHUE».

Kak Ko2HUMUBHO-COUUAAbHAA MCUX0A02UA MOMO2dem CHU3UMb 3ampamel HA 3Hepauko 8
komnaHuu (How cognitive-social psychology helps reduce energy costs)

Dokrtop Jlexkek YnkobnasmHckui (Dr. Leszek Cichobtazinski), Czestochowa University of Technol-
ogy, Monbuia.

Doktop CugHeir Coapec ®uno (Dr. Sidney Soares Filho), npodeccop wkonbl npasa Universidade de
Fortaleza (UNIFOR) and Tribunal de Justica do Ceara (TJ/Ce), Bpasuaua.



Meouauyus 8 KonAeKmMUBHbIX Nepe2o8opax KaK npumep ynpasneHus KoHpAuKmamu 8 busHe-
ce: Kelic u3 Monswu (Mediation in Collective Bargaining as an Example of Conflict Manage-
ment in a Business — Polish Case)

Muxaun ApkaabeBud MBaHOB, KaH4. NCUXOAN. HayK, CEPTUOULMPOBAHHDIA MO MEXAYHAPOAHOMY CTaH-
OAPTY KOHCYAbTaHT no ynpasneHuto, CHC pakynbTeTa ncmuxonorum MIY, suue-npesngeHt HUCKY (Mockea).
Mooa u peasibHoCM»b 8 yrpassieHYeCKoOM KOHCYs1ibmupoeaHuUU - B8€YHbIl MOUcK rnaHauyeu

Mogmuna BaHoBHA [JeMeHTUMN, AOKTOp NCMXOA. HayK, Npodeccop, AeKaH dpakynbTeTa ncuxonorum ONY
um. ®.M. JoctoeBckoro (OMcK)

ObpamHas ceA3b KAK UHCMpyMeHm pazsumusA buzHeca u Au4HOCMU

CeKuuoHHble 3acepaHua: Cekumua 1. Mcuxonornyeckme ocobeHHOCTU NINYHOCTU B BusHece
(ayn. 426). Pykosodumenb 0oueHm H.B. AHmoHoea. CeKuma 2. BUsHec-ncuxosormyeckme ac-
NeKTbl BHELWHEN W BHYTPEHHEN cpeabl opraHusaumm (aya. 518). Pykosooumenu: npogheccop
B.A. lWimpoo, A.C. EnuceeHKko. Cekuma 3. CtyaeH4yeckana cekumsa (ayo 423) Pykosodumens
npogeccop T.H0. bazapos, koopouHamop P.P. Kymyes.
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MACTEP-K/NIACCbI

AHHa BnagumuposHa Jlebegesa ICF (MCC ICF), leHepanbHbIi AnpekTop MexayHapoaHoro JpukK-
coHoBcKoro YHueepcuteTa KoyumHra, Executive Coach, Team coach, ocHoBaTenb v nepsbiii Npesun-
neHt Npeacrasutenscrea ICF B Poccun.

SMOYUOHAbHAA KOMITeMeHMHOCMb KaK MemMoo0 pocma 0CO3HaAHHOCMU bu3Hec-ncuxono2a
12.00-12.15 Kooge

12.15-14.30 Onbra CepreeBHa [leiiHeKa, a. ncmxon. H., npodeccop, 1.0. 3aB. Kadeapol NOAUTUYECKON
ncuxonorum CN6IY (CaHkT-MeTepbypr).

[Mcuxonoauyeckue MexaHU3Mbl U KAHQAAbI 8/UAHUA pekaamsl (Kopomkul, 3ggpekmusHbili
mpeHuHe 014 6u3sHeca)

TanuHa MapatoBHa BeHrp»XHOBCKasfA, K. TexH. H., OCHOBaTeNb U AMPEKTOpP MHCTUTYTa KpeaTMBHOro
mbiwneHuna, busHec-ncuxonor, PCC ICF.

MHmezepanvHoe pazgumue Yesnoee4yecko20 Kanumasa audepa u KomaHoel 8 VUCA mupe

Butanuii MNetpoBuy TPeTbAKOB, a. ncuxon. H., npodeccop Kadeapbl 3prOHOMUKN U UHKEHEPHOW NCUXO-
norun dakynbteta ncmxonormm CaHkT-MeTepbyprckoro rocyAapcTBEHHOIO YyHUBEPCUTETA, aKenepT MATATI.

AneKkcaHgap BuktopoBud 3axapos, KaHa.ncuxon.H., Beaywmit uHctpyktop AO «ABMOKOMNaHua «Poc-
cna», akagemuk MHAMYAK, EAAP. [Topoxcdaroujue uepsl 8 a8UAUUOHHOM bu3Hece
14.30-15.00 Obepg

15.00-17.45 T[letp KOHCTaHTMHOBWUY BNacoB, 4. ncuxon. H., KOHCY/IbTaHT, TPeHep, PYKOBOAUTE/b MC-
CNefoBaTeNbCKUX U U34aTENIbCKUX NPOEKTOB B MHCTUTYTe MpuKnagHo Mcuxonornun «FymaHUTapHbINA LEHTPY.
YneH mexayHapoaHbix npodeccroHanbHbix accoumauuii IAAP, EAWOP (XapbKkoB, CaHKT-MeTepbypr).

nybuHHOe UHMep8bH - Memo0 aHAU3A U KOpPEeKUUU 3aMbICaa npeodnpuHuUMamens

AHHa ApkaabeBHa Kucenesa, kaHg. dunon. Hayk, 3am. aupektopa UMM «F'ymaHuTapHbIi ueHTp» (Xapb-
KOB).

CeMaHMUKQa 8aUAWE20 UHMepbepa: NPakmuka eoszodelicmeua Ha nosedeHue nompebume-
nel

Cepreit BanepbeBuu Enucees, Npesnaent HUCKY

MeHeoxmeHm u KOHCanAmMuH2 30pago20 CMbIcAa

3aBepuienne padoTbl KoHepeHuu. OOMeH BrieYyaTJIeHUsIMH.



