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B ykazaHnHOM MoJysne coaepKuTcsi HHPOpMaIus 0 CTYJEHTaX U TeMax paboT, KOTOPbIMH PYKOBOAMT MPENOJaBaTellb B TEKYIIEM YUeOHOM TOJy:

PykoBoACTBO (BKP/KP)
o O @ O 0 0 0 o

10 Bug Tema Tema Ha aHrNUickom 3arpy>XeHo MpoueHT Cratyc OueHka OT3biB
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®OUO crynenra;

Bua pa6otsl (BKP wnmn KP);

Hazpanne paboThl HA PYCCKOM U HA QHTIIMICKOM SI3BIKAX;

OTMeTKa 0 3arpy3Ke OKOHYATEIILHOTO (haiiiia CTYICeHTOM;

[IpoueHT 3amMcTBOBaHMU B paboTe (I PYCCKOS3BIYHBIX pPabOT MPEeaycCMOTpeHa BO3MOXKHOCTh IPOCMOTpPA JIETAIBHOTO OTYETA,
MPEIOCTABIIIEMOTO CUCTEMOW AHTHILIAruar);

Cratyc npoBepku (ObUTa M POBEpEHa padoTa CUCTEMON BBISIBIICHHUS 3aMMCTBOBAHU;

Or1eHKa, KOTOPYIO CTYJICHT MOJTY4YHJI Ha 3aIHUTE;

8. B03MOXXHOCTH pa3MeNICHHsI OT3bIBA PYKOBOIUTEIIS B BUIE (haiiia.
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[Tocme 3arpy3ku pabOTHI 3alMCh CTAHOBHUTCSI CHHETO I[BETA M COJAEPXKHT B ceOe CChUIKY Ha KapTO4YKy pabOTHI, B KOTOPOH Yy Bac €CTh BO3MOYKHOCTh
MIPOCMOTPETh UTOTOBBIHN (paii paboThI, 3arpyKEHHBIN CTYIEHTOM, B 3JIEKTPOHHOM (hopMmarTe:

PE3Y/ILTAT NMPOBEPKW

Tema: MPOEKT: ®akTopst y4acTna paboTHUKOB CTapLUero BO3pacTa B AONOAHUTENBHOM NPOPeccHoHansHOM 0byyeHun
Tema (aHrn.): DRAFT: The Factors of Participation In Job - Related Training for Older Workers
Aata 3arpy3ku: 2017-02-03 21:39:18

MpoueHT 3auMcTBOBaHMA: 3




ITpocMoTpeTh, Ha KakoOM SI3bIKE BBINOJHSUIACH PabOTa, O3HAKOMHUTBCA C aHHOTAIMEW K paboTe Ha PYyCCKOM M Ha AHIVIMHCKOM S3bIKAaX, a TaKXke
OTCJIEIUTD, JaJl JIU CTYJIEHT COTJIacue IMOJHOTo TeKcTa pabotsl Ha noptaie HUY BILD B karanore BeimyckHBIX KBaIM(UKAITMOHHBIX padoT:

Asbik paboTel *

Yraxinte 7isx palortnl

AHINTUACKUIA

AHHOTaUuA Ha pycckom * ~ -
Ha ocHoee AaHHBX RLMS-HSE, n3y43eTch Nouck paboTsl Hepes UHTePHET Ha POCCUCKOM

AHROTILME HE MOXET NPeBoiLsTs 2000 GivBonos

PeIHKE TPYAS 1 ero 3GOeKTUBHOCTS (YCrMeWHOCTE B NoMcke paboTel). BHeaperne nHTepHeTa Ha
PbIHKe TpyAaa CO034a10 HoBLIf, Bonee 3¢Q?~‘T.~'~3Hbif‘u KaHan ans C8R3In Mexay paBoerawu "
H3HUMSTENAMWN W NPEAOCT3BNI0 HOBLIE UHCTPYMEHTE! AR Moucka paboTel. B 2014 1. 48.8%
5e2paboTHBIX MCMONB30BaNM NOWUCK UYEPE2 UHTEDHET B CBOSR CTRATErnn rnoucka pabotsl. [Ang
Lenen 3KOHOMETPHMYECKON OLEHKW, CPEAN MHCTPYMEHTOR OCOBEHHO BRIAENAIOTCA CaATs
BaKaHCMM (TaKXe UMEHYEMbIE «ODRABNEHWNR B UHTEPHETER). BblUMCNEHNA NOK336IBAHOT, UTO

NOUCK NARNTR UANER UHTANHAT VRANUUIMRAN RENNRTHNAN TR HAXAKARHUR NAANTH B 2N1N-2N13 /

AHHOTaUUs Ha aHrauiickom *

The study examines the internet job-search in the Russian labour market and its success, based

AHROTEUNE HE MOXET NPeEst 000 cumBoN0E

on data from RLMS-HSE panel. The integration of the internet into the labour market created a

new more efficient channel of communication between employers and potential employees and
provided additional search tools to the unemployed workers. 48.8% of those unemployed used
these tools In 2014. For the sake of econometric treatment, the Internet search tools were

narrowed down to the job-search engines (also named “internet advertisements” within the

.

panel survey framework). Estimates show that the internet job-search increased one's odds of

findine emnlnvment in the 2010N-2013 timeframe hiir not in the 20NA-2009 nerind in whirh the

Cornawenue o nybnukayum *
3anpeTtuts

Konunvecreo cnoe

NudopManimoHHO BEIBOANTCS MOJIE C KOJINYECTBOM CIIOB B paboTe.



JletanbHbIi 0TYeT U3 cucTeMbl AHTHIIIaruat.BY3 Bbl MoXkeTe myTeM Ha)kaTHs Ha JIyILy, KOTOopas TOCTYIIHA OCIe IPOBEPKH paboThl CUCTEMOI:
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JleTanbHBIN OTYET BRITJISLAUT CICTYIOIIMM 00pa3oM:

Thn otweeta: Yaywwesmsit YO TANM OTVSTOR

[1] Buryyccmnnn BaiCusnx yu, ..
[2) ®acynsTeT MowomHK/. .,

[3] Paaymosa, TaToama On, ..

(4] DacymaTer MoromHw/, .,
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[6] Powmn €00, Nepexag *...
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[10] Apxwae 32 2009 rog (3...
[11] Saxyrarer Menagwment,,,
[12] ®axynsTer rocysapcTe.,.
[13] Daxyseret NCHx0NOMMM...

[14] Kyp» Hnoe MW

[15] Kpmaic 8 chepe samnt...
[16] Tpewesa, Tavema Baa...
[17] ®axynsTer counanormm..,
[18] axyrarer counanorum...
[19]) ®axynsTeT counanorun. .,
[20] @axynsTeT COUNONOTI...

[21] UIMEPROT Nit CTAPTOBI. .,

[22) PASOTA BO BPEMA YMES..,
[23] Aganvauun Ges pecip...

[24] McToummx 24
[25] Daxyrsrer mowormxn/, ..
[26] DaxymaTer monoaixu/, ..
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HALMOHANGHBIY MCCNEQCBATE NBCKMI YHHBEPGHTET
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OyHKIMOHAN 3arpy3KH OT3bIBa B 3JIEKTPOHHOM BUJIE€ JOCTYIIEH BOT 37I€Ch:

OT3bIB aBTOMaTH4ECKH OyJI€T JOCTYIIEH CTYAEHTY, MEHEeIKepy 00pa30BaTeIbHOM MPOrpaMMbl U aKaJEMHUYECKOMY PYKOBOIHUTEIIIO.



OOpaiaeM BHMMaHHUE, YTO B YKa3aHHOM MOAYJE OTpakaeTcsl MHPOpMaLus O BCEX CTYIEHTaxX M paboTax, KOTOPHIMH PYKOBOJAMJ IpenojaBareib ¢
2014/2015 yuebHoro rosa, ¢ yka3aHHEM OLIEHKU CTY/AEHTA, MOJYYCHHOH Ha 3aIluTe.

2015/2016 yuyebHbin rog
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[Ipn BO3HMKHOBEHWH CJIOKHOCTEH B paboTe C yKa3aHHBIM MOAYJEM Tpoch0a Hamucath O mpoosieme corpyaHukam CryxObl momnepkku LMS

(Ims@hse.ru)
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