damunus Umsa OTtyecTBO Tema pa6oTbl Tema Ha aHI/IMUCKOM fA3blKe PykoBoauTtenb pabotbl
AnewvH OmuTpuii Uropesuny B3anmocBA3b CTUAA PYKOBOACTBA, HepOpPMabHbIX OTHOWEHMUM Interrelation between Leadership Style, Informal Relationships
COTPYAHMKOB OpraHn3aummn n cybbekTUBHOWM oUeHKN pabouei and Subjective Work Performance
adpdeKTMBHOCTH PoccoxuH AHgpeit Bnagumuposuy
AcTaynos Omutpuii BukToposuy CneumdurKa npouecca cynepsmsnm B NCUXOaHANUTUYECKOM Specificity of the Process of Supervision in Psychoanalytic
KOHCYNbTUPOBaHUMU Consulting PoccoxuH AHgpeit Bnagumuposuy
Ay3aH MonuHa AHppeeBHa CoBpemeHHble NOAX0Abl U UCCNef0BaHUA B HeliponcuxoaHanuse |Modern Approaches and Research in Neuropsychoanalysis
PoccoxuH AHapeit Bnagnmuposuy
Byrposa MnoHa BnagumupoBHa |TeHeBble CTOPOHbI ANAEPCTBA Shadow Sides of Leadership
PoccoxuH AHapeit Bnagnmuposuy
fopyakoBa AnekcaHgpa (lOpbeBHa McruxoaHanMTUYECKME acneKTbl CONPOTMBAEHUA OpraHM3aLmen Psychoanalytic Aspects of the Organization's Resistance to
M3MEHEeHMNAM Changes PoccoxuH AHapei Bnagnmuposuy
JonnHa Hatanua BnagumunposBHa  |lcMxoaHanuMTUYeCcKne acneKkTbl pa3BUTUA SMOLMOHANBHOIO Psychoanalytic Aspects of Development of Emotional
MHTeNNeKTa IMaepos Intelligence Leaders PoccoxvH AHapei Bnagnmuposuy
Opemntora TaTbsHa - CneundurKka ncuxoaHanntTUYeckoro noaxoaa K Executive- The Specificity of the Psychoanalytic Approach to the Executive-
KOYYUHTY Coaching PoccoxvH AHapei Bnagnmuposuy
EBooKMmeHKO AnekcaHap [Cepreesuu Ctpartermm ynpasneHma sMOLMOHAbHbIM PUCKOM B CUTYaLLUKN Emotional Risk Management Strategies for the Choice of
Bbl6OpA anbTEPHATUB Alternatives PoccoxuH AHapei Bnagnmuposuy
3yiKoBa Hatanba leoprueBHa MNcuxoaHanUTUYECKNE MeToAbl UCCeA0BAHUA OpPraHU3aumni Methods of Psychoanalytical Studies of Organizations
PoccoxvH AHgpei Bnagumumposuy
KnapuHa EkaTepuHa MwuxainoBHa MNepeHoC M KOHTPNEepPeHOC B HEMPONCMXOaHanm3e Transference and Counter-Transference in Neuropsychoanalysis
PoccoxvH AHgpei Bnagumumposuy
Knioes Uropb MNeTtposuy Moaxoabl M NPUHLMNLI YNPaBAeHUA USMEHEHUAMN JNA Approaches and Principles of Change Management to Enhance
NOBblWEeHNA BOBNEYEHHOCTU COTPYAHUKOB Employee Engagement PoccoxuH AHapei Bnagnmuposuy
KoXknHa AHacTacua BnagumunpoBHa |Pa3BuTME NOAXOA0B TEOPUM OB BEKTHbBIX OTHOLWEH M Development of Approaches of Object Relations Theory
PoccoxvH AHgpei Bnagumumposuy
KYKYLWKKH Mapk EBreHbeBuy BansaHWe KoHuenumm opraHnsaumoHHoro 6eccosHatenbHoro Ha  |The Influence of the Concept of Organizational Unconscious on
NPaKTUKY TpaHCchOpMaLMM KOPNOPATUBHOM KYNbTypbl Practice of Transformation in Corporate Culture
PoccoxvH AHgpei Bnagumumposuy
NaspeHTbeBa OkcaHa AnekceeBHa McnxoaHanUTUYECKMe acneKTbl UCCNe0BaHUA MObI Psychoanalytical Aspects of Fashion Research
PoccoxvH AHapeit Bnagumuposuy
JNeitknHa Aca CemeHoOBHa Pabota rops B ncuxoaHanuTuyeckom npouecce (Ha npumepe Grief Work in Psychoanalytic Process (Individual Case Study
aHaNN3a UHAMBMAYANbHOTO CNyYas) Based) PoccoxvH AHapeit Bnagumuposuy
JlecHeBcKui AnekcaHap [CraHucnasosBuy  |Ponb MHTepnpeTaumm B NCMXOAHAAUTUYECKOM KOYUYMHTe Interpretation in Psychoanalytic Coaching
PoccoxvH AHapei Bnagnmuposuy
Menua MapuHa ApuunnoBHa TeopwA 1 NPaKTMKa rpynmnoBoro KoOy4ymHra Theory and Practice of Group Coaching
PoccoxuH AHapeit Bnagumuposuy
MuTkesny HaTanbA BnagumuposHa |McuxoaHanntuyeckoe nccaefoBaHne opraHnsaumi Psychoanalytic Research of Organizations
PoccoxvH AHapei Bnagnmuposuy




MyHuposa NpuHa CanaBartoBHa McnxoamMHamMMUYecKknii Noaxoa K ynpasaeHuo U3MEHEHUAMM B Psychodynamic Approach to Organizational Change
opraHusaumumn(Ha matepuane Keic-ctaam) Management: A Case-Study PoccoxuH AHpgpeit Bnagumuposuy
Hemoga Hatanba leopruesHa B0O3MOKHOCTM NCMXOAHANIMTUYECKOTO NOAX0Aa B aHann3e Opportunities of the Psychoanalytic Approach in the Analysis of
NPOLLeCCOB NPUHATUA peweHui (Ha npumepe nHeectupoBaHma B |Decision-Making Process(for Example, Investing in the Stock
PLIHOK LLeHHbIX bymar) Market) PoccoxuH AHgpeit Bnagumuposuy
Hukonaes Anpap fipocnasosuy CouManbHO-NCUX0I0TMYeckne 0cobeHHOCTU KyabTypbl Socio-Psychological Characteristics of Learning Organization's
camoobyyatoLLeincs opraH1saLmm Culture PoccoxuH AHpgpeit Bnagumuposuy
Masnos Cepreti Opbesuy "McuxoaHannTMUecKas aMarHocTMKa MyHocTn" Psychoanalytic Diagnostics of Personality
PoccoxuH AHapeit Bnagnmuposuy
MawkKknHa AHHa BnagumuposHa |McTopus u pa3suTMe HellponcuxoaHanmsa History and Development of Neuropsychoanalysis
PoccoxuH AHapeit Bnagnmuposuy
Mpo3oposa AHHa AneKkcaHapoBHa |Ponb MHTepnpeTaumii B NCMXOaHANUTUYECKOM The Role of Interpretation in Psychoanalytic Consulting
KOHCY/IbTUPOBaHMUK PoccoxvH AHapei Bnagnmuposuy
ConosbeBa TaTbAHa BacunbeBHa KynbTypa camoobyuyatoweiica opraHnsaumm u ctuam angepcrtea  [Learning Organization Culture and Leadership Styles
PoccoxvH AHgpei Bnagumuposuy
CtpukoBa ExkaTepuHa AHapeeBHa BO3MOKHOCTN ANAFHOCTUKM CKPbIBaE@MOWN MOTUBALLUM C Eye-tracking Application in the Diagnostics of Latent Motivation
nomolubto eye-tracking PoccoxvH AHapei Bnagnmuposuy
YNaHoBCKuiA Anekcen Mapkosuy BU3HEC-KOYYMHT KaK MHCTPYMEHT pa3BUTUSA IMYHOCTHOrO Business Coaching as a Tool for Development of Personal
noTeHumana CoTpyaHUKOB OpraHusaumnm Potential of Employees in Organization PoccoxuH AHapei Bnagnmuposuy
YMHOBa NpuHa BukTOpOBHa Hapunccmyecknin anaep: BHYTPUAUYHOCTHbIE KOHGANKTBI U Narcissistic Leader: Intrapersonal Conflicts and Tensions
npoTMBopeYna PoccoxvH AHapei Bnagnmuposuy
YepHoBa PuHa AnekcaHApoOBHA [Posib KOPNOPATUBHOW KyAbTYpbl B UHAMBUAYASIbHOM The Role of Corporate Culture in The Individual Unconscious of
6ecco3HaTeNbHOM COTPYAHMKA Employee PoccoxuH AHapei Bnagnmuposuy
LLlanosanosa EkaTepuHa BuKkTOpOBHa OpraHM3aunoHHble MeToAbl Pa3BUTUA: CPaBHUTENbHbLIN aHanm3  |Organization Development Methods: Comparative Analysis on
BO3MOXHOCTEN NPUMEHEHUA NCUXO0aHANNTUYECKUX NPAKTUK How Psychoanalytical Approach Can be Applied to Organizations
PoccoxvH AHgpei Bnagummposuy
LLIkypoBa Anna OneroBHa MNcuxoaHannTUyeckoe nccnenoBaHme pUHAHCOBLIX KPU3NCOB Psychoanalytic Research of Financial Crises
PoccoxuH AHpgpeit Bnagumuposuy
damunus Uma OtyectBO Tema paboTbl Tema Ha aHI/IMUCKOM A3biKe PykoBoautenn pabotbl
AneKkcaHapoB Erop AnekceeBuy McuxoamMHammyecknii nogxon B 6U3HEC KoyumHre Psychodynamic Approach in Business Coaching
PoccoxuH AHapeit Bnagnmuposuy
ANeHbKUH Ceprett PomaHoBuY TeHeBble CTOPOHbI IMAEePCTBA Shadow Sides of Leadership
PoccoxuH AHapeit Bnagnmuposuy
BonoguHa Hatanua bopucosHa Hapuuccmyeckne ocobeHHOCTU Ingepa B OpraHn3aumoHHOM The Narcissistic Leader's Features in an Organizational EBAOKMMEHKO AneKkcaHap
cpege Environment Cepreesuy
BockoboliHuK Bagum BukToposuy *agHocTb. MNcnxoaHaNUTUYECKM OPUEHTUPOBAHHDIN B3rNsL, Greed. Psychoanalytically Oriented View
depoposa CeBeTnaHa MuxaitnoBHa




lpuropbes AnekcaHap  |Opbesuy CBA3b XapaKTEPUCTMK CaMOO0byUaloLLLEeNCA OpraHM3aLmm C The Relationship of Characteristics of the Learning Organization
ocobeHHOCTAMMN 0BMeHa 3HaHUAMM B OPraHmn3aLmax with The Features of Knowledge Sharing in Organizations
PoccoxuH AHapei Bnagnmuposuy
Jenubantosa Codus - Ponb accoumMmMpoBaHma B MHTEPNPETaTUBHOM NpoLecce (Ha The Role of Association in the Interpretive Process (Based on
martepuane NCUX0aHaMTUIECKOTrO KOYYMHra) Psychoanalytic Coaching Material) PoccoxuH AHgpeit Bnagumuposuy
Wcaesa WHra ByrapoBHa [paHUUpBI B NCMXOaHAAN3E N NCUXOAHANUTUYECKOM KOYUMHTe Boundaries in Psychoanalysis and Psychoanalytic Coaching
depoposa CeBeTnaHa MuxaitnoBHa
KaH Napwuca BaneHTUMHOBHa OcobeHHOCTM NEPBUYHONO MHTEPBLIO B NCUXOAHAIMTUYECKOM Features of the Primary Interview in Psychoanalytic
KOHCYNbTUPOBaHUMU Consultation PoccoxuH AHgpeit Bnagumuposuy
KanpaHoBa CseTnaHa MwuxainoBHa Mopaxoapl K MccnenoBaHMIO IMYHOCTU B OpraHn3aumnm Different Approaches to the Analysis of Personality in
Organization PoccoxuH AHgpeit Bnagumuposuy
KaTacoHoBa lanuHa BopwucosHa McuxoaHanuTUyeckme meTtoapl paboTsl ¢ rpynnoli B opraHmsaumm |Psychoanalytic Methods of Work with a Group in the Muxaiinosa EkatepuHa
Organization BnhagnmuposHa
KpacunbHuK Hapexpa 3axapueBHa OcobeHHOCTM NCUX0aHANUTUUYECKON MHTEpNpeTaLun Specificity of Psychoanalytic Interpretation
PoccoxvH AHgpei Bnagumuposuy
KpyLWmnHCKMX TaTbAHa BagnmosHa MoaxoAabl M NPUHLMNLI YNpaBAeHUA USMEHEHUAMN JNA Approaches and Principles of Change Management to Enhance
NOBbILLIEHUA BOBAEYEHHOCTN COTPYAHUKOB Employees Engagement CrpuxkoBa EkaTteprHa AHapeeBHa
Kypapapb Hatanba BnagumupoBHa |McuxoaHanutuueckuii nogxoa K peHomeHy camoobmaHa B Psychoanalytical Approach to the Phenomenon of Self-
KOY4YuHre Deception in Coaching ®epoposa CBeTnaHa MuxainoBHa
Jly»KaHcKasn Hatanba BacunbeBHa *eHckoe" - ogunH Bonpoc ans o6oumx nonos. OTKas ot Feminine" - One Question for Both Sexes. Repudiation of
"YkeHcKoro". NMcnxoaHanUTUYeCcKuii B3rnag, Ha npobaemy "Feminine". Psychoanalytic View on the Topic PoccoxvH AHapei Bnagnmuposuy
Mepkynos AHppei Bnagumunposny BO3MOKHOCTM NCUXOCEMAHTMYECKOTO UCCNeA0BaHUA aKTyanbHbiX [Psychosemantic Study of Emotional Experience Based on the
nepeXKMBaHUM Ha OCHOBE aHa/M3a CoAEepKaHUA CHOBUAEHWUN Content Analysis of Dream EBgokvmeHKko AnekcaHgp
Cepreesuy
MypasbeBsa MapuHa BnagumunposBHa  |lcMxoaHanuUTUYECKME acneKTbl B Pa3BUTUN SMOLLMOHANBHOTO Psychoanalytical Aspects of Development of Emotional
MHTeNNEeKTa 1MaepoB Intelligence Leaders YnaHoBckuii Anekceit MapkoBuy
HeukuHa TaTbAHa HukonaeBHa [loBepue 1 NapaHoWAa B OpraHM3aumax Trust and Paranoia in Organisations
PoccoxvH AHgpei Bnagumumposuy
Hukudpoposa AnunHa AHApeeBHa LLeHHOCTHbIe OpMeHTaLmMn npeacTaBuTeieit NoKoneHnn X n Y: The Value Orientations of Representatives of X and Y
nccnefoBaHMe B KOHTEKCTE KapbepHOro pa3BUTmA. Generations: the Research in the Context of Career
Development PoccoxuH AHgpeit Bnagumuposuy
OcuneHko Buktopua HukonaesHa WccnepoBaHme yooBAeTBOPEHHOCTU U BOBIEYEHHOCTU Research of Satisfaction and Employee Engagement on the
nepcoHasa Ha npumepe NPOM3BOACTBEHHON KOMMNAHMK Example of Manufacturing Company Crpuxosa EkateprHa AHapeesHa
NoHomapés AHTOH AHaToNbeBMY Moaxoapl K OLEeHKe NoTeHLMana CoOTPyAHMUKOB B OpraHm3aLmm Methods to Evaluate the Potenchial of the Employees in the
Company PoccoxuH AHapelt Bragummposmy
Monos AHTOH Opbesny OcobeHHOCTM BOCNPUATUA IUAEPAMUN OPraHU3aLMOHHbIX Features of Perception of the Leaders of the Organizational EsgoknmeHko AnekcaHap
MN3MEHEHMWI B NCUXOAHANIMTUYECKOM Noaxoae Changes in the Psychoanalytic Approach Cepreesuny
Monoga AHacTacua AHppeeBHa UccneposaHue becco3HaTeNbHbIX acnekTos bpeHaa The Study of the Unconscious Aspects of Employer Brand on the

paboTopaTtens Ha NpMMepe PO3HUYHON CeTH

example of the Retail Network

depoposa CBeTnaHa MuxainosHa




PabuHosuy Enunsaseta MwuxainoBHa ABTObMOrpadmyeckas namatb 1 0COBEHHOCTUN BAUAHUA Autobiographical Memory and Emotive-Motivated Impression
3MOLMOHAIbHO-MOTUBALMOHHOIO COCTOAHMUA IMYHOCTU Ha on Actualization Human Flashbacks
aKTyanM3aumo BOCNOMUHAHWM CrpukoBa EkateprHa AHapeeBHa
PbibakoBa NpuHa OneroBHa lNcMxoaHanmMTUYecKaa Teopma opraHM3aumm B uccneoBaHnmn Psychoanalytic Theory of Organizations in Teamwork Research |EBgokMmeHKo AnekcaHap
KOMaHAHoOW paboTbl CepreeBuy
CuKauyeBa NpuHa AneKkcaHapoBHa |MccnepoBaHue nepeskMBaHUA OPraHM3aLMOHHbIX USMEHEHUI C Research of Emotional Experience of Organization Change Using
nomoLLbio MmeToza "PUCYHOK opraHM3aLMOHHOM ponu the Method of Figure Organizational Roles
depnoposa CeBeTnaHa MuxaitnoBHa
CmupHoB EBreHui AHgpeeBuy CmeluaHHble popmaTbl paboTbl KOHCYNbTaHTa B OpraHmn3aumm Mixed Formats in Organizational Consulting (Training,
(TPEHUWHT, dacunnTauma, KOyUYmHr) Facilitation, Coaching) YnaHoBcKkuit Anekcert Mapkosuy
ConomunHa Hatanba lOpbeBHa CoBpemeHHble NCUxXoaHaNnTUYeCcKne nccneaoBaHma Contemporary Psychoanalytic Studies of Psychosomatic
NCUXOCOMATUYECKMX MPOLLECCOB Processes PoccoxuH AHgpeit Bnagumuposuy
Crynak EneHa HukonaeBHa TeopuA 1 NpaKTMKa Pa3BMBAIOLLErO KOYYMUHra Theory and Practice of Developmental Coaching
PoccoxmH AHgpei Bnagummposuy
Taosa TeoHa MwuxainoBHa WccnepoBaHme opraHM3aumMm BHYTPEHHErO TeN1eCHOro onbiTa B Research of Internal Corporal Experience in Norm And
HOpMe 1 Npu comaTmU3aLmn Somatization CtpuoBa EkaTepuHa AHapeeBHa
TaTapckui Kupunn Anekceesuy Hapumccmnyeckme acnekTbl Anaepcrsa Narcissistic Aspects of Leadership
PoccoxvH AHgpei Bnagumumposuy
Tumodees AHppei Banepbesuy Posb 3aWMTHBIX MEXaHM3MOB B NpOoLLecce AenerMpoBaHma The Role of Defense Mechanisms in The Process of Delegation |EBgokMmeHKo AnekcaHap
ynpasneH4YecKnx GyHKL MM of Management Functions Cepreesuy
depynosa KOnna EBreHbeBHa HeonpeaeneHHOCTb. McMX0aHANUTUYECKUIA NOAXOL, Uncertainty. Psychoanalytic Approach Muxaiinosa EkaTtepuHa
BnagmummnposHa
YapHbiit MNasen OpbeBuny OugeHKa TEMHOM CTOPOHbI IMAEPOB C MOMOLLbIO COBPEMEHHbIX Assessing Dark Side of Leadership Using Modern Psychometric
NCUXOAMArHOCTUYECKMX METOANK Approaches PoccoxuH AHapei Bnagnmuposuy
YekyHKoBa Onvbra BaneHTMHOBHa Hapuwncecmsm n Hapumccnyeckoe IMYHOCTHOE PAcCTPOMCTBO: Narcissism and Narcissistic Personality Disorder: Theory and
TEeopUA U KINHUYECKana NPaKTUKa Clinical Practice PoccoxuH AHapei Bnagnmuposuy
Wenyabko NpuHa BnagumnposHa |[loBepue 1 napaHoua B coBpemeHHOM obliecTse Trust and Paranoia in a Modern Society Muxaiinosa EkatepuHa
BnagumunposHa
damunus Uma OtyectBO Tema paboTbl Tema Ha aHI/IMUCKOM A3biKe PykoBoautenn pabotbl
AneKkcaHapoB Erop AnekceeBuy McuxoamMHammyecknin nogxon B 6U3HeC-KoyumHre. Psychodynamic Approach in Business Coaching. Psychodynamic
McuxoamMHamMyeckne OCHOBbI U3MEHEeHMUM Roots of Changes PoccoxuH AHapeit Bnagnmuposuy
AcTaynosa Hatanusa EBreHbeBHa McuxoaHaNnUTUYECKMIA aHanu3 peHomeHa aeHer Psychoanalytic Analysis of the Phenomenon of Money
PoccoxuH AHapeit Bnagnmuposuy
bansacosa EneHa HukonaesHa KNnHWYeCcKniA aHanus 3almTHbIX MEXaHM3MOB Clinical Analysis of Social Defences in the Organizational
bYHKUMOHNPOBAHMA OpraHn3aLmm Performance PoccoxuH AHppeit Bnagumuposuy
Boukapes MNetp MeTtposuy McuxoaHanMTUYECKoe UccneaoBaHMe HaNPSAXKEHHOCTU U Psychoanalytic Research of the Tension and Sustainability of the
yCTOMYMBOCTM paboyeri rpynnbl B OpraH13aumm Workgroup in the Organization ®epoposa CeeTnaHa MuxainosHa
bpeguxmHa Onbra CepreeBHa deHOMeH A0CTaTOYHO XOPOLLEro MHBECTOPa. The Phenomenon Quite Good Investor. Psychoanalytic View

McMX0aHANNUTUYECKNI B3rnag

PoccoxuH AHapeit Bnagnmuposuy




lonybKuHa EkaTepuHa AHaTONbeBHa YnpaBsieHue cmbiCiaMu B OpraHu3aumnm The Management of Meanings in Organisation
PoccoxuH AHapeit Bnagnmuposuy
[pabckasn Onusa ApTéMOBHA MeToabl paboTbl ¢ 6eccosHaTeIbHbIM OpraHu3aLun Wotkong Models for the Organizational Subconscious Muxainosa EkaTepuHa
BnagmmunposHa
lpy3aesa Mapus AHaTONbeBHA MpaKThKa 1 TexHWKa NcuxoaHannTMyeckoro 6usHec-koyumHra (Ha |Technique and Practice of Psychoanalytical Business Coaching
npumepe aHaan3a opraHM3aLMoHHOrO Keiica) (for Analysis of Organizational Case Study)
PoccoxuH AHapeit Bnagnmuposuy
Edummosa CBeTnaHa BnagumunposHa  |lcMxoaHanuMTUyecKkaa AMarHOCTUKa IMYHOCTH Psychoanalytic Diagnosis of Personality
PoccoxuH AHapeit Bnagnmuposuy
KypeHKoBa ExkaTepuHa MwuxainoBHa KoyumHr B yupexaeHuax cpeaHero o6pasoBaHuns: BEKTOPbI Coaching in Institutions of Secondary Education: Development
pasBuTUA, NpobnemaTka, MeToaoNorusa Strategies, Issues, Methodology JonuvHa Hatanuna BnagumumposHa
3BepeBa MapuHa BnagumupoBHa |Mcnosnb3oBaHWe NCUXOAHANUTUUYECKOMN KOHLENUUn Applying the Psychoanalytic Concept of Countertransfer in the
KOHTpNepeHoca B NPaKTUKe NCUXO0aHANIUTUYECKOTrO KOYYMHTa Practice of Psychoanalytic Coaching
Ynbuc ButanmHa OnerosHa
M3oToBa NpuHa - CoyeTaHuMe pasHbIX MOLA/IbHOCTEN B MCUXOAHANUTUYECKOM Combination of Different Modalities in Psychoanalytic Business |Mwuxatinosa EkatepuHa
6U3HEecC KoyyuHre Coaching BnhagnmuposHa
KawwuH AHTOH Uropesuny HappaTUBHbLIN KOYUYMHT: KOHLLENLMA, HanpaBieHuA, NpaKTUKa Narrative Coaching, Concept, Schools, Practice
YnaHoBcKkuin Anekceit MapKosuy
Knm CBeTnaHa AHTOHOBHa AHaNM3 NPaKTMYECKoro NnpumeHeHma potTomaTpuLbl Practising Analysis of Photomatrix LLlanosanosa EkatepuHa
BuKkTOpOBHA
KpacHoBcKas TaTbAHa BanepbeBHa deHoMeEH CNMAHNA B OTHOLWeEHUAX. NcuxoaHanutTuyeckuin nogxogd [The Phenomenon of Merge in Relationships. Psychoanalytic
Approach YnaHoBckuit Anekceit Mapkosuy
KyanHosa EneHa AHaTONbEBHA CemeliHbI BusHec. NcuxoaHaNUTUYECKNI acneKkT Family Business. Psychoanalytical Dimension EBAOKMMEHKO AneKcaHap
Cepreesuy
Ky3HeuoB Kupunn AnekcaHapoBuy  [McuxoaHanuTUYeckoe UccnesoBaHMe opraHmMsauni Psychoanalytic Research on Organizations
PoccoxvH AHgpei Bnagummposuy
Kynukos [eHunc AneKkcaHzpoBuy  [lcMxoaHanMTUUYECKME acneKTbl ynpasaeHua smoumoHanbHbiMmM  |Psychoanalytic Aspects of Emotional Risk Management EBgokvmeHKko AnekcaHgp
pUcKamum CepreeBuy
Jlewesa EneHa BnagumnposBHa  |McMxoaHanUTUUCKME acneKTbl A4eCTPYKTUBHOIO NoBeaeHMA Psychoanalytical Aspects of Destructive Behaviour of the Leader
nvpepa ®epoposa CeeTnaHa MuxainosHa
MwuxanbyeHko KceHunsa AHppeeBHa McuxoaHanuTUYECKoe UccneaoBaHMe opraHMsaLuuii Ha OcCHoBe Psychoanalytical Research of Organizations with use of WIfred
ncrnonb3osaHusa Teopun Yundpena buoHa o rpynnosbix Bion's theory of Group Processes
npotieccax ®epoposa CBeTnaHa MuxainosHa
Mogpsesa AHacTacua AHapeeBHa 3MouMoHanbHble GaKTOPbl MPUHATUA PeLLUEHWUA YHaCTHUKOB Decision-Making Emotional Factors of Stock Market Participants |EBgokMumeHko AnekcaHap
$OHA0BOrO pbIHKa Cepreesuny
HacnbsH Cepreli Bopwucosuny [pynnoBble NcMxonornyeckue 3almTbl U KONUHT-cTpaTerun npu  |Group Psychological Defenses and Employees Sabotage Coping
caboTMpPOBaHUM COTPYAHUKAMU AEeATENbHOCTU Strategies
YnaHoBckuii Anekceit MapkoBuy
HesepT EneHa CepreeBHa BansaHue Heoco3HaHHbIX BHYTpeHHUX KOHPMKTOB nepsbix vy, |The Influence of Unconscious Internal Conflicts of the First
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PoccoxvH AHapei Bnagnmuposuy




HecmawHasn CeeTnaHa AHaTonbeBHa CpeaHuit BO3pacT: pecypcbl, HOBble BO3MOMKHOCTU U The Middle Age: Resources, New Opportunities and Prospects
nepcneKT1BbI PasBUTUA of development ®epoposa CeeTnaHa MuxalinosHa
Osuapos MBaH Bnagumunposny MHCTPYMEHTbI NCUXOAHANNTUYECKOTO KOYYMHIA B IMYHOM Instruments of Psychoanalytic Coaching in Personal Branding
bpeHanHre PoccoxuH AHgpeit Bnagumuposuy
MaBneHKo EkaTepuHa KoHcTaHTMHOBHA |[MeHWwuHa B egMHO6OPCTBaxX: UcCieg0BaHMeE KU3HEHHbIX ucTopuin[Women in Martial Arts: Research of Life Stories and Experiences
N nepexxuBaHuin NpodeccMoHanbHbIX CNOPTCMEHOK of Sportswomen
YnaHoBckuii Anekceit MapKkoBuY
NnoTHKK PomaH Cepreesuy KOYYMHT KaK MHCTPYMEHT TpaHCchOopMaLLMmM IMYHOCTM U Fpynnbl Coaching as a Tool of Transformation of Person and Group
YnaHoBckuii Anekceit MapKkoBuY
Penbko AnekcaHgpa |CepreeBHa Ponb nnpepa B paspelleHnn opraHusaumoHHon natonorum ( Ha  |[The Leader's Role Resolution of Organisational Pathology (the |EBgokMmeHKo AnekcaHap
npumepe MHXMHUPUHIOBON KOMNAHUN) Case of Engineering Company) Cepreesuy
CenesHeBa MapuHa CepreeBHa MNcuxoaHannTUYeckmne acnekTbl NPodeccnoHaNbHOro ycnexa Psychoanalytic Aspects of Leader's Success
nnpepa CtpuoBa EkaTepuHa AHapeeBHa
CemeHoB EBreHui CepreeBwuy OnTumanbHoe paboyee coCToAHUE U camoperynauus busec- Optimal Working conditions and Self-Regulation Business Coach
TpeHepa YnaHoBckuit Anekceit Mapkosuy
CrenaHoBa KOnna AneKkcaHgapoBHa |OpraHM3aLMOHHbIe UCTOPUM U UX PO/b B KOYUMHIoBom npouecce |Organizational Stories and Their Role in the Coaching Process
CrpukoBa EKaTepuHa AHapeeBHa
CyxapeBa NpuHa lOpbeBHa CBA3b /IOKAaNbHOM KyAbTYPbl U KyAbTypbl OpraHmnsaumm Connection of Local and Organizasional Culture
PoccoxvH AHgpei Bnagumuposuy
Tumodees AHppei Banepbesuy deHoOMEH MUKPOMEHeKMEHTa B yNPaBAEHUN KaK CUMMATOM The Phenomenon of Micromanagement as a Symptom of
HEeBPOTUYECKOW TpeBoru ( Ha Nnpumepe KomnaHum Yahoo) Neurotic Anxiety ( by the Example of Yahoo) EBaoknmeHko AnekcaHap
Cepreesuy
TuTtoBa KOnna CepreeBHa McuxoaHanuTUYecKMe acnekTbl B paboTe ¢ napamu .Myskckoe 1 |Psychoanalytic Aspects in Working with Couples. Masculine and
KeHckoe Feminine ®epoposa CBeTnaHa MuxainoBHa
ToTtaxesare Hatanba AHaTONbeBHA ConpoTUBAEHUM OPraHMU3aLNI USMEHEHUAM Resistance of Organizations to Changes EBgokvmeHKo AnekcaHgp
Cepreesny
®paHKOBCKasn Japbsa AnekcaHApoBHa [PeHOMeH perpeccum HAMBKMAA B rpynne The Phenomenon of an Individual's Regression in the Group Muxaiinosa EkatepuHa
BnagmummnposHa
Yenpakosa EneHa OpbeBHa CeKcyalbHOCTb M KEHCTBEHHOCTb Sexuality and Femininity
depoposa CeeTnaHa MuxannosHa
LWamcyTamHoBa Snbmupa NnbacosHa OcobEHHOCTM NCUXOAHATUTUYECKOTO NOAXOAA B KOYUMHTeE. The Specific Features of Psychoanalytic Approach in Coaching.
BO3MOXHOCTM 1 OrpaHn4eHns Opportunities and Limitations Ynbuc ButanmHa OnerosHa
LLlopoxosa Mapwusa AHppeeBHa Ponb camoperynaunm B nepermMBaHUAX KAMeHTa Ha Koyd-ceccumn | The Role of Self-Regulation in Client's Experience at The
Coaching Session YnaHoBcKkuit Anekceit Mapkosuy
damunus Umsa OTtyecTBO Tema paboTbl Tema Ha aHI/IMUCKOM A3biKe PykoBoautenn pa6otbl
AKonsH Crenna CMmoOHOBHa [narHocTnpoBaHme TPEBOMM N CHUXKEHUA Pe3ynbTaTUBHOCTHU Diagnosing of Anxiety and Decrease of the Effectiveness of the |lLlanoBanosa EkaTepuHa
nepcoHasna B opraHusauum Staff in the Organization BukTtopoBHa
AnekcaHapoBa EneHa PynonbdosHa [pynnoBoi NCUXOAHANUTUYECKMIA KOYYUHT: Npumep paboTbl ¢ Group Psychoanalytical Coaching: a Case of Group Work With  |LLlanoBanosa EkaTepuHa
rpynnow ntofew ¢ ANWHUM BECOM People Struggling With Obesity BukTtoposHa




Bapees PeHar Padasnbesny Ponb cynepsu3anm B NCUXOAHANUTUYECKOM KOYYUHIE The Role of Supervision in Psychoanalytical Coaching
depoposa CeBeTnaHa MuxaitnoBHa
BenyxuHa CseTnaHa BacunbesHa Cnocobbl NpeaynpesKaeHUa SMOLMOHaNbHbIX PUCKOB Methods to Prevent the Emotional Risks of Communication
MeHeZaKepa N0 KOMMYHUKALUAM COBPEMEHHOM OpraHmn3aumnm Managers in Modern Organization
CrpurkoBa EKaTepuHa AHapeeBHa
Bepranb Onbra EdmmosHa BM3HEeC-KOYy4YMHI KaK OCHOBHOWM MHCTPYMEHT ynpaBaeHuma Business-Coaching as a Main Tool for Managing Employees of
COTPYAHMKaMM OpraHu3aumi Organizations PoccoxuH AHpgpeit Bnagumuposuy
Bopogaan KOnusa AHaTONbeBHA Mpouecc nepemeH, AMHAMUKA USMEHEHUIA KOMNAHUM U PONb The Process of Change, the Dynamics of Organizational
nvpepa B Kpusmnc Transformation and Role Leader Play PoccoxuH AHgpeit Bnagumuposuy
BblukoBa ExkaTepuHa MBaHOBHa OpraHmn3aumMoHHbIN PUCYHOK U METOZbl ero NPUMeHeHUA B The Use of Organizational Drawing Method in Social Group Lanosanosa EkatepuHa
pasHbIX COLMANbHbIX rpynnax Work BukTopoBHa
Bacunbesa EkaTepuHa AneKkcaHgpoBHa |MccneaoBaHue ypoBHA BAMAHUA cenapaumm-uHanMBMayaumnm Investigation of Correlation Between Consultant's (Coach,
(Koyya, ncuxonora) Ha ero ypoBeHb TpeBOrM Psychologist) Separation-Individuation Level and His Anxiety
Ynbuc ButanmHa OnerosHa
[xxabap-3age ExkaTepuHa BukTOpOBHa MNecuxogmMHaMmUYecKuin nogxoa, B rpynnoBom M KOMaHLHOM Psychodynamic Approach in Group and Team Coaching
KOYYMHre PoccoxuH AHapei Bnagnmuposuy
[oHuoBa ExkaTepuHa ANeKcaHApOBHA [IMOLMOHaANbHOE BbIrOpaHWe B OpraHM3aLMOoHHbIX cucTemax (Ha  |Emotional Burnout Syndrome in Organizational Systems (in the [EBgokumeHko AnekcaHap
npvmepe oTaena no noabopy nepcoHana) Context of Recruitment Department) Cepreesuny
Eropos AnekcaHgp Bnagumunposuy MeTadopbl M UX NpUMeEHeHMe B BU3HEC-KOoyYuHre U Metaphors and Their Usage in Business Coaching and
MeHeKMEeHTe opraHu3auui Organizations Management PoccoxvH AHapei Bnagumuposuy
ExxoBa TaTbAHa HukonaeBHa BHYTpeHHWE KOHPANKTbI: aHANIN3 SKCNEPTHbIX pelueHui B Inner Conflicts: Analysis of Expert Solutions in Coaching
KOY4YUuHre YnaHoBckuit Anekceit Mapkosuy
EpuHa MapuHa BnagnmupoBHa |OCOHBEHHOCTM 3IMOLMOHA/IBHOMO BbIFrOPaHUA COTPYAHUKOB B IT Special Aspects of IT Personnel Burnout EBgokvmeHKko AnekcaHgp
coepe Cepreesuny
3ebonosa Onua HukonaeBHa BAunsHWe cTuUNa ynpasneHus pykosoguTena Ha KopnopatusHyto  [Impact of Management Style of Director on the Company
KYNbTYypy Culture ®epoposa CBeTnaHa MuxainosHa
MHo3emueBa Napwuca MBaHOBHa UccnepoBaHmne NCUXOaHANNTUYECKMX aCeKTOB aMoLMOHanbHoro |Research on Emotional Burnout Among Top Managers in
BbIFOPaHMA TON-MeHeaKePOB B KPYMHbIX POCCUMCKMX KomNaHuAxX |Russian Business
PoccoxmH AHgpei Bnagumumposuy
Nodode Bcesonop, AneKkcaHzpoBuy  [[pumeHeHMe naeonorum n nHCTpymeHTos Agile B opraHusaumax. |Application of Agile Ideology and Tools in Organizations. EBgokvmeHKko AnekcaHgp
McMxoaHanMTUYECKMin NoAxop, Psychoanalytical Approach Cepreesuny
Wcaes Erop AnekceeBuy BaunsaHue 6ecco3HaTenbHbIx KOHGAMKTOB Nepsbix vl komnanui  [The Influence of the Unconscious Conflicts of the Top Officials
Ha NPUHATUE CTPATErnYecKknx pewweHunin (Ha npumepe Onera of the Company on Its Strategy (on Example of Oleg Tinkov)
TuHbKOBA) depnoposa CBeTnaHa MuxainosHa
KaTyp:keBckuii AHppeit Buktoposuy PyKoBOACTBO € TOUKM 3peHUs ncuxoguMHaMUYeckol nepcrnekTussl. [Leadership-Psychodynamic Point of View and Psychodynamic

McuxoanHammnyeckan Knaccudukauma ctuneit pykosoacrea. (Mo
maTtepuanam HemeLLKOM CneumnanmsnpoBaHHOM uTepaTypsbl)

Classification of Leadership Style. (Release of German Scientific
Literature)

EBgoknmeHko AnekcaHgp
CepreeBuy




KBATKOBCKas AHHa BopucosHa MCMXOAHANNUTUYECKMI KOYYUHT, KaK MHCTPYMEHT Pa3BUTUSA Psychoanalytic Coaching as an Instrument for Development of
yNpaB/ieHYeCcKoro NoTeHLMana PyKoBoaMTEeNEN CTPYKTYPHbIX the Administrative Potential of the Heads of the Organization
noapasaeneHuii MegmLMHCKON opraH1sauum Departments of the Medical Organization
PoccoxuH AHapeit Bnagnmuposuy
Knnumosuy EkaTepuHa EBreHbeBHa YKeHCcKoe NMaepcTBO M CeKCyanbHOCTb. McMX0aHaNUTUYECKUI Women's Leadership and Sexuality. Psychoanalytical Approach
noaxon, Yunbuc ButannHa OnerosHa
KoHoHoBa Japbsa BnagumuposHa |Mpobiema cooTHoweHUA PaboTbl U IMYHOW KUSHU Y Work-Life Balance Problem for Modern Business Women
COBPEMEHHbIX KEeHLLMH-PYKOBOANUTENEN YnaHoBckuit Anekcert Mapkosuy
KoHcTaHTMHOB EBreHui Opbesny UccnepoBaHme NcMxoaHaiUTUYECKMX aceKToB NepcoHanbHoro  |Research of Psychoanalytical Aspects of Personal Leadership
NIMAEepcTBa BHE OPraHM3aLMOHHOMO KOHTEKCTa (Ha npumepe Beyond Organizational Context (by example of Individual
MHAMBMAYANbHbIX NpeanpuHUMaTeneit u ppunaHcepos) Entrepreneurs and Freelancers)
PoccoxuH AHapeit Bnagnmuposuy
KoctuHa AHHa AHapeeBHa MNMcrMxoaHanMTUYECcKne acneKkTbl CUMHAPOMA SMOLMOHANBHOTO Psychoanalytical Aspects of Emotional Burnout Syndrome
BbIropaHuA ®epoposa CBeTnaHa MuxainoBHa
KocTbineBa KpuctuHa JleoHna0BHa deHoMeH MOPasNbHOrO Ma3oxmM3ma B MCUXOAHATUTUYECKOM The Phenomenon of Moral Masochism in the Psychoanalytic
noaxoae (Ha npumepe paboTHMKOB Neaarornyeckom coepbl) Approach (the Example of Teacher's Sample) EBaoknmeHko AnekcaHap
Cepreesuy
Kpucranb Bbopuc JlbBOBUY deHomeHON0rNA co3HaTeNbHOro U 6eccosHaTenbHOro B Teopmm 1 [Phenomenology of Consciousness and Unconscious in Terms of
npakTuKe oru (Ha matepuane *xusHun Anbdppega dopaa) Yoga Theory and Practice (Exemplified by Alfred Ford's
Biography) PoccoxuH AHgpeit Bnagumumposuy
Kpuctane Japbsa MwuxainoBHa MNepcoHanbHasa OTBETCTBEHHOCTb IMYHOCTHK B The Personal Responsibility of an Individual in a Psychoanalytical [EBgoknmeHko AnekcaHap
NCUX0aHANUTUYECKON Napagurme Paradigm Cepreesuy
Kpot Mapwua AHOpeeBHa KoHTeMHUpoBaHWE Kak KOMNEeTeHLUNs B BU3Hec-NpaKkTuKe Containment as a Competence in Business Practice
CtpukoBa EKaTepuHa AHapeeBHa
KynblwmnuKmi MBaH OpbeBuny My3blKa 1 ncnxoaHanms Music and Psychoanalysis
PoccoxvH AHgpei Bnagummposuy
NlobaHoBa Onbra BbopucosHa deHomeH KoHPAIHUMU. [cuxoaHaNNTUYECKMIA NOAXOS, The Phenomenon of Confluence. The Psychoanalytical Approach
depoposa CeeTnaHa MuxannosHa
MWHUYK AHacTacuA [eoprnesHa MNcuxogmMHaMmKa CTaguii CTAaHOBAEHWUA OpraHM3aumnii B pamkax Psychodynamics of Early Development Stages of Organisations |LLlanoBanosa EkaTepuHa
MOAENN XU3HEHHOIO LKA (in the Organization Life Cycle Model) BukTroposHa
HapuHan AHHa AneKkceeBHa B3anmocBA3b KOPNOPATUBHOM KYNbTYpbl U CTUNEN ANAEPCTBA Relationship of Corporate Culture and Leadership Styles EsgoknmeHko AnekcaHap
Cepreesuy
HacoHoB PomaH AnekcaHapoBuy  [[cuxoaHannTMyeckune acnekTbl INAEpPCTBa B cnopte Psychoanalytic Aspects of Leadership in Sport
PoccoxvH AHapeit Bnagumuposuy
Hewagmm MapuHa BanepuesHa OcobEHHOCTM NCUXOAHANUTUYECKU-OPUEHTMPOBAHHOIO KoyunHra [Features of Psychoanalytically Oriented Coaching Agile Teams
Agile-komaHpg, Crpuxosa EkateprHa AHapeeBHa
Hosuukasn Hatanba BukTopoBHa McuxoamMHammyecknin nogxon, B CONPOBOXAEHUN Psychodynamic Approach in Managing Organizational Change:
OpraHM3aLMOHHbIX U3MEHEHWIA B KOMNAHUKU. AHanu3 Keica Company Case Analysis LLlanosanosa ExkaTepuHa
KOMMNaHWUN BukTtoposHa
MaykoBa BorkeHa PycnaHoBHa UccneposaHue nposasaeHUiA NaToN0MMYECKOro HapLMccnu3ma B Study of Manifestations of Pathologic Narcissism in Day-to-Day

06bIAEHHOW }KU3HWU U KyNbType

Life and Culture

PoccoxvH AHapei Bnagnmuposuy




MeTpocsaH Mapus CepreeBHa Mopaxoa K aHanusy 060104€eK pPasIMYHbIX CEHCOPHbIX An Approach to the Analysis of Envelopes of Different Sensory
MOAanbHOCTEN B MpoLecce NCMX0aHaNUTUYECKU Modalities in Psychoanalytically Oriented Process
OPUEHTUPOBAHHOIO KOHCY/IbTUPOBAHMA Ynbuc ButanmHa OnerosHa
MoaraiHbiv MNetp Bnagumunposny McuxoamMHammuyeckunin nogxog, B Executive-KoyumnHre Psychodynamic Approach in Executive-Coaching
PoccoxuH AHapeit Bnagnmuposuy
PaboTkuH KOpwuii BukToposuy AHanu3 BbICTYN/IEHUI U UHTepBblo JoHanbaa Tpamna: Analysis of Donald Trump's Speeches and Interviews in Terms of
NINHIBUCTUYECKUIA U NCUXOAHANUTUYECKUIA NOAXOAbI Linguistic and Psychoanalytical Approaches PoccoxuH AHpgpeit Bnagumuposuy
Pasno KoHcTaHuus |BacunbeBHa KeHLWMHa-No3T, NCMX0aHaNUTUYECKME acNeKTbl TBOPYECTBA Ha Poetess, Psychoanalytic Aspects of Creation Illustrated With
npumepe aHannsa nepenuckn MapuHbl LiBeTaesoi 1 bopuca Marina Tsvetaeva and Boris Pasternak's Letter Writing Analysis
MactepHaka depoposa CeeTnaHa MuxaiinosHa
Papawesckan EneHa AnekcaHapoBHa |CTbl4 KaK MOTMBATOP KapbepHOro pocrta Shame as Motivator of Career Development
PoccoxuH AHapeit Bnagnmuposuy
PeBAKuHa Mapwua AneKkcaHapoBHa |McMxoaHANNTUYECKOE M SKONCUXONOrMYecKoe NOHUMaHne Psychoanalytic and Ecopsychological Interpretation of
YCTOMYMBOrO pa3BUTUA Sustainable Development CtpukoBa EkaTepuHa AHapeeBHa
PyykuHa Knasausa AnekcaHgpoBHa |CemeliHble poaum n ux cyabba (Ha maTepuane MHOroAEeTHbIX Family Roles and Their Destiny (on the Material of Large
cemeit) Families) YnaHoBckuit Anekceit Mapkosuy
CaBUHbIX Buktopua AnekcaHApoBHa [MaTTepHbl TEHEBOM CTOPOHbI NMAEPCTBA B UHHOBALMOHHbIX The Patterns of the Dark Side of Leadership in Innovation
KOMMNaHuAX (Ha Nnpumepe KomnaHuu "Tesla") Companies (e.g. Tesla) EBaoknmeHko AnekcaHap
Cepreesuy
CeBOCTbAHEHKO AHacTacuA CepreeBHa OcobeHHOCTM MOTUBALMM YHACTHMKOB KOYYMHIOBOrO npouecca Motivation Features of Participants in Coaching Process
Ynbuc ButanmHa OnerosHa
Cubupuesa Bepa BuKkTOpOBHa LLeHHOCTHbIEe OpMeHTaLMN NMaepa Kak GakTop pas3BuUTUs Leader's Value System Orientations as a Factor of Organizational |EBgoKkMMeHKo AnekcaHap
KOPMNOPATUBHOMN Ky/AbTypbl OPraHn3aLmnm Corporate Culture Development Cepreesuny
CmunpHoB EBreHui AHapeeBuy CoBpeMeHHble KOHUEeNUMn n meToabl pa3BUTUA KOMaHS, Modern Concepts and Methods of Team Development
YnaHoBcKkuit Anekceit MapKosuy
CmupHoBa BukTtopusa UropesHa TOKCUYHbBIN IMAep U KynbTypa opraHusauum Toxic Leadership and Organization's Culture
CrpukoBa EKaTepuHa AHapeeBHa
CmunpHoBa NpuHa BnagumupoBHa |KommyHMKauma nnaepa v KomaHapl (Ha npumepe cnydana Ceprea [Team and Leader's Communication (Case of Sergei Polonsky)
MonoHckoro) YnaHoBckuii Anekceit MapkoBuy
CTaBuUCCKUI Mwuxaun OpbeBuny McnxoaHaNnUTUYECKMIA MHCTPYMeHTapuii B paboTe ¢ Psychoanalytical Tools for Commercial Companies
KOMMeEpPYEeCKMMM OpraHmM3aumnamm PoccoxuH AHgpeit Bnagumuposuy
CrapocTuH Bayecnas Bnagumuposmy  |CTpyKTypa npouecca NcMxoaHaIMTUYECKoro bU3Hec-KoyumHra Structure of Psychoanalytic Business-Coaching Process
PoccoxvH AHapeit Bnagumuposuy
CroposkeBa HaTtanua EBreHbeBHa KOYYMHT KaK MHCTPYMEHT KapbepHOro KOHCY1bTUPOBAHUA Coaching as a Career Counseling Tool
PoccoxvH AHapei Bnagnmuposuy
Cyuma EkaTepuHa KoHCTaHTMHOBHaA [McmMxoaHanuMTUYecKnin aHanus anaepcTsa (Ha npumepe Psychoanalytical Analysis of Leadership (on example of
[.Tpamna) D.Trump) PoccoxvH AHapeit Bnagumuposuy
TpeTbAKoB MBaH Bnagumuposmy  [McrxocomaTtunKa: NCMXOaHaIUTUYECKUIA MOAXOA, Psychosomatics: Psychoanalytic Approach
PoccoxuH AHapeit Bnagumuposuy
TpeTbAkoBa Hatanua BauecnaBoBHa 3BO/IIOLMSA NCUXOAHATUTUYECKOTO MOHUMAHMA Evolution of Psychoanalytical Comprehension of Homosexuality

rOMOCEKCYa/IbHOCTU

PoccoxvH AHapei Bnagnmuposuy




TpeTbAKOBCKasn NHHa AneKkcaHapoBHa |Oco6eHHOCTU MOTMBALMW KEHLMH, NpUberatoLLmx K ycayram The Specifics of Female Incentive Who Resort to the Services of
NAACTUYECKOWN XMPYPrum Plastic Surgery Ynbuc ButanmHa OnerosHa
LankuH OmuTpuii OpbeBny [pynnoBoi NCUXOAHANUTUYECKUIA KOYUUHT Psychoanalytical Group Coaching
PoccoxuH AHapeit Bnagnmuposuy
WnpwmHa EneHa leHHaabeBHa UccnepoBaHme amoumoHanbHoro ¢poHa paboueit rpynnbi B Research of the Emotional Fund working Group in the
OopraH13auumn 1 ero BANAHUE Ha NPUHATME pelleHni Organization and It's Impact on Decision-Making PoccoxuH AHapeit Bnagmmmnposuy
(0] [o) Tema paboTbl Tema Ha aHI/IMACKOM A3blKe PykoBoautenn pabotbl

AKuypuHa AnéHa AnekcaHapoBHa

Posib TEHEBOW CTOPOHbI MNAEPCTBA B XO3AMCTBEHHOM
LeATesIbHOCTM OpraHn3aumu (Ha npumepe puteiina)

The Leadership Shadow Side Role in the Company Business
Activity (Through the Example of the Retail Market)

EBAOKMMEHKO AneKkcaHap
CepreeBwuy, K.NCUXON.HAYK, AOLEHT
Kadeapbl NncMxoaHanmnsa n busHec-
KOHCY/IbTUPOBaHUA

AHOxuHa KceHuna BnagummposHa

Posib pa3BuTUA CAaMOCO3HAHMA IMYHOCTU B
npeanpPUHUMATENIbCKON AeATeIbHOCTH

The Role of Self-Consciousness in Entrepreneurship

EBAOKMMEHKO AneKcaHap
CepreeBwuy, K.NCUXON.HAYK, AOLEHT
Kadeapbl NncMxoaHanmnsa n busHec-
KOHCY/IbTUPOBaHUA

BbanHoBa Mapua BacunbeBHa

3¢ deKTUBHOCTL NPOrpammbl Pa3BUTUA COTPYAHMKA Npu Bbibope
MHCTPYMEHTa KOYYMHT MOg, BANAHMEM BHELWHUX GpaKTopoB
(npuHyxaeHue). CpaBHeHMe € 3PHEKTUBHOCTBIO COTPYAHUKOB,
yelt BbI6Op 6bI1 06YCNOBAEH BHYTPEHHMMM haKTOpamM, Ha
OCHOBaHMM aHa/M3a UTOrOB MPOEKTA MO MPOABUMKEHMIO KOYYMHTa
MAO "Mouta BaHK"

The Effectiveness of Development Program When Choosing a
Coaching Under External Factors. Based on Results of the
Project to Promote Coaching "Pochta Bank"

PoccoxvH AHgpei Bnagumuposuy,
[,.McUXoN.Hayk, npodeccop
Kadeapbl NncMxoaHanmnsa n busHec-
KOHCY/IbTUPOBaHUA

BbynkuHa Jllogmuna BayecnasosHa

LMCKypCbl OpraHM3aLmMmn B KOHTEKCTE KOPNOPATMBHOM Ky/bTypbl

Discourses of the Organization in the Context of Corporate
Culture

YnaHoBcKuit Anekceit MapKosuy,
K. MCUXOJ1.HAYK, AOUEHT Kadeapbl
ncuMxoaHanmsa n busHec-
KOHCY/IbTUPOBaHMA

BypTHbIN BukTOp HUKONaeBmy

Koy4mHr ynpaBaeHYecknx KOmaHg, npu KpocChyHKLMOHANbHOM
B3aMMoOAEeNCcTBUn

Cross-Functional Leadership Team Coaching

YnaHoBckuii Anekceit Mapkosuy,
K. NCMXO/1.HaYK, JOLEHT Kadeapbl
ncuxoaHanmsa u busHec-
KOHCY/IbTUPOBAHUA

BbikoBa MpnHa BacunbeBHa

McMxoAMHAMMUYECKUIA MOAX0L B PA3BUTUMN INAEPOB

Psychodynamic Approach in Leadership Development

PoccoxuH AHapeit Bnagumuposuy,
[,.MCUX0N.HayK, npodeccop
Kadenpbl ncmxoaHanusa u bGusHec-
KOHCYNbTUPOBaHMUSA




Buxpesa EBreHna AnekcaHapoBHa

Ponb nnpgepa B npouecce CONPOBOXKAEHMSA OPraHU3aLMOHHbIX
WU3MEHEHUM

The Role of Leader in Organizational Changes

LLlanosanosa EkatepuHa
BWKTOPOBHa, CTapLnii
npenogasatenb O "McuxoaHanus
W NcUxoaHanuTU4eckoe busHec-
KOHCY/IbTUpOBaHue"

BopobbeBa AHacTacus CepreesHa

BO3MOXKHOCTM TPaH3aKTHOrO aHaM3a B TePaneBTUYECKOM
npotecce paboTbl C IMOLMOHANBbHOM CHEPOt IMYHOCTH

The Possibility of Transactional Analysis in the Therapeutic
Process of Working With the Emotional Sphere of the Person

EBAOKMMEHKO AneKcaHap
CepreeBwuy, K.NCUXON.HAYK, AOLEHT
Kadeapbl NncMxoaHanmnsa n busHec-
KOHCY/IbTUPOBaHUA

lonybuosa AnbbuHa FeopruesHa

d’aKTOp ncmxonormnyeckoro BO3,CI,EI‘/IICTBMF| B NeperosopHom
npouecce: NCUX0AHANUTUYECKUIA acneKT

Factor of Psychological Impact in Negotiation Process” the
Psychoanalytic Aspect

EBAOKMMEHKO AneKkcaHap
CepreeBwuy, K.NCUXON.HAYK, AOLEHT
Kadeapbl NncMxoaHanmsa n busHec-
KOHCY/IbTUPOBaHUA

l'ycesa [apba BnagummnposHa

McrxoaHanUTUYECKMiA noaxog, 8 GopmMmUpoBaHnm
3MOLMOHANbHOIO UHTEN/IEKTa Ingepa

The Psychoanalytic Approach to Development of Emotional
Intelligence

Ynbuc ButanmHa OnerosHa,
K.MeZ.HayK, CTapLlinii
npenogasatenb Kadpeapbl
ncuMxoaHanmsa n busHec-
KOHCYNbTUPOBAHUA

3onoTtapesa Buktopma HukonaesHa

McrxoaHanUTUYECKMe acnekTbl peHoMeHa TPy4oroamM3ma

Psychoanalytic Aspects of the Workaholism Phenomenon

LLlanosanosa EkatepuHa
BuKTOpOBHA, CTapLuni
npenogasatenb O "McuxoaHanms
W NcuxoaHanuTU4eckoe busHec-
KOHCYNbTUpOBaHKUe"

MBaHoBa Banepua AnekcaHgpoBHa

McrMxoaHanMTMUecKnin noaxoa, 8 npobaeme NULLEBbIX
paccTpoiicTs

Psychoanalytic Approach to the Problem of Eating Disorders

depoposa CeeTnaHa MuxannoBHa,
CTapwwuii npenogasatesb
Kadeapbl NncMxoaHanmsa n busHec-
KOHCY/IbTUPOBAHUA

MBKMHa EneHa AnekceesHa

rJ'Iy6VIHHbIE dCneKTbl AMHAMUKKN COLUMaNIbHO-NCUXO/TOTNYECKOro
KNAnmMaTa MOHOHaceneHuna

The Deep Aspects of Dynamics of Mono Population's
Psychosocial Climate

CtpukoBa EkaTepuHa AHApeeBHa,
K. NCMXOA.HaYK, AOLLEeHT Kadeapbl
ncuMxoaHanmsa n busHec-
KOHCY/NIbTUPOBAHUA




KaH AHHa CepreeBHa

Po/ib 3aWMTHBIX ME@XaHWU3MOB INYHOCTU B NpoLecce CoLmo-
npo¢ecc140Haanoro camoonpeaeneHna

The Role of Personality Defense Mechanisms in Socio-
Professionals Self-Determination

EBAOKMMEHKO AneKkcaHap
CepreeBwuy, K.NMCUXO.HaYK, AOLEHT
Kadeapbl NncMxoaHannsa n busHec-
KOHCYNbTUPOBAHUA

Kapacaes Banepuit Anekceesmy

Posb nepexofHbix 06BEKTOB B yNPaBAE€HUN OpraHMU3aLMOHHOW
TpeBorov (Ha NpUMepe NPOEKTHOM AeATeNbHOCTH)

The Role of Transitional Objects in Managing Organizational
Anxiety (Exemplified by the Projectised Activities)

EBAOKMMEHKO AneKkcaHap
CepreeBwuy, K.NCUXON.HAYK, AOLEHT
Kadeapbl NncMxoaHanmnsa n busHec-
KOHCY/IbTUPOBaHUA

Kayanos BaneHTUH Buktoposuy

Pa3niMyHble NoAXoAbl K PACCMOTPEHMIO CTagMUI NEPCOHANbHOTO M
OpraHM3auMoHHOro PassnTMA U TpaHchopmaLmm

Different Approaches to the Consideration of Personal and
Organizational Development Stages and Transformation

LLlanosanosa EkatepuHa
BWKTOPOBHa, CTapLnii
npenogasatesnb Ol "McuxoaHanus
W NcUxoaHanuTUYeckoe busHec-
KOHCY/IbTUpOBaHue"

JNl6oBa EneHa AnekcaHapoBHa

rﬂy6MHHbIe dACNeKTbl SMOUMOHANIbHOrIO BbIFrOPaHNA B KOMaHAe
CTapTana

The Deeper Aspects of Burnout in the Startup Team

CtpurkoBa EKaTepuHa AHgpeesHa,
K. MCUXO/.HAYK, AOUEHT Kadeapbl
ncuxoaHanusa n busHec-
KOHCY/IbTUPOBaHUA

JbIHHMK JeHunc Cepreesuy

MNcuxoaHanuTuyeckne peHomeHbl B pacckasax B.I.CopokuHa

Psychoanalytical Phenomena in the Stories by V.G.Sorokin

PoccoxvH AHgpein Bnagumuposuy,
[,.MCcUX0N.Hayk, npodeccop
Kadeapbl NncMxoaHanmsa n busHec-
KOHCY/IbTUPOBaHUA

Jlbicak AHTOH MaBnosuny

McMxoaHanUTUYECKMe acneKTbl CAMAHMA U NOTNOWEHUA
opraHusauumm

Psychoanalytic Aspects of Mergers and Acquisitions Procedure

PoccoxvH AHgpein Bnagumuposuy,
[,.MCcUX0N.Hayk, npodeccop
Kadeapbl NncMxoaHanmsa n busHec-
KOHCY/IbTUPOBaHUA

MapkuHa MNoanHa BuktoposHa

Ponb arpeccuun B opraHusaumm

Role of Aggression in Organizations

PoccoxuH AHapei Bnagumuposuy,
[,.MCUX0N.HayK, npodeccop
Kadenpbl ncMxoaHanusa n bGusHec-
KOHCYNbTUPOBaHMUSA

Mepgepnesa EneHa AHaToNbeBHA

[nyBUHHBIN aHaNW3 IMYHOCTM INAEpPa U NepcrneKkTMBa
KapbepHOro pasBuTUA

Psychoanalytic Approach to Personality and Business Leader
Career Development

CtpuoBa EkaTepuHa AHApeeBHa,
K. NCMXOA.HaYK, AOLEeHT Kadeapbl
ncuMxoaHanmsa n busHec-
KOHCY/NIbTUPOBAHUA




MwuTpoHunyesa AHHa BnagumunposHa

McUxoaHaNUTUYECKMIA MOAXO0A, K aHaANU3y rpynnosbIX NPOLLEecCcoB B
CouManbHbIX ceTax ( Ha ocHoBaHMM Teopuun Y.BroHa)

Psychoanalytic Approach to the Analysis of Group Processes in
Social Networks (Based on the W.R. Bion Theory)

depoposa CBeTnaHa MuxaiinoBHa,
CTapwuii Nnpenogasartesnb
Kadeapbl NncMxoaHannsa n busHec-
KOHCYNbTUPOBAHUA

MNepsbix JTaga BnagummposHa

Posib 1 GYHKUMA CTPYKTYPHOrO NCUMXOaHaM3a B
OpraHu3aumMoHHOM Tepanum

The Role and Function of Structural Psychoanalysis in
Organizational Therapy

M3oToBa MpuHa, npenogasartens
On "McuxoaHanus un
ncMxoaHanuTUYeckoe busHec-
KOHCY/IbTUpOBaHue"

MectoB Makcum leHHagbesunY

Cy6'beKT B NCUXOAHANUTUNYECKOM 6M3HeC-KOHCYﬂbTMpOBaHVIVI

Subject in the Psychoanalytic Business Consulting

PoccoxuH AHapeit Bnagnmuposuy,
[,.MCUX0N.HayK, npodeccop
Kadeapbl NncMxoaHanmsa n busHec-
KOHCY/IbTUPOBaHUA

PegbknHa Hatanba UropesHa

Ponb KOHTpNepeHoca B NCUXOAHANUTUHECKOM KOyUYmHre

The Role of Countertransference in Psychoanalytical Coaching

Ynbuc ButanmHa OnerosHa,
K.MeZ.HayK, CTapLinii
npenogasaTenb Kadpeapbl
ncuMxoaHanmsa n busHec-
KOHCYNbTUPOBAHUA

Pe3Hunkosa Onbra AnekcaHapoBHa

FNy6MHHbIEe acneKTbl UHAMBUAYAAbHOMO Pa3BUTUA NMYHOCTU U
KapbepHOWM KPU3MUC B Nepuog, cpesHei B3pocnocTu

Deep Aspects of Individual Development and Career Crisis in
Mid Adulthood

CtpurkoBa EKaTepuHa AHgpeesHa,
K. MCUXOJ.HAYK, AOUEHT Kadeapbl
ncuxoaHanusa u busHec-
KOHCY/IbTUPOBaHUA

Pblvanosa MNonmHa AHaToNbeBHA

KoyumHr. McMxoaHaiMTUHECKMIM KOYYMHT 1 NcuxXoTepanus:
0COBEHHOCTM M OrpaHnyeHns Npu paboTte B GU3HEC-KOHTEKCTE

Coaching. Psychoanalytical Coaching and Psychotherapy.
Features and Constrains in the Business Context

LLlanosanosa EkatepuHa
BuKTOpOBHA, CTapLuni
npenogasatenb ON "McuxoaHanms
W NcUxoaHanuTUYeckoe busHec-
KOHCYNbTUpOBaHKUe"

CasunuyeB AnekcaHgp EBreHbesuny

3aWwmThl M MX CNOCOBbI NPeoAoNEHMA B NCUXOANHAMUYECKOM
KOyuuHre

Defense and Their Ways of Coping in Psychodynamic Coaching

PoccoxuH AHapei Bnagumuposuy,
[,.MCUX0N.HayK, npodeccop
Kadenpbl ncMxoaHanusa n bGusHec-
KOHCYNbTUPOBaHMUSA

CaynkuHa Mapua BuktopoBHa

McrxoaHanUTUYECKnii Nnoaxos, K GeHOMEHY aeKCUTUMUU

Psychoanalytical Approach to the Phenomenon of Alexithymia

depnoposa CBeTnaHa MuxainosHa,
CTapwui npenogasartesb
Kadeapbl ncMxoaHanusa n bGusHec-
KOHCYNbTUPOBaHMUSA




CeBeptoxmHa AnekcaHapa EBreHbesHa

BO3MOKHOCTM NPUMEHEHUNA NCUXOAHANUTUYECKMX METOA0B
ANarHOCTUKM B pekpyTmeHTe. (Ha npumepe IT cdepsbl)

Possibilities of Applying Psychoanalytic Methods of Diagnosis at
Recruitment (example in IT)

EBAOKMMEHKO AneKkcaHap
CepreeBwuy, K.NMCUXO.HaYK, AOLEHT
Kadeapbl NncMxoaHannsa n busHec-
KOHCYNbTUPOBAHUA

CeprosaHueBa HaTtanba AHgpeeBHa

McUMX0aHANUTUYECKMIA MOAXOA, K MPUHATUIO GUHAHCOBBIX
peLeHuit Ha NpUMepe NOKONEHUA MUANEHNANOB

Psychoanalytical Approach to Financial Decision-Making on the
Example of the Millennials

EBAOKMMEHKO AneKkcaHap
CepreeBwuy, K.NCUXON.HAYK, AOLEHT
Kadeapbl NncMxoaHanmnsa n busHec-
KOHCY/IbTUPOBaHUA

CeprkaHToBa AHHa MuxalinoBHa

P0/1b IMYHOCTHBIX KauecTB B cneunduKe IMOLMOHANBHOIO
BbIropaHus (Ha Nnpumepe Bbibopa pexknma paboyero rpadmka u
Harpyskm)

The Role of Personal Qualities in Specific Features of Emotional
Burnout (in Case of Choice Approach to Operating Schedule and
Load)

EBAOKMMEHKO AneKcaHap
CepreeBwuy, K.NCUXON.HaYK, AOLEHT
Kadeapbl NncMxoaHanmsa n busHec-
KOHCY/IbTUPOBaHUA

Ceepanios Amutpuii AnekcaHgposumy

Mcnonb3oBaHMe ycoBepLIEHCTBOBAHHOM KYLLETKM B KayeTcee
LOMOIHUTENBbHOIO MHCTPYMEHTa npu paboTe
MCUXO0AHANIMTUYECKOTO Koyya

Using of an Improved Couch as an Additional Instrument in the
Work of the Psychoanalytic Coach

depoposa CeeTnaHa MuxannoBHa,
CTapwwuii npenogasaTtenb
Kadeapbl NncMxoaHanmsa n busHec-
KOHCY/IbTUPOBAHUA

Cokonosa AHHa HuKkonaeBHa

Ocob6eHHOCTN NCUXOAHANUTUYECKOMN pa6OTbI C
NCUXOCOMATUYECKMMU 3a60N1eBaHNAMM

Features of the Psychoanalytic Work With Psychosomatic
Diseases

PoccoxvH AHgpei Bnagumuposuy,
[,.MCcUXoN.Hayk, npodeccop
Kadeapbl NncMxoaHanmsa n busHec-
KOHCY/IbTUPOBaHUA

CopwuH JleoHng Haymosuy

ABaHTIOPUCT, gayHwundTep, mapruHasn. McxoaHanuTuyeckmne
acneKTbl

Adventurer, Downshifter, Marginal. Psychoanalytic Aspects

LLlanosanosa EkatepuHa
BuKTOpOBHA, CTapLuni
npenogasatenb ON "McuxoaHanms
W NcUxoaHanuTUYeckoe busHec-
KOHCYNbTUpOBaHKUe"

CopuHa Knupa BaneHTnHOBHa

Mcuxonoruyeckne 0cobeHHOCTU BOCNPUATUA LEHET Y KEHLLMH

Psychological Features of the Perception of Money in Women

depnoposa CBeTnaHa MuxainnosHa,
CTapwui npenogasaTtesb
Kadenpbl ncMxoaHanusa n bGusHec-
KOHCYNbTUPOBaHMUSA




CopokunHa MpuHa BacunbesHa

MppaunoHanbHoe B XeHCKOM Anaepcree

Irrationality in Women's Leadership

LLlanosanosa EkatepuHa
BWKTOPOBHa, CTapLnii
npenogasatenb O "McuxoaHanus
W NcUxoaHanuTU4eckoe busHec-
KOHCY/IbTUpOBaHue"

CocnH Makcum EBreHbesuy

P0/Ib 3MOLMOHANILHOTO MHTENNEKTA PYKOBOAUTENA B MPUHATUN
YyNpaBAeHYECKMX peLleHnit Ha NpUmepe CTPYKTYPHbIX
noAapasgeneHnit KomnaHuin GUHAHCOBOro ceKTopa

The Role of Emotional Intelligence in Decision-Making Based on
the Example of Financial Service Providers Departments

EBAOKMMEHKO AneKcaHap
CepreeBwuy, K.NCUXON.HAYK, AOLEHT
Kadeapbl NncMxoaHanmnsa n busHec-
KOHCY/IbTUPOBaHUA

CybpaToB MBaH AnekcaHgpoBuy

MocTpoeHne CUCTEMHOrO NOAXOAA B NpoAarkax KomnaHuu Red
Retail c ucnosb3oBaHMem meToA0B NcMxoaHaAM3a

Building a System Approach in Sales of Red Retail Company
With Using Psychoanalysis Methods

Ipy3aesa Mapua AHaTONbLEBHA,
CTapLwmi npenogasatens ONN
"McuxoaHanus m
ncuxoaHanuTMyeckoe busHec-
KOHCY/IbTUpOBaHue"

Tepnuropesa Onbra AnekceesHa

Fny6rHHble 0CO6EHHOCTM MHTErPaLMU KOPNIOPATUBHOW KYAbTYpbI
B CAE/IKAX CUAHUA U MOTNOLWEHNA

Deep Features of Corporate Culture Integration in Mergers and
Acquisitions

CtpurkoBa EKaTepuHa AHgpeesHa,
K. MCUXO/.HAYK, AOUEHT Kadeapbl
ncuxoaHanusa n busHec-
KOHCY/IbTUPOBaHUA

Tpemboseukas /innma BacunbesHa

deHomeH BblropaHua y Insecure Overachievers Ha npumepe
COTPYAHMKOB BEAYLUMX KOHCANTUHTOBbIX KOMMaHMM

Insecure Overachievers and Burnout at Leading Consulting
Organizations

LLlanosanosa EkatepuHa
BuKTOpOBHA, CTapLuni
npenogasatenb O "McuxoaHanms
W NcUxoaHanuTUYeckoe busHec-
KOHCYNbTUpOBaHKUe"

YTKUH AnekcaHgp AnekcaHgposuy

deHomeH BMOXaKMHTa B MCUXOAHANUTUYECKOW napagurme

The Phenomenon of Biohacking in the Psychoanalytic Paradigm

depoposa CeeTnaHa MuxannoBHa,
CTapwwuii npenogasatesb
Kadeapbl ncMxoaHanusa u bGusHec-
KOHCY/IbTUPOBAHUA

LWesyosa NMpuHa AnekceeBHa

OTHOLWeHUA B OpraHn3auun: MaHUNynAuLnMA NN ayTeEHTUYHOCTb

Relationships in the Organization: Manipulation or Authenticity

LLlanosanosa EkatepuHa
BuKTOpOBHA, cCTapLuni
npenogasatenb O "McuxoaHanus
W NcuxoaHanuTUyeckoe busHec-
KOHCY/IbTUpOBaHue"




LLlymakoBa fiHa BnagnmnpoBHa

CoBpemeHHble MeTOA0N0TMU ANATHOCTUKM U BO3AENCTBUA HA
6ecco3HaTesIbHy0 AUHAMUKY B OpraHM3aLmax

Contemporary Methodologies to Surface and Act on
Unconscious Dynamics in Organizations

LLlanosanosa EkatepuHa
BWKTOPOBHa, CTapLnii
npenogasatenb O "McuxoaHanus
W NcUxoaHanuTU4eckoe busHec-
KOHCY/IbTUpOBaHue"

lOpoBsa HaTtanba ButanbesHa

oo

FNny6uHHble 0cOB6eHHOCTM M haKTOPbI PAa3BUTMA MOTUBALMMU
OOCTUMKEHUA COTPYAHMKOB GUHaHCOBOM chepbl

Tema paboTbl

Depth Features and Factors of Development of Motivation to
Achieve Employees in the Financial Area

Tema Ha aHrUIICKOM A3blKe

CtpurkoBa EKaTepuHa AHgpeesBHa,
K. NCMXOAN.HaYK, [OUEHT Kadeapbl
ncuxoaHanusa u busHec-
KOHCY/IbTUPOBaHUA

PyKoBoauTenb paboTbl

bennnHa Envzaseta CemeHOBHa

McrxoaHanUTUYECKOe UCCeA0BaHNE KOPNOPaTUBHOM KyibTypbl B
neproga TpaHchopmaLLMM KOMIaHUK

Psychoanalytic Study of Corporate Culture During Company
Transformation

lonybKmHa EkaTepuHa
AHaTonbeBHa, CTaplmit napTHep
000 «Subcon Business Solutions»,
yneH Accoumaumm
NCUXO0AHANUTUYECKOTO KOYYMHIa U
6U3HEC-KOHCYNbTUPOBAHMA

benaHoBa EkatepuHa ButanbeBHa

McMxoaHaNUTUYECKUIA aHANU3 KEHCKOTO nnpepcrea. npO6J’IeMbI n
nepcneKkTuBbl pa3sBnUTUA

Psychoanalytical Analysis of Women's Leadership. Problems and
Perspectives of Development

[xabap-3aae EkaTepuHa,
OpraHn3auMOoHHbIN NCUXONOT,
yneH Accoumaumm
NMCUXO0AHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBaHMA

benoycosa Mapua AHgpeeBHa

r/'|y6MHHbIe NPUYNHDbI TPEBOTN KOMaHAbl CTapTana B CUTyauuu
NoAroTOBKU K CAe/IKe C 1naepom pPblHKaA

Deep Reasons of Team's Anxiety in the Situation of Preparation
for the Deal with Market Leader

boukapes MeTp,
McuxoamHamuueckui
OpraHM3aUMOHHbI KOHCYNbTaHT,
6u13Hec-Koy4, uneH ISPSO n
Accoumaumnm
NMCUXO0AHAIUTUYECKOTO KOYYMHIa U
6U3HEC-KOHCYNbTUPOBAHMA




Buptokos Cepreit Anekceesmy

Hapuwuccmyeckme acnekTbl KOHCYbTaTUBHOIO Npouecca

Narcissistic Aspects of the Consultative Process

YekyHkoBa Onbra BaneHTUHOBHA,
Kananapat MapuKckoro
NCUX0aHANUTUYECKOTO 06LLECTB],
KaHauaat MeKayHapoaHom
NCUX0aHANUTUYECKOM accoLmaumnm

boratbipesa EneHa OnerosHa

McrxoaHanUTUYecknme ocobeHHOCTM GOPMMPOBAHUA NMO3UTUBHOM
KOPMOPaTUBHOM KyNbTypbI

Psychoanalytical Factors in Building a Positive Corporate Culture

lonybKmHa EkaTepuHa
AHaTonbeBHa, CTaplwimnii napTHep
000 «Subcon Business Solutions»,
yneH Accoumaumm
NCUXO0AHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBaHMA

BaHuHa Mapua EsreHbeBHa

KoHuenuun buoHa B coBpemeHHOM NcMxoaHanuse

Concepts of Bion in Modern Psychoanalysis

Boukapes lMNetp,
McuxoamHamuyeckui
OpraHM3aUMOHHbIA KOHCYNbTaHT,
6M13Hec-Koyy, YneH ISPSO n
Accoumnauunm
NCUXO0AHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBaHMA

BpaHew [paraHa

AfanTauma MHOCTPaHLA B HOBOM Ky/ibType Yepes co3gaHune
HOBOTO Ky/IbTYPHOro KOHBEpTa

Adaptation of Foreigner in New Cultural Environment Through
Formation of New Cultural Envelope

depynosa KOnna EBreHbeBHa,
YneH CoseTa Accoumaumm
NCUXO0AHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBaHMA

lFonowanosa FOanaHa AHaToNbeBHa

Tpesora B opraHvsaumu B nepuog GMHAHCOBOro Kpusuca (Ha
npvmepe GMHAHCOBOM OpraHu3aLmmn)

Anxiety in Organization During Financial Crisis (Based on the
Example of Financial Organization)

NelKknHa Aca CemeHOBHa,
KaHampaat unonornyeckux Hayk,
noueHT, suue-npesmaeHT 3A0
«Kpeaut EBpona baHk»

lony6esa AHacTacua EBreHbeBHa

KpeaTMBHOCTb B YCNOBUAX MHHOBALMOHHOIO NPOLLecca Kak
npeavKTop npodbeccroHanbHOro BbiropaHums

Creativity in the Context of Innovative Process an a Predictor of
a Burnout

[xabap-3ane EkaTepuHa,
OpraHU3aUMOHHbI NcUXonor,
uneH Accoumaumm
NCMXOAHANUTUYECKOTO KOYYMHTa U
6U3HEC-KOHCYNbTUPOBAHMA




lony6esa TaTbsAHa BopucoBHa

PeHomeH «BbIFOPaAHMNA» Y MEHEOXMEHTA Ha Nnpumepe omeanoﬁ
KOMMaHWU: NCUXOAHANUTUYECKUIA noaxoa K d)aKTOpaM PUCKa

The Phenomenon of Management “Burnout” (Case Study):
Psychoanalytic Approach to Risk Factors

lonybKmHa EkaTepuHa
AHaToNbeBHa, CTaplinii napTHep
00O «Subcon Business Solutions»,
yneH Accoumaumm
NCUX0aHANUTUYECKOTO KOYYMHIa 1
B6U3HEC-KOHCYNbTUPOBaHMA

FoHuyaposa TaTtbAaHa UropesHa

Tunbl OTHOLWEHMI B aKTEPCKO-PEXMUCCEPCKON anaae

Patterns of Relationship in the Actor-Director Dyad

YekyHkoBa Onbra BaneHTUHOBHA,
Kananaat MapuKckoro
NcUxoaHaAMTUYECKOro obLLecTea,
KaHauaat MexKayHapoaHom
NCcUXoaHaNNTMYECKOM accoumaumnm

lFopwkoBa TaTbAHA CepreeBHa

lNcuxoaHannTUYeCKmne acnekTbl Ppa3sBUTUA IMOLUMOHANIBHOTO
WUHTENNEKTa

Psychoanalytic Aspects of Development of Emotional
Intelligence

LLlanosanosa EkatepuHa
BuKTOpOBHa, Ynpasastowmii
napTHep OO0 «Subcon Business
Solutions», cepTndrLMPOBaHHbIN
6U3Hec-Koyy, YneH coseTa
Accounaumnm
NCUXO0AHANUTUYECKOTO KOYYMHIa U
6U3HEC-KOHCYNbTUPOBaHMA

l'yseesa Onuna AnekcaHaposHa

0OCco6eHHOCTV Pa3BUTUA OTHOLIEHUI B KOHCY/IbTALLMOHHOM
npoLiecce ¢ NaLMeHTaMm C HapLMCCUMYECKOM opraHusaumei
NNYHOCTH

Features of the Development of Relations in the Consultation
Process with Patients with Narcissistic Personality Organization

EBAOKMMEHKO AneKcaHap
Cepreesuy, Kananaat
NCUXONOTUYECKUX HAYK,
pyKoBoAuUTeNb NOApa3aeneHuns
6U3HEeC-aHaNUTUKKN U
cTpaTerMyeckoro
NpPOrHo3npoBaHus
MexayHapoaHOro ueHTpa
«KpeaTusHble TexHONOrMM
KOHCaNTUHIra», aKcnepT
«Okcopopackoro Poccuiickoro

doHpa»




OemunHa EkaTtepuHa AHApeeBHa

Hapumccwecmﬁ COTPYAHUK B OPraHM3auMOHHOM KOHTEKCTe,
BHYTPUNNYHOCTHbIE KOHd)I'IMKTbIZ BO3MOHOCTU N NpOTUBOpEYUNA

Narcissistic Employee in the Context of Organization
Intrapersonal Conflicts: Possibilities and Tensions

LLlanosanosa EkatepuHa
BuKTOpOBHA, Ynpasaatowmi
naptHep 000 «Subcon Business
Solutions», cepTndULMPOBaHHbIN
6U3HeCc-KoyyY, YneH coseTa
Accounauunm
NCUX0aHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBaHMA

LoHTeHsunb Slapuca BanepbesHa

McrxoaHaNUTUYECKOW UccnefoBaHMe KOPNopPaTUBHOW KyAbTypbl
B Nepuog, TpaHchopmaLmm KomnaHmm

Psychoanalytic Study of Corporate Culture During Company
Transformation

lonybKnHa EkaTepuHa
AHaTonbeBHa, CTaplimnii napTHep
000 «Subcon Business Solutions»,
yneH Accoumaumm
NCUXO0AHANUTUYECKOTO KOYYMHIa U
6U3HEC-KOHCYNbTUPOBAHMA

EHnkeeBa Codbsa BopucoBHa

KOHTprnepeHoc B KOHCYAbTUPOBAHMM U KOYUUHTE

Countertransference in Consulting and Coaching

NelKknHa Aca CemeHOBHa,
Kanampat punonornyeckux Hayk,
A0UueHT, Buue-npesnaeHt 3A0
«Kpegut EBpona BaHK»

3arso3akumHa t0nma BayecnasosHa

McrxoaHanUTUYECKME acneKTbl paspeLleHns MeXITHUYECKMX
KOHOIMKTOB B OpraHunsaumm

Psychoanalytic Aspects of Resolving Interethnic Conflicts in
Organization

depoposa CeeTnaHa MuxannoBHa,
MapTHep OO0 «Subcon Business
Solutions», yneH Accoumaymm
NCUXO0AHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBaHMA

3anknHa AHHa CepreesHa

[OnHammnKa aMOLMOHANbHbIX MEePEXKUBAHMIN B USMEHEHHbIX
COCTOSIHUAX CO3HaHWA

Dynamics of Emotional Experience in Altered States of
Consciousness

®enynosa tOnuns EBreHbeBHa,
YneH CoseTa Accoumaumm
NMCUXO0AHAIUTUYECKOTO KOYYMHIa U
6U3HEC-KOHCYNbTUPOBAHMA




3oToBa Mapua OpbeBHa

3soouma ponel7| Y4aCTHMKOB NO mepe 3BoNHOUNMN KOMNAaHUN
CTapTana

Evolution of Roles of Participant in Process of Development of
the Company-Start up

LLlanosanosa EkatepuHa
BuKTOpOBHA, Ynpasaatowmi
naptHep 000 «Subcon Business
Solutions», cepTndULMPOBaHHbIN
6U3HeCc-KoyyY, YneH coseTa
Accounauunm
NCUX0aHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBaHMA

McakoBa TaTbAHa BacmunbesHa

McenepoBaHme B3aMMOCBA3M YPOBHA NPodeccMoHanbHoro
BbIFrOpPaHWA COTPYAHUKOB desepanbHOro opraHa
MCMONHWUTENbHOMN BAACTM C 0COBEHHOCTAMM 3aLUMTHBIX
MEXaHU3MOB M KOMUHr-CTpaTerni

A Research on Relationship Between the Rate of Professional
Burnout Among the Federal Executive Power Employees and
Peculiarities of Defensive Mechanisms and Copying Strategies

Boukapes lNeTp,
McmxoaMHaMuU4eckui
OpraHM3aUMOHHbIA KOHCYNbTaHT,
6M13Hec-Koyy, uyneH ISPSO n
Accoumnaumnm
NCUXO0AHANUTUYECKOTO KOYYMHIa U
6U3HEC-KOHCYNbTUPOBAHMA

Kapnos AHapeit HUKonaesuny

KoHuenuma xmmepsbl B NCUX0aHaNN3€e U ee NPUMeEHeHne B
NCUXO0aHANUTUYECKOM ncmxortepanun

The Concept of the Chimera in Psychoanalysis and its
Application in Psychoanalytic Psychotherapy

YekyHkoBa Onbra BaneHTMHOBHA,
Kananaat MapuKckoro
ncuMxoaHanuMTUYeckoro obuiecTea,
KaHguaat MexayHapoaHown
NcUxoaHaNUTMYECKOM accoumaumnm

Kosaneposa HnHa BanepbaHoBHa

CouManbHan MaTpuua CHOBUAEHMI U PUCYHOK CHOBUAEHWIA B
TBOpYeCcTBe

Social Dream-Drawing in Art

depynosa KOnna EBreHbeBHa,
YneH CoseTa Accoumaumm
NCUXO0AHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBaHMA

KoHcTaHTMHOBA HaTanbAa NeHHagbeBHa

McuxoauHamuyeckme acnekTbl paboTbl KOMaHAbl U UX BAUAHUWE
Ha peanu3aumio NpoekTa

Psychodynamic Aspects of Teamwork and Their Impact on
Project Implementation

boukapes MeTp,
McuxogmMHammnyeckuni
OpraHM3aUMOHHbI KOHCYNbTaHT,
6u13Hec-Koy4, uneH ISPSO n
Accoumaumnm
NMCUXO0AHAIUTUYECKOTO KOYYMHIa U
6U3HEC-KOHCYNbTUPOBAHMA




Koctukosa KpuctnHa MapartoBHa

WccneposaHune d>eHomeHa CONpPOTUBNEHUA B paMKax nposegeHnAa
NepBUYHbIX NHTEPBbLIO B MCUXOAHANNUTUYHECKOM
KOHCYNbTNMPOBaHUU

Research of the Phenomenon of Resistance in the Framework of
Primary Interviews in Psychoanalytic Counseling

NeitknHa Aca CeMeHOBHa,
KaHanaat ¢pnunonornyeckmx Hayk,
AoueHT, suue-npesnaeHt 3A0
«Kpegut EBpona baHK»

Kygpasuesa CeeTnaHa AnekcaHapoBHa

KBaHT, OanHoyecTBo, MacKyAMHHOCTb. [lcMXoaHannTUYecKkuii
acneKkT

Quantum, Loneliness, Masculinity. Psychoanalytic Aspect

LLlanosanosa EkatepuHa
BuKTOpOBHA, Ynpasaatowmi
naptHep 000 «Subcon Business
Solutions», cepTndnLMPOBaHHbIN
6U3Hec-Koyy, YneH coseTa
Accounauunm
NCUX0aHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBAHMA

Kynunkosa Onbra FOpbesHa

[vHaMmnKa Cy6beKTUBHbIX NEePEeXMBaHUNIA CoAepKaHNA
CHOBMAEHMWI B NCUXOAHANIMTUYECKOM NpoLecce

The Dynamic of Subjective Emotional Processing of the Contents
of Dream in Psychoanalytic Coaching Therapy

depynosa KOnna EBreHbeBHa,
YneH CoseTa Accoumauymm
NCUXO0AHANUTUYECKOTO KOYYMHIa U
6U3HEC-KOHCYNbTUPOBAHMA

JInukesny UsaH AHapeeBny

Pa6oTa rops coTpyaHWKOB KOMMaHUW B CUTYaLMM MOTNOLWEHNA

Company Employee's Work of the Grief in the Situation of
Absorption

NelKknHa Aca CemeHOBHa,
Kanampat punonornyeckux Hayk,
A0UueHT, Buue-npesnaeHt 3A0
«Kpegut EBpona BaHK»

JIbIHHMK EKaTepuHa EBreHbeBHa

deHoMeH KOHPOPMHOTrO NoBEAEHUA B CUTYaLLMM COLMANbHOIO
BAVAHUA

The Phenomenon of Conforming Under Social Influence

Ipy3aesa Mapua AHaTONbEBHA,
CepTndnumnpoBaHHbIN BUsHec-
Koyd, unieH Accoumaumm
NCUXO0AHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBaHMA

Ma3aeBa CseTniaHa ButanbesHa

McnxoaHanUTUYECKME acneKTbl ABUMKEHNA OpraHn3aLmm no
3BO/IOLMOHHBIM CTaaMAM passuTua (no ®.Nany)

Psychoanalytical Aspects of Organizational Evaluation Through
Development Stages (by F. Lalu)

[xabap-3ane EkaTepuHa,
OpraHW3aLUMOHHbI NCUXoNor,
uneH Accoumaumm
NCMXOAHANUTUYECKOTO KOYYMHTa U
6U3HEC-KOHCYNbTUPOBAHMA




Mantowkosa AHHa BnagnmnposHa

MccnepoBaHme oTHOWEHMI AMAEPOB M UX NOCnefoBaTes1ei yepes
OPraHM3auMOHHbIN PUCYHOK M OPraHU3aLMOHHY0 meTadopy

Research of the Relationship of Leaders and their Followers by
Using Organizational Drawing and Organizational Metaphor

depynosa Onna EBreHbeBHa,
YneH Coseta Accoumauymmn
NCUXOAHANNTUYECKOTO KOYUYNHTA U
6U13HEC-KOHCYNbTUPOBAHMA

Mwupropog, 3ynbdua MaHaKMeBHa

McMxoaHaNUTUYECKNIA KOYYUHT B 4ETCKO-POANTENBbCKUX
OTHOLWEeHNAX

Parent-Child Relations Psychoanalytic Coaching

Ipy3aesa Mapua AHaTONbLEBHA,
CepTndnuUNpOBaHHbI BU3Hec-
Koyu, uneH Accoumaumm
NCUX0AHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBaHMA

MNacc KOnna BanepbeBHa

McUxoaHaNUTUYECKMIA MOAXOA, K acCePTUBHOMY MOBEAEHMIO
Nnaepa B CUTYaLMm 3K3UCTEHLMANBHON HeoNpeaeneHHOCTH

Psychoanalytic Approach to the Assertive Behavior of a Leader
in a Situation of Existential Uncertainty

lonybKmHa EkaTepuHa
AHaTonbeBHa, CTaplmit napTHep
000 «Subcon Business Solutions»,
yneH Accoumaumm
NCUXO0AHANUTUYECKOTO KOYYMHIa U
6U3HEC-KOHCYNbTUPOBAHMA

MNaubiHa EBreHna JleoHnaosHa

TNy6MHHbIE NPUUYMHBI KPUTUYECKMX MHLMAEHTOB Ha
npoussoacTee

Deep Factors of Critical Incidents at Industry

py3gesa Mapua AHaTONbLEBHA,
CepTndnumnpoBaHHbIN BUsHec-
Koyd, unieH Accoumaumm
NCUXO0AHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBaHMA

MeTtpocosa KapuHa Py6eHoBHa

Tpeesora B NpoLecce OpraHN3aUMOHHbIX M3MEHEHUI

Anxiety in the Course of Organizational Changes

NelKknHa Aca CemeHOBHa,
Kanampat punonornyeckux Hayk,
A0UueHT, Buue-npesnaeHt 3A0
«Kpeaut EBpona baHk»

MuTtkaHeH CeeTnaHa BanepbesHa

[vHaMuKa TPEBOrM B OPraHM3aLLMmn Ha PasHbIX YPOBHAX
MeHeXMEHTa Ha NpumMepe noapasgeneHus no pabore c
npeTeH3nAMM

Dynamics of Anxiety in an Organization at Different Levels of
Management on the Example of a Unit for Claim Work

boukapes MeTp,
MNcuxogmMHammnyeckuni
OpraHM3aUMOHHbIA KOHCYNbTaHT,
6u13Hec-Koy4, uneH ISPSO n
Accoumaumnm
NMCUXO0AHAIUTUYECKOTO KOYYMHIa U
6U3HEC-KOHCYNbTUPOBAHMA




MpoHwuH MNasen NeHHaagbesMY

MpoeKumna Kak cnocob ANArHOCTUKK B paGOTe C KOYYMHIoBbiM
KINMEHTOM

Projection as a Diagnostic Method in Individual Coaching

Ipy3gesa Mapua AHaTONbEBHA,
CepTUdUUNPOBaHHBLI BU3Hec-
Koyu, usieH Accoumaumm
NCUX0AHANUTUYECKOTO KOYYMHIa 1
B6U3HEC-KOHCYNbTUPOBaHMA

Pewetosa EneHa HukonaesHa

Mogenb 0co3HaHHOro Bbl60pal NCUXOAHANUTUYECKUIA noaxon,

Mindful Choices Model: Psychoanalytic Approach

depynosa KOnna EBreHbeBHa,
YneH CoseTa Accoumaumm
NCUX0AHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBaHMA

CaakAH Bukropma dmunbesHa

TeHeBas CTOPOHa IMAepCTBa

The Dark Side of Leadership

LLlanosanosa EkatepuHa
BuKTOpOBHa, Ynpasastowmii
napTHep OO0 «Subcon Business
Solutions», cepTndrLMPOBaHHbIN
6U3Hec-Koyy, YneH coseTa
Accoumnauunm
NCUXO0AHANUTUYECKOTO KOYYMHIa U
B6U3HEC-KOHCYNbTUPOBAHMA

CasenbeB Penop AnekcaHapoBuy

McrxoaHanUTUYECKME acneKTbl HapLMCCU3Ma B KOPNOpaTUBHOW
cpege

Psychoanalytic Aspects of Narcissism in a Corporate
Environment

lonybKmHa EkaTepuHa
AHaTtonbeBHa, CTaplmit napTHep
000 «Subcon Business Solutions»,
yneH Accoumaumm
NCUXO0AHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBaHMA

CapkucaH tOnuvetTa

deHomeH "3amellatolero pebeHka" 1 ero BAMAHUE Ha IMYHOCTb
npepa

The Phenomenon of the "Replacement Child" and it's Influence
on the Personality of the Leader

Ipy3gesa Mapua AHaTonbeBHa,
CepTndnLMPOBaHHbI BUsHec-
KOyY, uneH Accoumauunmn
NCMXOAHANMTUYECKOTO KOYYMHTa U
6U3HEC-KOHCYNbTUPOBAHMA




Ceneukaa NpuHa EBreHbeBHa

McMxoaHaNUTUYECKUiA noaxog B nccnegoBaHuun
Opl’aHVI3aLI,VIOHHOl7I OMHAaMUKKM Ha npumepe IT-KkomnaHuu

The Psychoanalytic Approach in the Study of Organizational
Dynamics on the Example of an IT Company

LLlanosanosa EkatepuHa
BuKTOpOBHA, Ynpasaatowmi
naptHep 000 «Subcon Business
Solutions», cepTndULMPOBaHHbIN
6U3HeCc-KoyyY, YneH coseTa
Accounauunm
NCUX0aHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBaHMA

CeperkkuHa UpuHa AmutpmnesHa

lNcuxoaHannTUYeCKne acnekTbl INAEPCTBa B OpraHn3aumm

Psychoanalytic Aspects of Leadership in the Organization

LLlanosanosa EkatepuHa
BuKTOpOBHA, Ynpasaatowmi
napTHep OO0 «Subcon Business
Solutions», cepTndrLMPOBaHHbIN
6U3Hec-Koyy, YneH coseTa
Accounauunm
NCUXO0AHANUTUYECKOTO KOYYMHIa U
6U3HEC-KOHCYNbTUPOBAHMA

CKrybak NonnHa MuxainosHa

MccneposaHme peHoMeHa NPOKPACTMHALMM B MHAMBMAYANbHO-
MCUXONOTMYECKOM KOHCYIbTUPOBaHMM

Research of the Phenomenon of Procrastination in Individual
Psychological Counseling

LLlanosanosa EkatepuHa
BuKTOpOBHa, Ynpasastowmii
napTHep OO0 «Subcon Business
Solutions», cepTdULMpPOBaAHHbIN
6U3HEeC-Koyy, YneH coseTa
Accoumnaumnm
NCUXO0AHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBaHMA

Tepexos Bacunuit Bnagumumposuy

MNcuxoaHannTuyeckmne acnekTbl Hapumccmama B Executive-
KoyuuHre

Psychoanalytic Aspects of Narcissism in Executive-Coaching

lonybkuHa EkaTepuHa
AHaTonbeBHa, CTapLinii napTHep
000 «Subcon Business Solutions»,
uneHn Accoumaumm
NCMXOAHANUTUYECKOTO KOYYMHTa U
6U3HEC-KOHCYNbTUPOBAHMA




TuxoHoBa AHHa AHATONbeBHA

nepd}eKLI,VIOHl/BM Kak cnocob CcoBNnafeHNA C TPEBOXKHbIM
COCTOAHMEM

Perfectionism as a Way of Coping with Anxiety

Ipy3gesa Mapua AHaTONbEBHA,
CepTUdUUNPOBaHHBLI BU3Hec-
Koyu, usieH Accoumaumm
NCUX0AHANUTUYECKOTO KOYYMHIa 1
B6U3HEC-KOHCYNbTUPOBaHMA

TAXKO 3MHamaa MiBaHOBHaA

Anpo6au,l4;| MEeTOANKU AUATHOCTUKU 3aLUNTHBIX MEXaHU3MOB
JINYHOCTH

Approbation of the Defense Mechanisms Diagnostics Method

depynosa KOnna EBreHbeBHa,
YneH CoseTa Accoumaumm
NCUX0AHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBaHMA

domuyeHKo Oner Muxaiinosumy

KoyumnHr pykosoguteneit

Executive Coaching

lonybKmHa EkaTepuHa
AHaTonbeBHa, CTaplmit napTHep
000 «Subcon Business Solutions»,
yneH Accoumaumm
NCUXO0AHANUTUYECKOTO KOYYMHIa U
6U3HEC-KOHCYNbTUPOBAHMA

dépoposa EkaTepmHa BnagmmuposHa

[ocTaToyHO XopoLwuit anaep. McMxoaHanUTUYECKUI MOAXOA,

The Good Enough Leader. Psychoanalytic Approach

[xabap-3age EkaTepuHa,
OpraHn3auMOoHHbIN NCUXONOT,
yneH Accoumaumm
NCUXO0AHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBaHMA

XayctoBa EkaTepuHa AHaTONbEBHA

McrxoaHanUTUYECKMe 0CO6EHHOCTM IMYHOCTHOTO NoTeHLMana
npeanpuHumarens

Psychoanalytic Features of an Entrepreneur’s Personal Potential

LLlanosanosa EkatepuHa
BuKTOpOBHa, Ynpasastowmii
napTHep OO0 «Subcon Business
Solutions», cepTdULMpPOBaAHHbIN
6U13Hec-Koy4, YneH coBeTa
Accoumaumnm
NMCUXO0AHAIUTUYECKOTO KOYYMHIa U
6U3HEC-KOHCYNbTUPOBAHMA




Xewndey, FOnuns bopmcosHa

AHaNN3 3MOLMOHANbHOTO OMbITa COTPYAHWKOB OPraHM3aLuunmn B
npouecce opraHM3auMOHHbIX U3MeHeHUN

Analysis of Employee's Emotional Response to the
Organizational Changes

lonybKmHa EkaTepuHa
AHaToNbeBHa, CTaplinii napTHep
00O «Subcon Business Solutions»,
yneH Accoumaumm
NCUX0aHANUTUYECKOTO KOYYMHIa 1
B6U3HEC-KOHCYNbTUPOBaHMA

XmeneHko Mapua AHApeeBHa

McmMxoaHanMTUYECKMI NOAX0A, K aHann3y GeHoMeHa 3amepLUmx
OTHOLUEHUM

Psychoanalytical Approach to the Analysis of the Phenomenon
of Frozen Relations

YekyHkoBa Onbra BaneHTUHOBHA,
Kananaat MapuKckoro
NcUxoaHaAMTUYECKOro obLLecTea,
KaHauaat MexKayHapoaHom
NCcUXoaHaNNTMYECKOM accoumaumnm

XyayeHKoBa AHHa UropesHa

3HayeHue cobogeHNA CETTUHIA B MCUXOAHANUTUYECKOM
KOHCYNbTaUMOHHOM NpoLecce Ha Npumepe cay4yas
WMHAMBUAYANbHOM PaboTbl

The Value of Setting in Psychoanalytical Consultancy Process
(Individual Case Study)

NelKknHa Aca CemeHOBHa,
Kanampat punonornyeckux Hayk,
AO0UueHT, Buue-npesnaeHt 3A0
«Kpegut EBpona BbaHK»

Llanano AHHa BnagmmnpoBHa

MCcUX0aHANUTUYECKMIA KOYUMHT B 4ETCKO-POANTENbCKUX
OTHOLLEHUAX

Parent-Child Relations Psychoanalytic Coaching

py3aesa Mapua AHaTONbEBHA,
CepTndnumnpoBaHHbIN BUsHec-
Koyd, usieH Accoumaumm
NCUXO0AHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBaHMA

LWabaHoea HOnusa AHaTonbeBHa

JInpepcTBo, KOPNoOPaTUBHAA Ky/IbTypa: NCUXOAHANIUTUHECKUI
B3r1A4

Leadership, Corporate Culture: Psychoanalytic View

LLlanosanosa EkatepuHa
BuKTOpOBHa, Ynpasastowmii
naptHep OO0 «Subcon Business
Solutions», cepTndnLMPOBaAHHbIN
6U13Hec-Koy4, YneH coBeTa
Accoumaumnm
NMCUXO0AHAIUTUYECKOTO KOYYMHIa U
6U3HEC-KOHCYNbTUPOBAHMA




Wesuosa Japba CepreeBHa

Ponb pogutenbckux ouryp 8 dopmmpoBaHum npodeccuoHanbHoM
WAEHTUYHOCTU INYHOCTH

The Role of Parental Figures in the Formation of Professional
Identity

NeitknHa Aca CeMeHOBHa,
KaHanaat ¢pnunonornyeckmx Hayk,
AoueHT, suue-npesnaeHt 3A0
«Kpegut EBpona baHK»

LWypwunH KoHcTaHTMH KOpbesuy

McMXoaHaNUTUYECKMIA MOAXOA, B UCCNEA0BaHUN
OpraHu13auMoHHON AUHAMMKM Ha npumepe IT-KomnaHum

The Psychoanalytic Approach in the Study of Organizational
Dynamics on the Example of an IT Company

LLlanosanosa EkatepuHa
BuKTOpOBHA, Ynpasaatowmi
naptHep 000 «Subcon Business
Solutions», cepTndnLMPOBaHHbIN
6U3Hec-Koyy, YneH coseTa
Accounauunm
NCUX0aHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBAHMA

KOHcoH Onbra BnagnmmnposHa

KeHcKoe M MaTepuHCKoe B B1Morpadum eHLWmHbI.
McrxoaHaNUTUYECKINIA B3rAL,

Female and Maternal in Woman's Biography. Psychoanalytic
View

YekyHkoBa Onbra BaneHTUHOBHA,
Kananaat MapuKckoro
ncuxoaHanMTUYecKoro obuiecTea,
KaHguaat MexayHapoaHowm
NCcUXoaHaNUTMYECKOM accoumaumnm

tOcmnoBsa EsreHna AnekcaHaposHa

3alUMUTHbIE MEXaHU3Mbl B OPraHM3aLnAX B YCAOBUAX U3MeHeHuM

Defense Mechanisms in Organizations in Response to Changes

lonybKmHa EkaTepuHa
AHaTtonbeBHa, CTaplmit napTHep
000 «Subcon Business Solutions»,
yneH Accoumaumm
NMCUXO0AHANUTUYECKOTO KOYYMHIa 1
6U3HEC-KOHCYNbTUPOBaHMA

Akosnes Muxann Bauecnasosuy

[ocTtaTouHo xopowuii anaep. NMcuxoaHanUTUYECKU Noaxos,

The Good Enough Leader. Psychoanalytic Approach

[xabap-3ane EkaTepuHa,
OpraHU3aUMOHHbI NcMXonor,
uneHn Accoumaumm
NCMXOAHANUTUYECKOTO KOYYMHTa U
6U3HEC-KOHCYNbTUPOBAHMA




fipblweBcKan Jllobosb AHApeeBHa

BepeskHoe paccTaBaHue

Conscious Uncoupling

depoposa CBeTnaHa MuxaitnoBHa,
MapTHep OO0 «Subcon Business
Solutions», yneH Accoumaumm
NCUXO0AHANUTUYECKOTO KOYUYMHTA U
6U13HEC-KOHCYNbTUPOBAHMA
























































































