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I. GENERAL PROVISION
Professional Internship includes:
e Pre-graduation Internship;
e Pre-graduation Project.
Students can choose one type of professional internships proposed.

1.1 The purpose and objectives of Professional Internship
The purpose of Professional Internship is the acquisition by students of professional
experience, improvement of competences obtained in the learning process, as well as
improvement of skills in typical spheres of professional activity of a specialist in regional
studies.
The objectives of Professional Internship are:
e consolidation and deepening of theoretical knowledge in the disciplines learned
during the study at the university;
e creating conditions for the practical application of knowledge in the field of
general professional, specialized regional studies disciplines;
e the formation and improvement of basic professional skills in the field of
application of modern information technologies;
e the formation of information competence in order to successfully work in
professional activities;
e ensuring the success in further professional career.

1.2 The place of Professional Internship in the structure of the EP

The discipline is a part of Block 2. Internship(s), Student Project Work and
Research.

Study form — without using an online course.

The student must be fluent in English and Asian language of specialization at a level
not lower than Upper-Intermediate and successfully master all the disciplines of the EP
preceding Pre-graduation internship.

A student who has not completed Professional Internship cannot be allowed to
participate in the defense of the Graduation Thesis.

1.3 Method of conducting Professional Internship
Professional Internship is carried out in two ways: stationary or visiting. Stationary
Professional Internship can be taken in organizations located on the territory of Moscow
or surrounding regions if it does not require the temporary relocation of a student. Visiting
Professional Internship can be taken if the organization is located outside the areas
mentioned above.
The duration of Professional Internship:
e Pre-graduation Internship
The duration is 4 weeks. It cannot be started later then the official date of EPT.
e Pre-graduation Project
The duration is set by supervisor of the project. It can be carried out in any time
during the 3™ and 4" academic year but no later than the end of official period of EPT.

Pre-graduation Internship may be taken in:
e The specialized structural units of the HSE, including research divisions,
departments, and the Faculty of World Economy and International Affairs, but external to



the educational programme “Economics and Politics in Asia”.

e Third-party Organizations, Russian and/or foreign, municipal, public, commercial
and noncommercial enterprises, institutions connected to program’s profile, the content of
which corresponds to professional competencies developed within educational program,
conducting historical, political, economic, and other studies, primarily in the field of
international relations, or studies similar in structure and subject, or conducting practical
activities with foreign partners.

Pre-graduation Project may be taken in:

e The specialized structural units of the HSE, including research divisions and
departments, including the Faculty of World Economy and International Affairs, including
the Educational Programme “Economics and Politics in Asia”.

Third-party Organizations, Russian and / or foreign, municipal, public,
commercial and noncommercial enterprises, institutions connected to program’s
profile, the content of which corresponds to professional competencies, developed
within educational program, conducting historical, political, economic, and other
studies, primarily in the field of international relations, or studies similar in structure
and subject, or conducting practical activities with foreign partners.

Pre-graduation Project may be taken in following types:

a) Research (scientific and research) project is a project which main purpose
is to conduct research involving obtaining a scientific or applied scientific product as
a result (articles/publications, a report, an analytical review or a note, an application
for a scientific grant, a methodological manual, etc.);

b) Practice-oriented (applied) project is a project which main goal is to solve
an applied problem, most often at the request of a customer external to HSE; the result
of such a project can be a developed and justified project solution, a business plan or
business case, a custom-made product, etc.;

Projects can be individual or collective, short-term (no more than one
module/semester) or long-term.

A student can choose a Pre-graduation Project in the VLIS (HSE University’s
virtual learning information system). He or she can also find a project himself or
herself inside or outside HSE.

The Pre-graduation Project must meet the following requirements:

1. to correspond to the profile of the BP (exc. EPT for service projects);

2. to be focused on the result, which is expressed in the form of the final

product;
The academic supervisor of the BP is authorized to block a project proposal if it has
not been agreed with the Supervisor of the project activity at the BP, if the academic
supervisor considers that the proposed project does not correspond to the profile of
the BP.

The Head of Internship at HSE University is appointed from among academic
personnel belonging to the Faculty of the World Economy and International Affairs of HSE
(hereinafter referred to as the Head of Internship at HSE). The Head of Internship at HSE
at HSE University develops Individual Tasks (Appendix 1 and 9) and the Schedule for
Practical Training of Students (Appendix 5 and 9), for the students to perform during the
period of Professional Internship. The content of Professional Internship, determined by
the individual task, must be relevant to the students' field of study and to the theme of the
Graduation Thesis.



Before the beginning of the term of the Pre-graduation Internship, depending on the
requests of students, who need in the place of the Internship, the Head of Internship at HSE
forms a database of institutions, organizations, enterprises for the Internship for these
students. The student placement for the Internship options provided by the BP is based on
the results of the 3" year of study.

An agreement on practical training (Appendix 5) is necessarily signed between a
third-party organization and HSE if the student pursues a Pre-graduation Internship in any
third-party organization. Head of Internship at HSE and the Head(s) of Internship from
among the employees of this Organization (hereinafter referred to as the Head of Internship
of the third-party Organization) are appointed to manage the Pre-graduation Internship
conducted in third-party Organizations. Responsibilities of the Head of Internship of the
third-party Organization are set out in the contract/agreement with the Organization.

From the moment a student is enrolled as an intern, he becomes a subject to the rules
of labor protection and the internal rules in force at the enterprises, institutions and
organizations.

Students can independently search for places of professional internship,
coordinating the place of passage with the Head of internship at HSE. In this case,
Internship Agreement on providing internship(s) for student(s), must be provided as well.
It must be signed by HSE and the Organization, indicating the duration of the training and
the head of internship in organization.

As one of the methods of Professional Internship in visiting way, Professional
Internship may be carried out in Asia region during studying at the Kyung Hee University
at the 3" academic year. In this case, student at his or her free time may work in municipal,
public, commercial, and noncommercial enterprises, institutions and organizations, as well
as structural units of foreign universities of the Republic of Korea or in another student's
country of specialization. Student should coordinate his work with the Academic
supervisor of the BP and the head of Internship at HSE (before the beginning of this
employment).

Work in organizations abroad should not contradict the migration requirements.

Work in a foreign organization can be assessed as the Pre-graduation internship by
the decision of the Attestation commission of the BP, if this activity corresponds to the
competencies and goals of the Professional Internship at the BP.

For assessment as the Professional Internship, it should be consistent with following
provisions:

1) an agreement on practical training (Appendix 5) is necessarily concluded between
HSE and the organization;

2) duration of the work must be at least 4 weeks;

3) it must be relevant to the students' field of study and to the theme of the student’s
Thesis;

4) student should provide the Head of Internship at HSE with necessary Internship
reporting forms (see p. IV below) after the work is finished, these forms should be
submitted till mid-May of the 4" year of BP. This work will be assessed as the Professional
Internship on the basis of Internship report or Project report (Appendix 2 and 9) and the
Review of Internship or Review of project from the student's supervisor in Organization
with assessment, signed by the authorized person of the Organization (director of the
Organization, head of department, supervisor, etc.).



II. LIST OF EXPECTED EDUCATIONAL OUTCOMES THE

STUDENT HAS TO OBTAIN

INTERNSHIP

IN THE PROCESS OF CARRYING OUT

The Professional Internship process is targeted at the formation of the following

competencies’:

responsibility in the
implementation of
collective agreements
in the framework of
official
duties.

implement organizational
and managerial decisions
on the profile of activity.

Table 1
Content of competency Professional
Competenc Competency which is formed during tasks that
y code statement the internship require this
(development competency
descriptors)

YK-10 Able to carry out Able to develop and All
industrial or applied implement organizational professional
activities  in  the and managerial decisions tasks
international according to the profile of
environment. activity.

OIIK-1 Able to carry out Able to develop proposals Organization
applied research in the and recommendations for al, scientific
field of international, applied  research  and and research
regional and cross- consulting; tasks
border interaction. Able to prepare analytical

materials, expert opinions,
and author’s comments on
current  problems  of
regional and international
development.

OIIK-5 Able to apply scientific Able to analyze and All
approaches, concepts synthesize tasks in the field professional
and methods of country and regional tasks
developed in the studies;
framework of the Able to apply the basic
theory of regional theories of domestic and
studies, international foreign scientific schools in
relations, comparative country and  regional
political science, studies.
economic theory to the
study of  specific
problems of regions
and  countries  of
specialization.

I1K-5 Able to take Able to develop and All

professional
tasks

! Competencies should be selected from the OS in accordance with the EP competency matrix




I1K-10 Able to critically Able to develop proposals Organization
evaluate the proposed and recommendations for al, scientific
options for managerial applied  research  and and research
decisions, develop and consulting. tasks
justify proposals for
their improvement.

I1K-20 Able to initiate and Able to develop and All
organize projects on implement organizational professional
the subject of regional and managerial decisions tasks
studies and country on the profile of activity.
studies.

I11. STRUCTURE AND CONTENT OF PROFESSIONAL INTERNSHIP

The total complexity of professional internship is 12 credits, 4 weeks.

Table 2
Ne Types of Activity content Formed
practical competencies
work
1 Analysis  of The study of regulatory acts in the unit for its YK-10, ITK-5
the scope of functional purpose, mode of operation,
the paperwork structure of this organization.
Organization
2 Work  with The collection and analysis of theoretical OIIK-1,
sources  of information necessary to carry out the tasks in OIIK-5
information practice
3 The solving | - Choosing the best solution to the problem and ITIK-10, TIK-
of current carrying out work on the implementation of the 20
work tasks research project;
- Participation in  the preparation and
implementation of planned activities provided
for in the internship program;
- Fulfillment  of  certain  official  tasks
(instructions) of the head of internship.
4 Preparation Collection and compilation of material OIIK-5
of an necessary for the preparation of internship
internship reporting documents
report

IV. PROFESSIONAL INTERNSHIP REPORTING FORMS

The format of the professional internship report is determined by the developer of
the internship program, based on the purpose and objectives of the Professional Internship.
After completing the professional internship (within 15 calendar days after its final day), a
student must submit the internship documentation:

A. Internship report or Project report (Appendix 2 or 9);

Report structure:

1. Introduction (the section should contain the goals and objectives of the internship)

2. The informative part.

The content of the informative part must include the following sections:

2.1. Brief description of the organization (place of internship) with a description of



the field of activity, organizational structure, and economic indicators.

2.2. Description of professional tasks solved by the student during internship (in
accordance with the goals and objectives of the internship programme and individual task).

3. Performed individual task (Appendix 1 or 9).

4. Conclusion (including self-assessment of competence development)

5. Applications (graphs, diagrams, tables, algorithms, illustrations, etc.).

B. Confirmation of Providing Instructions at a Company to a Student (Appendix 3);

C. Review of Internship or Review of Project from the student's supervisor with
assessment, signed by the head of internship (Appendix 4 or 9). The review of the
Organization with the assessment is signed directly by the supervisor / curator of the
student. The signature is sealed by the Organization' s stamp (if possible). If it is not
possibleto obtain the seal, student is permitted to receive review on the official letterhead
of the Organization.

D. Internship Agreement on providing internship(s) for student(s) (Appendix 5).

The internship report or Project report is completed exclusively by a student. Any
visuals can be attached to the report, showing intermediate and final results of the tasks
performed. On the cover page of the report, it is necessary to affix the internship assessment
by the head of internship from the Organization.

The review from the organization must contain an assessment of completeness,
detail, relevance, reliability of information about the student’s activities during the
internship, as well as the timeliness of the delivery of a package of documents are the basis
for the assessment. It should coincide with the assessment on the cover page of the
internship report.

Review from the organization is given in free form. It is desirable for the review to
reflect student’s professional tasks; quality of the program of internship; student’s attitude
to completing assignments received during the internship period; conclusions about the
professional suitability of the student; if necessary, comments on his personal and
professional qualities.

V.GRADING POLICY

The examination for the professional internship is carried out in the form an
assessment of reporting documentation.

5.1. Grading Policy

The report is graded by the head of the internship from the faculty. The grade is
written on the cover pages of the internship reports. A 10-point scale adopted by the Higher
School of Economics is used. The head of the internship evaluates the results of the
professional internship on the following approximate scale:

Grade on a Approximate content of the assessment
10-point scale

10 - Brilliant The set of documents is complete, all documents are signed and certified
9 - Excellent properly. The purpose of the professional internship has been fulfilled or

three or more professional competencies have been fully developed and
8 - Almost put into practice (numerous examples and results of activities with
excellent comments by representatives of the organization, which are evaluated

expertly) are presented. There are no negative comments from




representatives of the enterprise or organization.

7 - Very good The set of documents is complete, but some documents are not signed or

are not properly certified. The purpose of the professional internship was

6 - Good fulfilled almost completely or partially worked out and put into practice

three or less professional competencies (some examples and results of
activities are briefly presented without comments from the organization’s
representatives, which are evaluated expertly). Minor negative comments
from representatives of the enterprise or organization.

5- Very The set of documents is complete, but some documents are not signed or
satlsfa(_:tory are not properly certified. The purpose of the professional internship has
4 - Satisfactory been partially or insufficiently worked out and three or less professional

competencies have been put into practice. Negative comments from
representatives of the enterprise or organization.

3 - Very The set of documents is incomplete. The purpose of the professional
unsatisfactory internship is not fulfilled. Serious negative comments from representatives
2 - Bad of the enterprise or organization.

1 - Very bad

The resulting grade is set by the formula
Gresult = 0.5:Greview + 0.5°Gaoc, Where
Greview — assessment for the work performed, done by the head of the internship of

the organization according to the results of the student work (either on the cover page of
the internship report or in the review),

Odoc — assessment for the student’s report, done by the Head of Internship at HSE

(on the cover page of the internship report).

The resulting grade is rounded arithmetically (>0.5 = 1).

The score is rounded towards the next integer.
Plagiarism and falsification of documents are graded as “0”.

VI. EDUCATIONAL, METHODOLOGICAL AND INFORMATION

SUPPORT OFINTERNSHIP

1.1. Main literature

Ne Name

1 MeToapl ¥ cpelncTBa Hay4YHbIX HcciefoBaHui: YueOHuk / A.A.IlwkypuH,
A.AITwxypun (min.), B.E.Ilarko - M.. HUL[ UH®PA-M, 2015. - 264 c.:
60x90 1/16. - ISBN 978-5-16-010816-2
http://znanium.com/catalog.php?bookinfo=502713 [available from the HSE
network]

1.2. Additional literature
Ne Name
1 OcHoBsl HayuHbIX uccinenoBanuii / b.W. I'epacumos, B.B. JIpoOsimeBa, H.B.

3no6una, E.B. Hmwkeropozos, I'.I1. TepexoBa. — Mocksa : DOPYM, 2013. —
272 C. - ISBN 978- 5-91134-340-8.
http://znanium.com/catalog.php?bookinfo=390595 [available from the

HSE network]



http://znanium.com/catalog.php?bookinfo=502713
http://znanium.com/catalog.php?bookinfo=390595

1.3. Methodical recommendations of the faculty/EP
Ne Name
1 Regulations on the Academic Ethics in the written works of students of the
Faculty of World Economy and International Affairs of HSE.
https://www.hse.ru/mirror/pubs/share/direct/304903719

1.4. Databases, reference and search engines

Neo Name Access/download terms
1 Koncynprant [Timtoc From the university’s internal network
2 Scopus From the university’s internal network

VIl. MATERIAL AND TECHNICAL SUPPORT OF INTERNSHIP

Material and technical support of internship is reflected in the agreements for the
internship with individual organizations. The specified material and technical support must
meet the current sanitary and fire safety standards, as well as safety requirements during
work.

VIIl. DESCRIPTION OF THE GRADUATION INTERNSHIP FOR
STUDENTS WITH DISABILITIES AND THE DISABLED.

If there are special features or limitations due to health reasons or other objective
factors which prevent the student from participating in the Professional Internship, the
student must inform the academic supervisor before the PI starts. The P1 for students with
disabilities and the disabled is organized taking into account the peculiarities of
psychophysical development, individual capabilities, health status and other factors of a
particular student.


https://www.hse.ru/mirror/pubs/share/direct/304903719

Appendix 1

to Professional Internship Programme

for BP “HSE and Kyung Hee University Double Degree Programme
in “Economics and Politics in Asia”

Federal State Autonomous Educational Institution of High Education
National Research University Higher School of Economics

Faculty of World Economy and International Affairs
INDIVIDUAL INTERNSHIP TASK

Student’s name , group

Year of study: 4"

Field of study: 41.03.01 Foreign Regional Studies / 41.03.06 Public Policy and Social Sciences

BA Programme “Economics, Politics and Business in Asia”

Type of internship Pre-Graduation

Internship period from till

The goals of the internship are?: consolidation and development of the professional competencies
such as the research activities, institutional and managerial activities and analytical expertise.

The objectives of the internship are®: consolidation of theoretical knowledge obtained during the
study at HSE; development and consolidation of practical and analytical skills; development of
practical (technical) skills in solving specific research and / or applied work tasks in the field of
training (qualification: Bachelor); mastering the skill of presenting of professional activity results.

The content of the internship:

1. The study of the normative basis of the Organization’s functioning, mode of operation,
office work, the structure of the Organization;

2. The execution of individual work tasks and assignments appointed by the Head of the
Internship in the Organization and participation in the preparation and implementation of
planned activities in the Organization according to its business plan;

3. The research and compilation of data pertaining to regional studies to be used in the writing
of the Graduation Thesis;

4. The research of material necessary for the preparation of internship report and
corresponding documentation.

The expected results:

1. Able to carry out applied research in the field of international, regional and cross-border

studies/cooperation;

2 In accordance with the approved internship program
% In accordance with the approved internship program



Able to apply scientific approaches, concepts and methods developed in the framework of
regional studies theory, international relations, comparative political science, economic
theory to research and analyze specific problems of region and country of specialization;
Able to take responsibility for the implementation of collective agreements in the
framework of official duties;

Able to critically evaluate managerial decisions proposed by others, develop and justify
proposals for their improvement;

Able to initiate and organize projects related to region and country of specialization.

The Head of Internship from HSE /

The Head of Internship from the Organization /

Date

Student’s signature




Appendix 2

to Professional Internship Programme

for BP “HSE and Kyung Hee University Double Degree Programme
in “Economics and Politics in Asia”

FEDERAL STATE AUTONOMOUS EDUCATIONAL INSTITUTION
FOR HIGH EDUCATION

NATIONAL RESEARCH UNIVERSITY
HIGHER SCHOOL OF ECONOMICS

FACULTY OF WORLD ECONOMY AND INTERNATIONAL AFFAIRS
BACHELOR’S PROGRAMME “HSE UNIVERSITY AND KYUNG HEE UNIVERSITY
DOUBLE DEGREE PROGRAMME IN ECONOMICS AND POLITICS IN ASIA”
Field of study 41.03.01 “Regional Studies”

41.03.06 “Public Policy and Social Sciences”

STUDY YEAR __/

INTERNSHIP REPORT

Student name (last, first), group

Grade of the head of Internship at HSE*

(grade)

(signature)
The head of internship from HSE

MOSCOW 202_

* Numeric grade on a 10-point scale (10-8 Excellent, 7-6 Good, 5-4 Satisfactory, 3-1 Fail)



1. Introduction
The goals of the internship are:

2. The Informative Part
2.1 Brief description of the organization (field of activity, indicators, etc.) and the functionality received
by the student

2.2 Description of professional tasks solved by the student during internship (in accordance with the goals
and objectives of the internship program)

3. Conclusion (including self-assessment of competence development)
3.1 What new knowledge and skills did you acquire during the practice?

3.2 Your suggestions regarding the organizational and content side of the internship




Appendix 3

to Professional Internship Programme
for BP “HSE and Kyung Hee University Double Degree Programme
in “Economics and Politics in Asia”

Form Confirmation of Providing
Instructions at a Company to a Student

20

IMoaTBep:x1eHNe NpOBeIeHU HHCTPYKTAaKa /
Confirmation of Providing Instructions at a Company to a Student

Crynent/-xa ®T'AOY BO «HaumoHanbHbIN HCCIEN0BATENbCKUN YHUBEpCUTET «BpIcias mkosa
skoHOMUKNY PUO | Student’s name , Studying at the
National Research University Higher School of Economics,

oOyuaromuiics/-ascs Ha:

4-m kypce bakanaBpckoit mporpammsl «IIporpamma neyx auninomos HUY BIID u Yausepcutera
Kéaxu «OxoHOMHMKa © ToJiMTHKa B Asumm»» (HampaBienwe 41.03.01 3apybexHoe
peruonosenenue) / being a 4" year student of Bachelor’s Programme “HSE University and Kyung
Hee University Double Degree Program in Economics and Politics in Asia” (41.03.01 Regional
Studies),

HaIpaBJICHHBII/-as JUIst MPOXOXKIACHUSA yaeOHOM MPAKTUKHA B
(razeanue opeanuzayuu), [ assigned for a pre-
graduation internship at (company title)

ObLT/-11a 03HAKOMJICH/-Ha ¢: / Was acquainted with:
e TpeboBanusaMu oxpanbl Tpyaa / Occupational safety requirements
e TpeboBaHuAMH TexHUKH Oe3omacHocTh / Safety instructions in the workplace
e TpeboBaHUAMHU MMOKapHO 6e3omacHocTH / Fire safety instructions in the workplace
e [IpaBHJAMH BHYTPEHHEIO TPYAOBOTO pacnopsaka opeanuzayuu | Internal regulations of the
company / organization

PYKOBOI[I/ITCJ'IB IMPAaKTUKHU OT OpraHru3annuu /
The head of internship from Company / Organization:

/
oonocrnocme | title @HUO u noonucwy | name and signature

nepewiii Oenwv npaxmuxu | 15 day of internship

oama | Date



Appendix 4

to Professional Internship Programme

for BP “HSE and Kyung Hee University Double Degree Programme
in “Economics and Politics in Asia”

Review of the Head of Internship from the Organization with the recommended grade (see
instructions below):




Instructions for Review of the Head of Internship from the Organization.

The review of student’s work is written at the end of the Internship by the Head
(Supervisor) of the Internship from the Organization.
First and last names, place of the Internship and the term of Internship should be indicated.

The review should include:

- professional tasks performed by the student;

- completeness and quality of student’s work;

- student's attitude to the realization of tasks received during the Internship period,;

- assessment of the formation of planned competencies

- conclusions about the professional suitability of the student; if necessary - comments on
his personal and professional qualities.

Code of Competency formulation Evaluation of formation of
competency competencies®
YK-10 Able to carry out industrial or applied

activities in theinternational
environment.

OIIK-1 Able to carry out applied research in the field
of international, regional,and cross-border
interaction.

OIIK-5 Able to apply scientificapproaches, concepts

andmethods developed in the framework of
the theory of regionalstudies, international
relations, comparative political science,
economic theory to the study of specific
problems of regions and countries of
specialization.

ITK-5 Able to take responsibility in
the implementation of collective
agreements in the framework of official
duties.

ITK-10 Able to critically evaluate the proposed

options for managerialdecisions, develop and
justify proposals for theirimprovement.

ITK-20 Able to initiate and organize projects on the
subject of regional studies and country
studies.

FINAL GRADE

The review is signed by the Head of the Internship from the Organization and certified by the
Organization seal (if possible).

> Numeric grade on a 10-point scale (10-8 Excellent, 7-6 Good, 5-4 Satisfactory, 3-1 Fail)



Appendix 5

to Professional Internship Programme

for BP “HSE and Kyung Hee University Double Degree Programme
in “Economics and Politics in Asia”

Template

Agreement for Practical Training of Students

,202_

National Research University Higher School of Economics, hereinafter “HSE
University”, represented by ,
indicate full name of the signatory on behalf of HSE University
acting pursuant to Power of Attorney No. , dated , 20__, onthe one
hand, and

indicate the name of the Industry-specific Organization
hereinafter “Industry-specific Organization”, represented by

indicate name of the signatory on behalf of the Organization
acting pursuant to Power of Attorney No. , dated , 20__, on the
other hand, hereinafter individually referred to as a “Party” and collectively - as the “Parties”, have
entered into this Agreement for Student Practical Training (hereinafter the “Agreement”) as
follows:

1. The Agreement's Subject

1.1. The subject of the Agreement is the organization of practical training for HSE
University students (hereinafter ““practical training”).

1.2. Degree programmes, or components of degree programmes that require the
organization of practical training for their implementation, total interns engaged in respective
components of their degree programmes, and the timeframes for practical training shall be agreed
upon by the Parties in the Schedule for Student Practical Training, a template for which shall be
an integral part to this Agreement (Annex No. 1 hereto). The Schedule shall be approved by the
Parties prior to the start of practical training and put in a template of an annex to the Agreement,
constituting an integral part thereof. During the term of the Agreement, the Parties are entitled to
draw up several Schedules applicable to different degree programmes (or components thereof).

Select one of the two options, as listed in p. 1.3 below; the other one shall be thus

deleted:
Option 1.

1.3. The implementation of components of the degree programme, approved by the Parties
in the Schedule for Practical Training (hereinafter the "degree programme components"), shall be
carried out with the use of Industry-specific Organization's facilities, the list of which, as agreed
upon by the Parties, is attached hereto as Annex No. 2. A list of facilities shall be approved by the
Parties prior to practical training and put in a template as an annex to the Agreement, which shall
constitute an integral part thereof.

Option 2.

1.3. The implementation of components of the degree programme, as agreed upon by the
Parties as per the Schedule for Practical Training (hereinafter the "degree programme
components™), shall be carried out remotely, without the use of the premises owned by the
Industry-specific Organization. As per part 4 art. 16 of Federal Law No. 273-FZ "On Education in
the Russian Federation", dated December 29, 2012, the place of business of HSE University shall
be deemed as the location where the educational activities are implemented whenever practical
training is held remotely.



2. The Parties' Rights and Obligations

2.1. HSE University is obligated to:

2.1.1. at least 10 (ten) working days prior to the start of the practical training for each
degree programme component, submit to the Industry-specific Organization a list with the names
of HSE University students, who are engaged in mastering the respective degree programme
components through practical training;

2.1.2. appoint a practical training supervisor at HSE University who will:

2.1.2.1. ensure the delivery of practical training during the implementation of the degree
programme components;

2.1.2.2. organize the participation of students in the completion of certain types of works,
which are relevant to their future professional activities;

2.1.2.3. provide methodological support for HSE University students during the
completion of certain types of work, which are relevant to their future professional activities;

2.1.2.4. bear responsibility jointly with the staff member of the Industry-specific
Organization charged with the implementation of the degree programme components in a form of
practical training, for the health and safety of both HSE University staff and students, compliance
with the fire safety rules, occupational safety requirements, safety techniques and
sanitary/epidemiological rules and hygienic norms;

2.1.3. should a practical training supervisor be replaced, inform the Industry-specific
Organization about this within a 10-day period;

2.1.4. delineate in a class timetable those types of learning activities, internships and other
degree programme components, which shall be mastered by HSE University students in a form of
practical training, e.g., place and timeframe for their implementation;

2.1.5. second HSE University students to the Industry-specific Organization for the
pursuit of the degree programme components in the form of practical training.

2.2. The Industry-specific Organization is obligated to:

2.2.1. foster the conditions for the implementation of the degree programme components
in the form of practical training and, unless otherwise is stated in p. 1.3 of the Agreement, grant
interns access to equipment and technical facilities for learning in an amount permitting the
completion of certain types of work, as deemed relevant to the future professional activities of
HSE University students;

2.2.2. appoint a responsible officer, who meets the requirements of Russian labour
legislation in terms of clearance for the engagement in teaching activities, from among the staff at
the Industry-specific Organization, who will be overseeing the organization of the delivery of
practical training on behalf of the Industry-specific Organization;

2.2.3. confirm that the appointee meets requirements of Russian labour legislation with
respect to their admission to teaching activities, guarantee the submission by the responsible staff
member and transmission to HSE University of a written Representations and Warranties form, as
developed by HSE University (Annex No. 3 to the Agreement);

2.2.4. should a person appointed as per p. 2.2.2 of the Agreement be replaced with a new
responsible officer, within a 10-day period, inform HSE University about this, and thus ensure the
receipt from the new appointee the Warranties and Representations form, as per p. 2.2.3 of the
Agreement;

2.2.5. ensure safe conditions for the implementation of the practical training components,
compliance with the fire safety regulations, occupational safety requirements, safety techniques
and sanitary/epidemiological rules and hygienic norms;

2.2.6. carry out evaluations of job conditions at workplaces, utilized for the
implementation of the practical training components, as well as inform HSE University's head
about the labour conditions and occupational safety requirements in effect at said workplaces;

2.2.7. familiarize HSE University students with the internal labour regulations in place at
the Industry-specific Organization;



2.2.8. conduct orientations for HSE University students with respect to occupational
safety and safety techniques, as well as oversee that interns observe said techniques;

2.2.9. inform the practical training supervisor at HSE University about any and all
instances of breaches of internal labour regulations, occupational safety standards and safety
techniques in place at the Industry-specific Organization, committed by HSE University students.

2.3. HSE University is entitled to:

2.3.1. monitor that the conditions for the implementation of the practical components of
the degree programme are aligned with the Agreement's terms;

2.3.2. request information in regards to the organization of practical training, including
the quality and volume of completed work, as deemed relevant to the interns' future professional
activities;

2.3.3. demand that the Industry-specific Organization's responsible staff member present
written Representations and Warranties, as per p. 2.2.3 of the Agreement.

2.4. The Industry-specific Organization is entitled to:

2.4.1. request that HSE University students follow internal labour regulations,
occupational safety standards and safety techniques and confidentiality requirements in place at
the Industry-specific Organization, as well as undertake all necessary steps to avert situations when
disclosure of confidential information is likely;

2.4.2. should breaches of their obligations or confidentiality requirements be identified
during the practical training period, as committed by a student, the implementation of the practical
training components shall be suspended with respect to said learner.

3. The Agreement's Term
3.1. The Agreement shall come into effect upon its signing and remain valid for

( ) year(s).
4. Final Provisions

4.1. Disputes and disagreements, which may arise between the Parties during the
implementation of this Agreement’s terms, shall be settled through negotiation.

4.2. If settlement of disputes through negotiation is unfeasible, such disputes shall be
subject to review by court.

4.3. Amendments to the Agreement shall be made upon to the Parties' mutual consent, in
writing and in the form of addendums to the Agreement, thus be made an integral part thereof.

4.4. The termination of the Agreement is possible upon the Parties' mutual consent, by
court order, or through either Party's withdrawal from the execution of this Agreement. The Party
that initiates unilateral withdrawal from this Agreement’s performance must inform the other Party
about this at least 2 (two) months prior to the Agreement's termination.

4.5. All notices, warnings, notifications, representations and other legally significant
messages (hereinafter collectively known as “messages”) exchanged by the Parties during this
Agreement's implementation shall be sent by the Parties in writing by e-mail or regular post service
(hereinafter “via post” registered letters with notice upon delivery, in case of sending a claim -
with a list of attached documents, to the addresses indicated in Section 5 herein, or delivered by
courier to the industry-specific Organization's authorized representative against his/her signature.

4.6. This Agreement is drafted in 2 (two) copies, with 1 (one) copy for each Party. All
copies shall bear equal legal force.

4.7. This Agreement has the following attachments, which shall constitute an integral part
hereof:

Annex No. 1 - Sample Schedule for Practical Training of Student;

Annex No. 2 - Sample List of Facilities for the Implementation of the Degree Programme
Components during the Student Practical Training;

Annex No. 3 — A Sample Warranties and Representations Form for Responsible Staff
Member.



5. The Parties' Addresses, Bank Details and Signatures:

Industry-specific Organization:

Name

Location

[INN] [KPP]

Contact person: full name, position]
Telephone: [ telephone number ]

E-mail: [ e-mail]

Job title
[ initials, last name/

seal

HSE University:

National Research University Higher School of

Economics

Location:

20 Myasnitskaya Ulitsa

Moscow, Russia, 101000

INN 7714030726 KPP 770101001

Contact person: full name, position]
Telephone: [ telephone number ]
E-mail: [ e-mail]

Job title
[ initials, last name /
seal /




Annex 1
to Agreement for Practical

Training
Template
dated , 20
Schedule for Practical Training of Students
No. | Type, level and field | Degree Total students Timeframe for
of study / | programme's practical training
specialization / | component (from ___ until__ )
degree programme's
title
Overall timeframe for practical training: from until

Total interns:

Industry-specific Organization:

Name

Job title

seal

[ initials,

last name/

HSE University:

Job title

seal

[ initials, last name /



Annex 2

to Agreement for Practical
Training

Template

List of Facilities Used
in the Implementation of the Practical Components of Degree Programmes for Students

Address of place designated for practical training | No. of premises

Industry-specific Organization: HSE University:
Name
Job title Job title
[ initials, last name/ [ initials, last name /

seal seal



Annex 3

to Agreement for Practical
Training

Template

WARRANTIES AND REPRESENTATIONS
of responsible staff member in charge of the implementation of practical components of degree
programmes at the Industry-specific Organization
, 20
1. For the purposes of ensuring safe conditions for practical training of HSE University
students at the Industry-specific Organization

short name of the Industry-specific Organization
(hereinafter the "Organization™) (art. 28, 41 of Federal Law No. 273-FZ "On Education in the
Russian Federation”, dated December 29, 2012, provisions of the Agreement for Practical Training
signed between HSE University and the Organization),
I,

full name
having been appointed as the responsible staff member for the implementation of the practical
components of degree programmes on the part of the Industry-specific Organization,

as defined by art. 431.2 of the Civil Code of the Russian Federation, hereby warrant and
represent to HSE University that | am not subject to any restrictions in terms of my clearance to
engage in the implementation of education activities, namely:

I am not deprived of the right to engage in teaching activities as per a court verdict that is
in force;

| do not have, not have | had, any criminal record, nor have | been subject to criminal
prosecution (with the exception of the termination of said prosecution on exonerative grounds) for
crimes against a person's life and health, freedom, honour and dignity (with the exception of
unlawful admission to in-patient psychiatric care facilities and instances of slander), a person’s
sexual integrity and freedom, family and minors, public health and morality, foundations of the
constitutional system and state security, humanity, as well as public safety;

I do not have an unexpunged or unspent conviction for other premeditated grave or serious
crimes;

| have not been deprived of legal capacity as per federally established procedures;

| do not have ailments included in the list of occupational hazards and risky works, which
must be preceded by obligatory prior and periodic medical examinations (check-ups), as approved
by directive No. 302u° by the Ministry of Health and Social Development of the Russian
Federation, dated April 12, 2011.

2. HSE University shall rely on the aforementioned warranties made by the responsible
staff member, which shall be deemed material for the performance or the termination of the
Agreement for Student Practical Training signed between HSE University and the Industry-
specific Organization.

3. 1 am hereby obliged to promptly disclose to HSE University, in writing, information (as
early as | become aware of it) about any issue, occurrence, grounds and/or circumstance (e.g.,
inaction), which may arise or which may become known to myself after the signing of the
Agreement for Student Practical Training, signed between HSE University and the Industry-

6 1) typhoid fever, paratyphoid fever, salmonellosis, dysentery; 2) helminthiases; 3) syphilis during the contagious
stage; 4) leprosy; 5) contagious skin diseases: itch, trichophytia, microsporia, ringworm, actinomycosis with pitting
and fistula on open parts of the human body; 6) contagious and destructive pulmonary tuberculosis, extra-pulmonary
tuberculosis with fistula, bacteriuria, lupus vulgaris found on the face and/or hands; 7) ozena.



specific Organization, and until the expiry of the term thereof, and which may constitute a breach
of any of these warranties and representations.

4. In order to ensure compliance on the part of HSE University with respect to normative
legal acts, the directives of federal executive authorities, municipal entities, decisions, decrees and
inquires of bodies and persons charged with the implementation of individual functions and powers
of HSE University’s founder, performing control, oversight and watchdog functions and other
inspections in relation to the University, including auditors, as well as ensuring oversight on the
part of HSE University over persons who come into contact with minors in their professional
activities, | hereby give my consent to the University for the latter's implementation, starting from
the day when these warranties and representations are signed and throughout the entire term of the
Agreement for Student Practical Training by HSE University and the Industry-specific
Organization, with respect to the recording, systematization, accumulation, storage, update,
retrieval, use, transfer (exclusively for the purposes stated above) of my personal data, as contained
herein, including via automated means for data processing. This timeframe shall not limit HSE
University in terms of its organization of archival storage of documents, containing personal data,
in electronic (digital) formats.

| hereby consent to the anonymization, blocking, erasure and destruction of said personal
data in instances when this is necessary and/or possible during the attainment of said purposes.

| am aware that my consent for the processing of my personal data may be withdrawn
through my submission to HSE University of a written request with substantiated reasons for doing
so provided therein.

The responsible staff member for the organization of the delivery of practical training components
of the degree programme at the Industry-specific Organization:

full name
Signature / initials, last name
Date: , 20
Industry-specific Organization: HSE University:
Name
Job title Job title
/ initials, last name/ / initials, last name /

seal seal



Appendix 6

to Professional Internship Programme

for BP “HSE and Kyung Hee University Double Degree Programme
in “Economics and Politics in Asia”

®opma

,}IOFOBOP 0 HpaKTH‘{eCKOﬁ MoJAroTOBKE oﬁyqawmnxca

<« » 20 r.

@denepalibHOE TOCYAapCTBEHHOE ABTOHOMHOE 00pa30BaTEIbHOE YUPEXKJECHUE
BbIcIIero oOpa3zoBanusi «HarmoHanpHBIM HCCIENOBATENbCKUN YHUBEpcUTET «Boicias
IIKOJIa OKOHOMHUKHM», HMeHyemoe B ganpHeiimem «HUY BIID», B ndwune
, IEUCTBYIOIIIEI0 HA OCHOBAHUH JIOBEPEHHOCTH
yrazamv @HUO noonucanma co cmoporvt HUY BIIID
oT _ Ne , C OTHOM CTOPOHBI, U ,

VKA3aMb HAUMEHOBAHUE NPOYUILHOU OPaHU3AYUU
HMEHYEM B JabHENIIEM «[Ipoduibhas Opra’usanus», B JIULE
, IPYroil CTOPOHBI, UMEHYEMBIE 10

ykazamv @HUO noonucanma co cmopomnvl Opeanuzayuu
ornensHOCTH «CTOpOoHa», a BMecTe — «CTOPOHBI», 3aKIIOYMIA HACTOSIIMNA JOTOBOP O
MPAKTUYECKOU MOATOTOBKE 00yuaronuxcs (aanee — JIoroBop) 0 HIKECIEAYIOMIEM.

6. IIpeamert Jdorosopa

1.4. Tlpenmerom JloroBopa SIBISIETCS OpraHU3alMs TMPAKTHUYECKOW IMOATOTOBKU
obyuarormxcst HUY BIID (manee — nmpakTuveckas moaroToBKa).

1.5. O6pazoBarenbHas mporpamma (IIporpamMmbl), KOMIIOHEHTBI 00pa30BaTelIbHOM
MPOrpaMMbl, MPH peaqu3aldd KOTOPbIX OpraHU3yeTcsl MpaKTUyeckas IOJroTOBKa,
YUCIEHHOCTh  OOY4YalolIUXCsS,  OCBaMBAIOIIUX  COOTBETCTBYIOIIME  KOMIIOHEHTHI
o0pa3oBaTelIbHOM  MpPOrpaMMbl, CpPOKM OpraHu3aliyd I[PaKTUYECKOW IMOJrOTOBKH,
cornacytorcsi Croponamu B [lnaHe-rpaduike npoBeneHUs NPAKTUYECKOW MOATOTOBKU
oOyuaronuxcs, GopMa KOTOPOTO SIBJISIETCA HEOThemIIeMoi yacTbio JloroBopa (mpusioxeHue
No 1 k J[loroBopy). Ilman-rpaduk momkeH ObITh corslacoBaH CTOpoHaMH 10 Havaia
MPaKTUYECKOW TOArOTOBKM M odGopMJIeH B KadecTBe MpuioxkeHus K Jlorosopy,
SIBJISIOIIETOCS HEOThEMJIEMOH ero 4acThio. B Teuenue cpoka aerictBus JloroBopa CTOpoHbI
BIpaBe oGopMUTh K HeMy Heckosbko [lnaHoB-rpadmkoB Ha pasHble 0O0pa3oBaTebHbBIC
MpOrpaMMbl (KOMIIOHEHTHI 00pa30BaTEeIbHON TPOTPAMMBI).

BpiOpaTh 0aMH U3 IBYX BAPDHAHTOB NyHKTA 1.3, Apyroi yaajaurs:

Bapuanm 1.

1.3. Peanuzanus KOMIIOHEHTOB 0Opa3oBaTelbHOM MpOrpamMMbl, COTJIACOBAHHBIX
Croponamu B [lnane-rpaduke mpoBeAeHHsS MPAKTUYECKOW TOATOTOBKU (Haiee —
KOMIIOHEHTBI ~ 00pa30BaTeIbHONW MPOTPAMMBI), OCYIIECTBISIETCS B  IMOMEIICHUSIX
[IpodunpHOi oOpraHu3anuu, MepedeHb KOTOpbIX cornacyercs Croponamu 1o ¢dopme
npunoxkenuss Ne 2 x JloroBopy. IlepeueHr mnomenieHuil MOKeH OBITH COTJIAcOBaH
CropoHamu 10 Hayajga MPaKTUYECKOW MOATOTOBKH U 0(OPMIIEH B KAU€CTBE MPHIIOKEHUS K
JloroBopy, SBJISIOLIETOCS HEOTHEMIIEMOM €r0 YacThIO.

Bapuanum 2.

1.3 Peamu3zanmsi KOMIIOHEHTOB O0Opa3oBaTeIbHONW MPOTPAMMBI, COTJIACOBAHHBIX
Croponamu B [lnane-rpaduke TpoBEACHHsS MPAKTHYECKOW TOATOTOBKU (Hanee —
KOMITOHEHTHI 00pa30BaTEIbHOM MTPOTrPAMMBI), OCYIIECTBISETCS B IUCTAHITMOHHOM (popmare
6e3 ucnosnb3oBanus llpoduibHON opraHmzanueil NpuUHAAISKAMUX € momemieHuil. B



COOTBETCTBHUU C YacThIO 4 cratbu 16 DenepanbHOro 3akona ot 29.12.2012 Ne 273-d3 «O6
oOpazoBanun B Poccuiickoit denepanumu» MeCTOM OCYIIECTBICHHUS 00pa3oBaTENbHON
JEATEIbHOCTH MPH OCYIIECTBICHUH MTPAKTUYECKON MTOArOTOBKY B TUCTAHIIMOHHOM (hopmare
sBisieTcst Mecto Haxoxaenus HUY BIID.

7. IlpaBa u odsi3anHocTu CTOpPOH

7.1. H1Y BUID o6s3a#n:

7.1.1. nHe no3zanee, ueM 3a 10 (necsaTh) pabouux AHEW A0 Hayana MPAKTHUECKOH
MOJATOTOBKH M0 KaXJOMYy KOMIIOHEHTY O0Opa30BaTEIbHOM IMPOTrpaMMbl MPEICTABUTH B
[IpodunbHy0 OpraHuM3anuio TMOWUMEHHBIE chucku oOydaromuxcs HUY  BIID,
OCBAMBAIOIINX  COOTBETCTBYIOIIME  KOMIIOHCHTHI ~ 00Opa30BaTEIIBHONH  MPOTpPaMMBbI
MOCPEICTBOM MPAKTHUECKOM MOJATOTOBKH;

7.1.2. Ha3HAYUTH PYKOBOJHTENS IO MpakTHUecKoi moxarotoBke ot HUY BIID,
KOTOPBIN:

7.1.2.1. obecrieynBaeT OpraHU3aIio 00pa30BATEIILHON JEATEIHHOCTH B (hopMme
MPAKTUYECKON MOJATOTOBKH MPU peaiu3allii KOMIIOHEHTOB 00pa30BaTEIbLHOMN MPOTPAMMBI;

7.1.2.2. opraHu3yeT ydacThe 0OyJarouIuXcs B BHIMIOJIHEHUH OIPEICIICHHBIX BUIOB
paboT, CBSI3aHHBIX ¢ OyayImIen mpodeccnoHaabsHOM AeITeTbHOCTHIO;

7.1.2.3. oka3pIBaeT METOAMYECKYI0 moMois oOydatommmes HUY BIID mpu
BBITIOJTHEHUH OTIPE/ICIICHHBIX BHUJIOB palOT, CBA3aHHBIX C Oyaymied mpodeccuoHaIbHOU
NESITETFHOCTBIO;

7.1.2.4. HeceT OTBETCTBEHHOCTh COBMECTHO C OTBETCTBEHHBIM pPa0OTHHUKOM
[TpodunsHOM OpraHu3anuu 3a pean3auio KOMIOHEHTOB 00pa30BaTEILHOM MPOTpPaMMbI B
dhopmMe MPaKTHIECKOM TIOJIrOTOBKH, 3a JKH3Hb W 3JI0POBbE OOYJAIONIUXCS M PaOOTHUKOB
HWY BIID, cobmtonenre nMu paBuil TPOTUBOIIOKAPHON 0€30MTaCHOCTH, TTPABUII OXPaHbI
Tpyda, TEXHUKH O€30MaCHOCTH U  CAHUTAPHO-DMUJEMHUOJOTUYECKUX TMpaBuil U
TUTHEHUYECKUX HOPMATUBOB;

7.1.3. mpu cMeHe PYKOBOIUTEINS IO MPAKTUIECKON MOATOTOBKE B 10-TH THEBHBIN
CPOK cooOmmTh 00 3TOM [IpodunpHOM opranu3anuy;

7.1.4. ycTaHOBUTbH B pacClMCaHUH 3aHATUHN BUJIbI y4eOHOM IS TEIBHOCTH, IPAKTUKHI
Y MHbIE KOMIIOHEHTHI 00pa30BaTeIbHOM MPOrpaMMbl, ocBauBaemble oOydaromumucst HUY
BIIID B hopme mpakTHUECKOH MOArOTOBKH, BKIIIOYAsi MECTO M BPEMS UX MIPOBEJICHUS;

7.1.5. nanpaButh oOyvaronuxcs HUY BIID B IlpodunbHyto opranuzamuio ajs
OCBOCHHMSI KOMIIOHEHTOB 0Opa30BaTelbHOM mporpamMmbel B (opMme MHpaKTHUECKOH
MOATOTOBKH.

7.2. IlpodunpHas opranu3anus o0s3aHa:

7.2.1. co3math ycnoBUS JUIA peanu3alMd KOMIIOHEHTOB 00pa3oBaTeIbHOU
MpOrpaMMbl B popMe MPAKTHUECKON MOATOTOBKH, €CIIH MHOE HE MPEAYCMOTPEHO MYHKTOM
1.3 [JloroBopa mpeaocTaBUTh OOy4YAIOUIUMCSI TOCTYN K OOOPYAOBAHUIO U TEXHUUYECKUM
cpeacTBaM o0ydeHHs B 00ObeMe, MO3BOJISIONIEM BBIMOIHATH ONpeAeNieHHbIe BHABI paboT,
CBsI3aHHBIE C Oyayiel mpodeccuoHanpHOM nesTenbHOCThI0 o0yvaromuxcs HUY BIID;

7.2.2. Ha3HAUUTHh OTBETCTBEHHOE JIMIIO, COOTBETCTBYIOIIEE TPeOOBAaHUSIM
TPYAOBOTO 3akoHojarenscTBa Poccuiickonn denepanuu O JIOIMYCKE K IE€aroruyecKoin
JesITeNbHOCTH, U3 4yncia paboTHUKOB [IpodunbHoil opranuzanum, KOTopoe 00ecrneunBaeT
OpraHM3aIfI0 peanu3allid KOMIIOHEHTOB O0O0pa3oBaTeNbHOW mporpaMmbl B (opme
MPaKTUYECKON MOATOTOBKU cO cTopoHbI [IpodunbpHON opraHnu3amnmu;

7.2.3. B TOATBEpXkJCHHWE COOTBETCTBUS HA3HAYEHHOTO OTBETCTBEHHOIO JIKIA
TpeOOBaHUSM TPYAOBOTO 3aKoHOHaTenbcTBa Poccuiickoit ®Denepanuud o JOMyCKe K
MeJaroTUYeCKO JIeATENHHOCTH OO0ECIeUUTh TMOJIyYeHHE OT OTBETCTBEHHOTO JMIA U
nepeaauy HY BIID nucsmennoro 3aBepenus no popme HNUY BIID (mpunoxenne Ne 3 k

Horosopy);



7.2.4. mpu cMeHe JMIa, Ha3HAYEHHOTO cOoTJacHO MyHKTY 2.2.2 JloroBopa, B 10-TH
JTHEBHBI Cpok coobmmuth 00 s3tom HUY BIIID u obecrieunth moiydeHUE OT APYroro
OTBETCTBEHHOTO JIMI[A 3aBEPEHUI COTJIaCHO MyHKTY 2.2.3 JloroBopa;

7.2.5. obGecneunth  Oe30macHble  YCIOBUS ~ peajHM3allid  KOMIIOHEHTOB
o0pa3oBaTesbHOW MPOrpaMMBbl B (JOpME MPAKTUIECKOHN MOArOTOBKH, BBIIIOJHEHUE MPABUII
MPOTHBOIIOKAPHOW OE€30MaCHOCTH, TMPaBHJ OXpaHbl TpPyJda, TEXHUKHA OE30MacHOCTH H
CAaHUTAPHO-3MUIEMHUOJIOTHYECKUX MPABUI U TUTHEHUYECKUX HOPMATHBOB;

7.2.6. TIPOBOIUTH OIICHKY YCIIOBUH TpyAa Ha pabOYNX MECTaxX, UCIOJIb3yEMbIX TPU
peanu3any KOMIIOHEHTOB 0Opa30BaTeNbHOW MporpaMMbl B (OpME TMPaKTHUECKOU
MOJTOTOBKH, M coobmiare pykoBoautento HIUY BIID 06 ycnoBusix Tpyaa u TpeOOBaHUSIX
OXpaHbl TpyJia Ha paboyeM MecTe;

7.2.7. o3Hakomuth oOydarommxcs HUY BIID ¢ mnpaBunamu BHYTPEHHETO
TpyaoBoro pacnopsaka [IpopunbHolt opranuzanuu;

7.2.8. mpoBectn mHCTpykTax oOywaromuxcs HWY BIID mo oxpane Tpynma u
TEXHHMKE 0€30MaCHOCTH U OCYILLECTBIIATH HA/I30p 3a COONI0IEHUEM 00Yy4YaOLUMUCS TIPABUII
TEXHUKHU 0€30ITaCHOCTH;

7.2.9. 000 Bcex cmywasx HapymeHus oOywaromumucs HWY BIID mnpasun
BHYTPEHHETO TPYAOBOTO pACHOpsAKa, OXpaHbl TpyAa H TEXHUKH OE30MacHOCTH
[IpodunpHoil opraHuzanuu cCOOOUIUTh PYKOBOJUTEIIO MO MPAKTUYECKON MOJArOTOBKE OT
HUY BIID.

7.3. H1Y BIIID umeer npago:

7.3.1. oCymecTBISATH KOHTPOJIb COOTBETCTBHSI YCIOBHHA peai3allii KOMIOHEHTOB
o0pa3zoBaTeNbHONM TIporpaMmMbl B (GOpME TMPAKTUUECKOW TMOJATOTOBKH TpeOOBaHUSIM
HoroBopa;

7.3.2. 3ampammBaTh HHPOPMAIUIO 00 OpraHU3aINK TPAKTHIECKOH MOJATOTOBKH, B
TOM YHUCJIE O KayecTBe M 0OBbEeMe BBIMIOJHEHHBIX O0ydalolUMUCS padOT, CBS3aHHBIX C
Oymymiei nmpodeccnoHaIbHOM NeATeTbHOCTHIO;

7.3.3. TpeboBaTh OT OTBEeTCTBeHHOro Jmna IlpoduibHONM  Opranu3anuu
MPEIOCTaBICHUS MUCbMEHHBIX 3aBEPEHHI B COOTBETCTBUU € MMyHKTOM 2.2.3 JloroBopa.

7.4. IIpodunbpHas opraHu3anys KMEET MPaBo:

7.4.1. TtpeboBaTh oT obyuaromuxcs HUY BIID cobmroaeHus nmpaBuii BHYTPEHHETO
TPYIOBOTO  paclopsiika, OXpaHbl TpyAa M TEXHUKH O€30MacHOCTH, peKHUMa
KoH(uaeHMaNIbHOCTH, npuHAToro B IIpodunbHON opraHuzanuy, OpeInTpUHUMATD
HE0OX0IUMbIe IeHCTBUS, HAIIPABIIEHHbIE HA MPEAOTBPAILlEHUE CUTYAI[UH, CIOCOOCTBYIOIICH
pasriameHuio KoHGuACHINaIbHOW HHOpMaIUK;

7.4.2. B cinydae ycraHOBJeHHS (akTa HapylmeHHs OO0yJarolIUMHCS CBOUX
o0s3aHHOCTEHl B  TEpUOJ  OpraHM3allMM  NPAaKTUYECKON  MOATOTOBKH, pEXHUMa
KOH(UIEHIIMAIBHOCTH MPUOCTAHOBUTH pEAIM3alUI0 KOMIIOHEHTOB 00pa30BaTEIbHOMN
nporpaMMmbl B (popMe TpPaKTHUECKON TMMOATOTOBKM B OTHOIIEHWHM KOHKPETHOTO
oOyuaromierocs.

8. Cpoxk neiicTBHUs 10roBOpa

3.2. JIoroBop BCTYIAeT B CUJIY MOCJE €ro MOJIUCAHUS U JICHCTBYET B TEUCHHE _
( ) roja/Jer.

9. 3aka0unTeNbHbIE MOJT0KEHHUS

9.1. Cnops! u/unu pa3HOTIACHS, BO3HUKIINE Mexay CTOpOHAMU TIPU UCTIOTHEHUU
ycioBuii JIoroBopa, pemarorcs IyTéM IeperoBopos.

9.2. B cnyyae HEBO3MOXXHOCTU pa3pelleHus pa3HOITIaCHi IyTeM IeperoBOpOB,
CIOPBI MOJIEKAT PACCMOTPEHHIO B CYyI€OHOM MOPSIKE.

9.3. U3menenue [loroBopa ocymiecTBisieTcs o corianennto CTOpoH B TUCbMEHHON
¢dopme B BHIE JOIMOJHUTEIBHBIX corameHuil k JloroBopy, KOTOpbIE SBISIOTCS €ro
HEOTHEMJIEMOH YaCThIO.



9.4. Pactopsxenue JloroBopa momyckaercss o corniamennto CTOpOH, O PEHICHUI0
Cylla WM BCJIEJACTBHUE OJHOCTOPOHHEro OTKa3a 00l u3 CTOpPOH OT HCHOJHEHMS
JHoroBopa. CTOpOHAa-HHMUIIMATOP OJHOCTOPOHHErO OTKa3a OT HchosHeHus Jlorosopa
o0si3ana yBenoMuth 00 3ToM npyryto CTOpoHy HEe MeHee, 4eM 3a 2 (aBa) mecsua 0
pacropxenus Jlorosopa.

9.5. Bce cooOmienus, MpeaynpexaCHUs, YBEIOMIICHHS, 3asBJICHUS W WHBIC
IOpUJIMYECKH 3HAYuMBble cooOmieHust (manee Bmecte — cooOmieHue) CTOpoH B XOJe
ucnoyiHeHust JloroBopa HampapisiroTcst CTOpOHaMU B MUCBMEHHOM (OpME 10 AIIEKTPOHHON
noute JMOO Yepe3 OmepaTopoB MOYTOBOW CBS3M OOIIETO MOJIB30BAHUS (Jlajiee — MOYTOMH),
3aKa3HbIM UCHMOM C YBEJOMJIEHUEM O BPYUEHHH, a IPETEH3HsI TAKXKE C ONMCHIO BJIOKEHUS,
110 aJpecaM, YKa3aHHbIM B paszzene 5 JloroBopa, 1100 nepenaroTcs HapOUHbIM M0/ OAIUCH
YIOJHOMOYEHHOMY IPEACTaBUTENIO prHUMatoleil CTOpOHBI.

9.6. JloroBop cocTaBieH B ABYX SK3EMIUISPax, MO OJHOMY IS Kaxa0i u3 CTOpoH.
Bce sk3eMIuisippl KMEIOT 0/IMHAKOBYIO FOPUIUUYECKYIO CUITY.

9.7. K loroBopy mpuiiararotcs ¥ SIBJISIFOTCS HEOTHEMIIEMOM €ro 4acThIO CIICAYIOIINE
MIPUIIOKEHHUS:

[Ipunoxenne Ne 1 — TunoBas ¢opma [lnana-rpaduka npoBegeHus! NpaKTUIECKON
MOATOTOBKH 00Y4YaIOIINXCSl;

[Ipunoxxenne Ne 2 — TumnoBas ¢opma Ilepeuns momemeHud aas peanu3anuu
KOMITOHEHTOB 00pa30BaTeIbHON MPOrpamMMbl P MPOBEIEHUS MPAKTUYECKOW TOATOTOBKU
00yJaroIMXcs;

[Ipunoxenne Ne 3 — TumoBas ¢opma 3aBepeHuii 00 0OCTOSTENbCTBAX IS
OTBETCTBEHHOTO JIMIIA.

10.  Anpeca, pekBu3uThI 1 noanucu CTopoH

[IpodunsHas opranuzamms. HNY BIID:
[Haumenosanue]

benepanbHOE rocyJapCTBEHHOE
[Mecmo naxoxcoenus] aBTOHOMHO€ o0Opa3oBaTesIbHOE

yUpexXACHUE  BBICHIErO0  0Opa3oBaHMs
«HammmonanbHBIN HUCCIIEI0BATEIbCKUN
YHUBEPCUTET «BpIciias IIKOJIa
SKOHOMUKI

[“HH] [K1T]
KonTakrroe mumo: [@HO,
00JIICHOCTD |

Konrakrueiii Tenedon: [ Vrascume MeCTo HaX0KICHHS:

Poccus, 101000, r. MockBa,
yi1. Mscuuikas, nom 20
HWHH 7714030726 KIIIT 770101001

Homep meneghonal
Konrakrueiii e-mail: [ Vraorcume

aopec 91eKmpoHHOU nOYmMbl]

Konrakrroe aumo: [@HO, domicnocmo]
KonTaktHblii Tenedon: [Vraocume
Homep meneghonal

KonTakrHeiii e-mail: [Vraocume aopec
9/IeKMPOHHOU NOUMbl]

JlOIKHOCTB JIOIKHOCTD

/AHunmanel, /HuInanel,
bamunus/ bamumust/
M.IL M.II.



[Tpunoxxenue 1

K IOTOBOpPY O
IIPAKTUYECKON ITOArOTOBKE
dopma

[Ipunoxenue

K JIOTOBOpPY O
IIPAKTUYECKON ITOATOTOBKE
oT Ne

Iliian-rpaguk npoBeeHUs NPAKTHYECKOM MOATOTOBKH 00Yy4aroInXCsl

Ne Bup, yposensn, HaumenoBan YucsieHHOC Cpoxk
HamnpaBJIeHUE ue Th opranu3an
MOATOTOBKM/ KOMIIOHEHTA 00yJaromm U
CHenuaIbHOC o0pa3oBareib xcst NMpaKTHYeC
T™/ HOI KOl
HAUMEHOBaHU NMPOrpaMmblI MOJATOTOBK
e "
o0pa3oBareb (c.__mo_ )
HOM
NPOrpaMMblI

OO6mmit CpOK OpraHu3aIuu MPAKTUYECKOU MOJTrOTOBKU: c
1o .
OO611ast YUCICHHOCTh OOYUAFOIIMXCS:
IpoduiabHasi opranu3anus: HNY BUID:
[Haumenosanue]
JIOJIKHOCTB JIOIKHOCTD
/Hunmanel, /HuIanel,
hamunus/ bamunus/
M.IL. M.IL.
IMpoduibHas opranusanus: HNY BIIJ:
[Haumenosanue]
JlOIKHOCTB JlOIKHOCTD
/Hunuanel, /HUIAAaNkL,
bamunus/ bamummst/
M.IL. M.IL.




[Tpunoxenue 2

K IOTOBOpPY O
IIPAKTUYECKON ITOArOTOBKE
dopma

[Ipunoxenune

K IOTOBOpPY O
IIPAKTUYECKON ITOATOTOBKE
oT Ne

Ilepeuens momeneHui
AJISl peajin3alii KOMIIOHEHTOB 00pa3oBaTe/IbHOH MPOrpaMMbl IPH POBeeHU s
NPaKTHYeCKOIl MOATOTOBKH 00y4alommXxcst

Anpec MecTa NPaAaKTHY€ECKOM MOATOTOBKH Homep nomemenus
IIpoduiabHasi opranu3anus: HNY BUID:
[Haumenosanue]
JloIKHOCTD JlomKHOCTD
/M HUIH A, JA%0307000% 601158
hamuus/ bamunus/
M.IL M.II.
IpoduiabHasi opranu3anus: HNY BUID:
[Haumenosanue]
JIOJKHOCTB JIOIKHOCTD
/Hunmanel, /HuIanel,
hamuus/ bamunus/

M.II. M.II.



[Tpunoxxenue 3

K IOTOBOpPY O
IIPAKTUYECKON ITOArOTOBKE
dopma

3ABEPEHUSA Ob OBCTOATEJBbCTBAX
JJIS1 OTBETCTBEHHOI0 JIMLA 32 OPraHU3alUI0 Peaau3alii KOMIIOHEHTOB 00pa30BaTEIbHOMN
MPOrpaMMbI B hopMe MPAKTUIECKOU MOATOTOBKH cO cTOPOHBI [IpodunsHOM opranu3anuu

« » 20 T.

1. B mnemsax oOecnedeHuss O€30MacHBIX YCIOBHM TMPOXOXKAEHUS MPaKTHYECKOU
noarotoBku odyuaromuxcs HUY BIID B npodunbsHON opranuzanuu —

yKasambvb COKpauleHHoe HAUMEHOBAHUE I’lpOéLUleOlZ opearusayuu

(manee — Ilpodunbuas opranuzanusi) (crateu 28, 41 deaepanbHOTO 3aKk0Ha OT 29.12.2012
No 273-®3 «OO6 obpazoBannn B Poccuiickoit deneparumn», yclIoBHs OTOBOpa O
npaktuueckoi moaroroske mexxay HY BIID u [poduibHo# opranuzarmeii)

s, :
ykazamv PHO noanocmoio

Ha3HAYCHHBIM OTBETCTBEHHBIM JIMIIOM 3a OPraHU3aIMI0 peaTr3allid KOMIIOHCHTOB
o0OpasoBaTellbHOM TIporpaMmMbl B (opMe NPAKTUYECKON TOJATOTOBKH CO CTOPOHBI
[IpodunsHOM opranu3anuu,

B nopszke ctatbu 431.2 I'paxkanckoro kojaekca Poccuiickoin Denepanuu 3aBepsro
HIWY BIID u noareepxaaro, 4TO0 HE UMEIO OTPAHUYEHUH K OCYIIIECTBICHUIO AEATEIbHOCTH
B cepe 00pa3oBaHusl, a UMEHHO:

HE JIMILIEH IpaBa 3aHUMAaTbCs MEJaroru4ecKoil AesTeNIbHOCTBIO B COOTBETCTBHHM C
BCTYIUBUIMM B 3aKOHHYIO CUJIy IIPUTOBOPOM CyJa,

HE UMEI0 U HE UMEJI CYAUMOCTH, He MOJIBEPrajicsi yroJIOBHOMY IIpeciel0BaHHIo (3a
UCKJIIOUEHHEM MpPEKpallleHUs] YroJIOBHOIO IpECcIeOBaHUs [0 PeadMIUTHPYIOLUINM
OCHOBAHMSM) 3a IPECTYIJICHHsI IPOTHUB KU3HU U 30POBbs, CBOOOIbI, YECTU U JOCTOMHCTBA
JMYHOCTH (32 UCKJIFOUYEHHEM HE3aKOHHOM rOCIUTAIN3alMK B MEIUIIMHCKYIO OpTaHU3alHIo,
OKa3bIBAIOUIYI0 IICUXHATPUUECKYI0 TIOMOULIb B CTAl[MOHAPHBIX YCIOBUSX, U KJIEBETHI),
MOJIOBOM HENPUKOCHOBEHHOCTH M IOJIOBOM CBOOOABI JIMYHOCTH, NIPOTUB CEMbU H
HECOBEPILIECHHOJIETHUX, 370POBbsl HACENIEHUs] U OOIIECTBEHHOW HPaBCTBEHHOCTH, OCHOB
KOHCTUTYLIMOHHOTO CTpOss M 0€30IacHOCTH TOCYAapcTBa, MHUpAa U 0€30MaCHOCTH
YeJI0BEUYEeCTBA, a TAKXKE MPOTHB OOLIECTBEHHON O€30I1aCHOCTH;

HE MMEI0 HECHATYIO MJIM HETIOTAIEHHYIO CYJJUMOCTD 33 UHBIE YMBIILIJICHHBIE TSIKKHE
1 0c000 TSKKHE MPECTYIUICHUS;

He NMpU3HaH HeJeecOCOOHBIM B YCTAHOBJICHHOM (heiepaibHBIM 3aKOHOM MOPSIIKE;

HE UMe0 3a00JIeBaHU, MPETYCMOTPEHHBIX MEPEYHEM BPEAHBIX U (MJIM) OMACHBIX
MIPOU3BOJICTBEHHBIX (DAaKTOPOB U paboOT, MPH BHIIOJIHEHUH KOTOPBIX MPOBOJSATCS
oOsi3aTesibHbIE  MPEABAPUTEIBHBIN M MEPUOJUYECKHE  MEAMLUHCKHE  OCMOTPHI



(oOcnenoBaHMst), YTBEPKACHHBIM MpPHKa3oM MUHHCTEPCTBA 3ApaBOOXPAHCHHUS U
CONMANBLHOTO pa3BuTHs Poccuiickoit denepanuu ot 12.04.2011 Ne302w’.

2. HAY BIIID nonaraercs Ha BBIIICYKa3aHHBIC 3aBEPEHUSI OTBETCTBEHHOTO JIMIIA,
KOTOPBIE paccCMaTPUBAIOTCS KaK UMEIOLINE CYIIECTBEHHOE 3HAUEHUE JJIs1 UCIIOIHEHUS WU
MIPEKPAIEHUS JJOTOBOPA O MPAKTUYECKON MOATOTOBKE oOydaromuxcs mexxay HUY BIID u
[Tpo¢unbHOI opranu3anueii.

3. 51 00s3yroch HE3aMEITUTENHHO B MUCbMEHHOU (hopme packpbiBate HUY BIID
nHpopManuoo (Kak TOJLKO €My CTaHET M3BECTHO 00 3TOM) O JFOOOM BOIPOCE, COOBITHH,
OCHOBaHMU W (WIN) OOCTOATENBCTBE (B TOM 4YHcie O Oe37elCTBHHU), KOTOPBIE MOTYT
BO3HUKATh WJIM O KOTOPBIX €My MOXET CTaTh M3BECTHO IOCIE 3aKIIOYEHMs] OTOBOpa O
MPAKTUYECKOW TOATOTOBKe oOydatomuxcs Mexnay HHWUY BIID wu  [IpodwmibHoi
OpraHM3aiieil U A0 MCTEYEHHUs CpoKa ero JEMCTBHs, U KOTOpbIE IMPEACTaBISAIOT COO0M
HapylIeHHEe KaKoro-Jnbo U3 HACTOSAIIUX 3aBEPEHUI.

4. Ina ueneir cobmonenus HUY BIID tpeboBanuii HOpMATHBHBIX IPABOBBIX
aKTOB, TpUKa30B (efepalbHbBIX OpPraHOB HCIOJIHUTENBHON  BJIACTH, pelIeHUM
MYHHMIMIAIBHBIX 00pa30BaHUN, pEIIeHWH, MOPYYEHHWH U 3alIpoCcOB OpPraHOB WU JIUIL,
OCYILECTBISIOUIMX OTAEIbHbIE (YHKIMM M mnojHoMouus ydpemutens HUY BIID,
OCYILIECTBISIIOLUIUX  KOHTPOJIbHBIE, HAJ30pHBIE, KOHTPOJIbHO-HAJA30pHBIE U  UHbBIE
MpoBEpOUHble Mepompusatha B oTHomeHun HUY BIID, B Tom uwmcie ayauTopos,
obecneuenus koutponst HUY BIID 3a nunamu, BCTymammMMHU B HENOCPEACTBEHHBIN
KOHTAaKT C HECOBEPUIEHHOJIETHUMHU O POAY MX MpodeCcCHOHANbHON AEATEIbHOCTH, S JIal0
HNY BIID cornacue Ha OCYyIIECTBIECHUWE MOCIHEAHUM CO IHS MOANUCAHHUS HACTOSIIIUX
3aBEPEHUN W B TEUYEHHME BCErO CPOKa JIEHMCTBMS JOTOBOPA O MPAKTHYECKOW MOJITOTOBKE
Mexay HAY BIID u I[IpodunbHol opranu3aiuei 3anucy, CHCTEMaTH3alii, HaKOTIICHHS,
XpaHEHUs, YTOUHEHUS, W3BJCUEHUS, HCIOIb30BaHUs, TMepefadd (MCKIIOUUTENbHO B
npenenax oOOO3HAYEHHBIX LeJei) MOMX NEePCOHANBHBIX MJAaHHBIX, COJIEp)KalIUXCS B
HACTOSIIUX 3aBEPEHMSIX, B TOM YHCIE IyTeM aBTOMATH3UPOBAHHOW 00pabOTKHM TaKHX
naHHbIX. Takoil cpok He orpannunBaeT HUY BIIID B Bompocax opraHuzainuu apXuBHOTO
XpaHEeHUsI JOKYMEHTOB, COJIEPKAIIUX MTEPCOHAIBHBIE JaHHBIC, B AJIEKTPOHHOH (1TU(POBOIA)
dbopwme.

Sl cormaceH Ha oOe3nuuMBaHHEe, OJOKHUpOBaHHE, YyJAJICHWE M YHHUYTOKEHHE
YKa3aHHBIX MEPCOHAIBHBIX JAHHBIX B CIy4asX, KOIJIa 3TO HEOOXOAUMO W/WIM BO3MOXKHO
IIpU peain3alui YKa3aHHbIX LEJeH.

51 ocBenomiieH, 4TO corjiacue Ha 0OpabOTKy MEePCOHANBHBIX JAHHBIX MOXET ObITh
0TO3BaHO MHOU myTeM npencraieHus B HUY BIID nuceMeHHOTro0 3asBieHUs ¢ yKa3aHUEM
MOTHBHPOBAHHBIX IPUYUH €0 OT3bIBA.

OTBETCTBEHHOE JHII0 32 OPraHM3alMI0 peanu3aliy KOMIIOHEHTOB 00pa30oBaTelIbHOMN
MpOrpaMMsbl B popMe MPAaKTUYECKOM MOATOTOBKH cO cTOPOHBI [IpoduibHOI opraHu3anum:

ykazate @O noaHOCTEIO

IMoanuce/Uannmansl, ®amMunus

JHara « » 20 rona.

"1) GpromHoi TH(, MapaTH(BI, CATBLMOHEIIES, JU3EHTEPHS; 2) TeNbMUHTO3b;3) CH(HUIUC B 3apa3HOM MEpUOJE;4)
jerpa; 5) 3apa3Hble KOXKHBIE 3a00JI€BAHUS: YECOTKA, TPUXO(PHUTHS, MHUKPOCIOPHS, Iapiia, aKTHHOMHKO3 C
N3BS3BICHUSMH WIM CBHUIAMH Ha OTKPBITBIX YACTSIX TeNa;6) 3apa3Hble M JECTPYKTHBHBIE (POPMBI TyOepKyle3a
JIETKUX, BHEJICTOYHBIA TyOepKyne3 ¢ HaJIMYUEM CBUILEH, OaKTepuoypHH, TyOepKyJIe3HONH BONYAHKH JIMIA U PYK; 7)

O3€Ha.



IIpoduabuas opranusanms: HHWY BIID:

[Haumenosanue]
JlomKHOCTB JomxHOCTB

/MHunmanel, /Hunmansl,
bammus/ bammmst/

M.II. M.II.



Appendix 7

to Professional Internship Programme

for BP “HSE and Kyung Hee University Double Degree Programme
in “Economics and Politics in Asia”

Tunosas ¢popma nucoma-oghepmor HUY BIIID
HA 3aKn0uenue 002080pa 0 NPpaKmuueckol noocomoske ooyuarowuxcsa HUY BIIID

PykoBoauTento
(vraszvisaemes OHO u
00JIAHCHOCMb PYKOBOOUME]ISL
opeanuzayuL)

[TuceMo-odepTa 0 3aKITFOYCHHUH JIOTOBOPA
0 MPAKTUYECKOH MOJTOTOBKE
obyuvaroruxcss HUY BIID

YBaxxaeMblii !

HaunonanpHblii  MCCIIENOBATEIBLCKUA  YHUBEpCUTET «BbIciIas 1mKoJia
skoHOMUKM» (Hanee — HUY BIID) nmpeanaraer 3akIi04YUTh JOTOBOP O MTPAKTUUECKOM
noaroToBke oOyuyaromuxcs HUY BILD B (yrkazvleaemcs
Haumenoganue opeanuzayuu) (nanee — IpoduibpHas opraHuzamus) Ha CIETYIOIINX
YCIIOBUSIX:

Ne Buja, ypoBeHb, HaumenoBanue Yucaennocrs | Cpok
HalNpaBJIeHUe KOMIIOHEHTA o0yyaomuxcsi | OpraHu3aluu
MOATrOTOBKM/ oOpa3oBaTe/IbHOM NPaKTHYEeCKOMH
crenuajabHoCTH/ NPOrpaMmblI NMOATO0TOBKH
HAMMEHOBaHHUe (c__mo_ )
o0pa3oBaTeIbHOI
NPOrpaMMmbl

— o0mmmit CpOK OpraHu3aluu MPAKTUYECKOU MOATOTOBKH: c
1o ;
— 00I1as YMCICHHOCTh O0YYarOIINXCS: YEJIOBEK;

— CPOK JEHCTBHSA [0roBOpa O IPAKTUYECKOH IOATOTOBKE: [0 MOIHOTO
MICIIOJHEHHS] CTOPOHAMY CBOMX 00S3aTEIbCTB;

— JUCTaHIMOHHEIA (OpMAT NMPAKTHYECKOH MOATOTOBKH (0Oydaromuecs He
nocemaroT [IpoduIbHy0 OpraHu3anuio, B3aMMOJEHCTBAE ¢ HUMU OCYLIECTBIIAETCS
C UCHOIb30BAHUEM JMCTAHIMOHHBIX TEXHOIOTHH 6e3 UCIOIb30BaHUS MOMELICHHUI
[IpodunpHOl  OpraHW3aluM)/NpakTHYEcKas  HOATOTOBKA € IOCEIIEHHEM
[IpodunsHOl opranuszanuu’,

8 Vxkazatb OIUH U3 BApPUAHTOB: 0o JAUCTAHIUOHHA IMPaKTUYCCKas MOATrOTOBKaA, 0o MNPAaKTHUYCCKas
IIOATrOTOBKA C IMOCCHICHUEM HpO(i)HJ'IBHOﬁ OpraHu3alnuu.




PykoBoauteneM mo mpakTHYECKOW MOAroToBKEe co cropoHsl HUY BIID
SIBJISIETCSA (ykazams Oonxcnocmov u DOUO pykosooumens
npakmuyeckou noo2omosku co cmoporvl HUY BILID).

Hacrosimee mnmcemo sBisieTcss oQepTod Ha 3aKIIOUYEHHE JIOTOBOpa O
npakTudyeckoi nmoaroroke obyuarouuxcs HMUY BIID B 3nauenun crateu 435 ['K
PO.

B cnyuae cornacus IIpodunbHol opraHu3anuy Ha 3aKIIOUYEHUE JIOTOBOPA O
npaktuyecko moaroroske ooOyuvaromuxcs HWY BIIID Ha ykazaHHBIX BbIlIE
ycioBusix 'y llpodunbnHoit opranmzauun u HUY BIID Bo3HukHyT mnpaBa u
00s13aHHOCTH, YKa3aHHBIC B IPHIIOKEHUHU | K mucbMy-odepre.

O TpUHATOM pEHIeHUU MPOCHM COOOIIHUTH B MUCHMEHHOU (pOpME OTBETHHIM
MMUCHMOM.

B cnyuae cornacus Ha 3aKJIFOYEHHE JOTOBOpPA O MPAKTHUYECKOM MOJATOTOBKE
obOyyvaroruxcss HY BIIID B muchMme-akienTe MpoCUM MOATBEPAUTH COTJIACHE C
YCIOBUSIMU HacTosel ogeptsl, cooomuts napopmanno o0 @O oTBETCTBEHHOTO
JuIla, KOTOpoe oO0ecleunBaeT pealn3alid KOMIIOHEHTOB 00pa3oBaTeIbHOM
mporpaMMbl B (hopMe MPaKTUYECKON TMOJATOTOBKHM CO CTOpoHBI [IpoduibpHOi
OpraHu3aIiy, ¥ MPUIOKHUTH MepeUeHb MOMEIICHUM, KOTOpPbIE OyayT UCTIOIb30BaTHCS
[TpodunsHOl opranu3zanuen Ajs MPaKTUUECKON MOAroToBKU oOyuarommxcs HUY
BIID (kpome caydas, Korja TpakTU4YecKass MOATOTOBKA OCYIIECTBISETCS B
JUCTAaHIIUOHHOM (hopmare).

B cootBerctBUM co cTatheit 438 'K P® orBeTHOE MUCHMO OYyJIET CUMTATHCS
aKLENTOM Ha 3aKJIIOYEHHE JO0roBOpa O MPAKTHYECKOW MOJATOTOBKE O00yYaromuxcs
HIWY BIIID Ha ycnoBusax, yka3aHHBIX B TUCbMe-odepTe.

[Ipumepnyto ¢opMy mnHcbMa-akienTa Ha 3aKIIOYEHUE JIOTOBOpa O
paKkTU4YeCcKol moaroroBke odyyvaronuxcs HUY BIID npuknaasiBaem.

[Ipunoxenue:
1. TlpaBa u ob6s3annocTy HNUY BIID u [IpodunsHoit opranuzanuu Ha 2 1. B 1
9K3.;
[Tpumepnas gopma nucpma-aknenTa Ha 1 1. B 1 9K3.;
3. ®opma 3aBepeHut st OTBETCTBEHHOTO JHia [IpoduinbHOI opranuszanuu Ha
2 1. B 1 9K3.

no

[Toanuck ynoJTHOMOYEHHOTO
noipkaoctHoro auia HY BIID



Ipunosicenue 1 x nucomy-ogpepme

IIpaBa u o6s13anHocTu HUY BIID u IlpodnibHoi opraHu3anum B ciay4yae
3aKJII0YeHHsl I0T0BOpa 0 MpaKTH4ecKoii noaroropke odyyaromuxcas HUY BIID

10.1. HWY BIID 06s3aH:

10.1.1. me mozmuHee, yem 3a 10 (mecsarp) pabounx nHEH A0 Hadala MPAKTUYECKON
MOJTOTOBKH M0 KaXJOMYy KOMIIOHEHTY O0Opa30BaTEIbHOM MPOTrpaMMbI MPEICTABUTH B
[IpodunbHyr0 OpraHm3ani0 TOWMEHHBIC Cchuckd oOydaromuxcs HUY  BIID,
OCBaWBAIOIINX  COOTBETCTBYIOIIME  KOMIIOHCHTHI ~ 00Opa30BaTEIIBHONH  MPOTpPaMMBbI
MOCPEICTBOM MPAKTHUECKOU MOJATOTOBKH;

10.1.2. Ha3HAUUTHh PYKOBOAWTEINS O MpakTH4Yeckod moaroroBke or HUY BIID,
KOTOPBIN:

10.1.2.1. oGecrieunBaeT OpraHM3AMI0 00pPA30BATEIHHOU JEATEIHHOCTH B (Qopme
MPAKTUYECKON MOJATOTOBKH MPU peau3allii KOMIIOHEHTOB 00pa30BaTEIbLHOM MPOTPAMMBI;

10.1.2.2.opranusyer y4actiue 0OydaromMXcs B BBIIIOJHEHUH OTIPEACTICHHBIX BHJIOB
paboT, CBSI3aHHBIX ¢ OyayIIel mpodeccnoHaabHOM AeITeTbHOCTHIO;

10.1.2.3.0ka3piBaeT MeTOOMYECKYO momomls oOydaromumces HUY BIID mpu
BBITIOJTHEHUH OTIPE/ICTICHHBIX BHUJIOB palOT, CBA3aHHBIX C Oyaymied mnpodeccuoHaabHOU
NeSITeNIbHOCTBIO;

10.1.2.4.HeceTr OTBETCTBEHHOCTh COBMECTHO C OTBETCTBEHHBIM pabOTHHUKOM
[TpodunsHOM OpraHu3anuu 3a pean3auio KOMIOHEHTOB 00pa30BaTeIbHON MPOTpPaMMBbI B
(dbopMe mpakTHUECKON MOArOTOBKH, 3a YKU3Hb U 370pOBbE OOyuarolmuxcs U pabOTHUKOB
HWY BIID, cobmtonenre nMu paBUil IPOTUBOIIOKAPHON 0€30MTaCHOCTH, TTPABUII OXPaHbI
Tpyda, TEXHUKH O€30MaCHOCTH U  CAHUTAPHO-DMUJEMHUOJOTUYECKUX TMpaBuil U
TUTHEHUYECKUX HOPMATUBOB;

10.1.3. mpu cMeHe PyKOBOAMTEIIS IO MPAKTHYECKOUN MmoarotoBke B 10-Tu JHEBHBIN
CPOK cooOmmTh 00 3TOM [IpodunpHOM opranu3anuy;

10.1.4. ycTaHOBUTH B paCIIMCAHUU 3aHATUN BUBI YICOHOU ACATEIHPHOCTH, TIPAKTUKA
Y MHbIE KOMIIOHEHTHI 00pa30BaTEeIbHOM MPOrpaMMbl, OcBauBaemble oOydaromumucst HUY
BIIID B hopMe mpakTHUECKON MOITOTOBKH, BKIIIOYAs MECTO U BpeMs MX TPOBEICHHUS;

10.1.5. nanpaButh oOyuaromuxcs HUY BIID B [IpodmibHyto opranuzainuio s
OCBOCHHMSI KOMIIOHEHTOB OOpa30BaTelbHOM mporpamMmbl B (opMme MHpaKTHUECKON
MOATOTOBKH.

10.2. IIpodwunbHas opranuzanus o0s3aHa:

10.2.1. co3maTh ycioBHsS AN pealu3aldd  KOMIIOHEHTOB 00pa3oBaTelIbHOM
MIPOrpaMMbl B OpMe MPAKTUIECKOM MOATOTOBKH, €CTIM HHOE HE MPEAYCMOTPEHO MTHUCHhMOM-
odepToil - MpenocTaBUTh OOYYAIOUIMMCS JOCTYH K OOOPYAOBAHHMIO U TEXHUYECKUM
cpeacTBaM o0ydeHHs B 00beMe, MO3BOJISIONIEM BBIMOIHATH ONpeAeNeHHbIe BUABI padoT,
CBsI3aHHBIE C Oyayiel mpodeccuoHanbHOM aesTenbHOCThI0 o0yvaromuxcs HUY BIID;

10.2.2. Ha3HAUUTh OTBETCTBEHHOE JIMIO, COOTBETCTBYIOIIEE TpPEOOBAHUSIM
TPYAOBOTO 3akoHojarenscTBa Poccuiickonn denepanuu O JOIMYCKE K IE€aroruyecKoun
JeSITeNFHOCTH, U3 4yncia paboTHUKOB [IpoduinbHON opraHu3anuu, KOTopoe o0ecreunBaeT
OpraHM3aIfi0 peanu3allid KOMIIOHEHTOB 0O0pa3oBaTeNbHOW mporpaMmbl B (opme
MPaKTUYECKON MOATOTOBKU cO cTOpoHbI [IpodunbpHON opraHnu3ammu;

10.2.3. B moaTBepKJIeHUE COOTBETCTBUS HA3HAYEHHOTO OTBETCTBEHHOTO JIHIIA
TpeOOBaHUAM TPYJOBOTO 3akoHoAarenbcTBa Poccuiickoit denepanuu o A0OMycKe K
MeJaroTUYeCcKol JIeATENHHOCTH OO0ECIeUUTh TMOJIyYeHHE OT OTBETCTBEHHOTO JMIA U
nepegauy HUY BIID nucemennoro 3aBepenust mo ¢opme HUY BIID, spusromeiics
MIPUJIOKEHHEM K MHChbMY-OepTe Ha 3aKII0YeHHe J0TOBOPa O MPAKTHUECKOM MOArOTOBKE
oOyyaromuxcs HUY BIID;



10.2.4. nmpu cmeHe nuIla, HA3HAYEHHOTO COTJIacHO MyHKTy 1.2.2, B 10-THIHEBHBIN
cpox coobuuTh 00 3ToM HIY BIIID 1 06ecnieunTs MosydeHne OT JPyroro OTBETCTBEHHOTO
JIU1a 3aBEPEHUI cortacHo MyHkTy 1.2.3;

10.2.5. oGecrieunts ~ Oe3omacHble  YCIOBHS  pealii3allid  KOMIIOHEHTOB
o0pa3oBaTesbHOW MPOrpaMMBbl B (JOpME MPAKTUIECKOHN MOArOTOBKH, BBIIIOJHEHUE MPABUII
MPOTHBOIIOKAPHOW OE€30MAaCHOCTH, TMPAaBHJ OXpaHbl TpPyJa, TEXHUKA OE30MacCHOCTH H
CAaHUTAPHO-3MUIEMHUOJIOTHYECKUX MPABUI U TUTHEHUYECKUX HOPMATHBOB;

10.2.6. mpoBOAMTH OLIEHKY YCIOBHIA TpyJa Ha pabo4nX MECTax, UCTIOIb3yEeMBIX IPH
peanu3an  KOMIIOHEHTOB 0Opa30BaTeNbHONW MporpamMmbl B (OpMe NPaKTHIECKOH
MOJTOTOBKH, M coobmiare pykoBoautento HIUY BIID 06 ycnoBusix Tpyaa u TpeOOBaHUSIX
OXpaHbl TpyJia Ha paboyeM MecTe;

10.2.7. o3nakomuTh oOydatomuxcs HUY BIID ¢ mnpaBwiamMu BHYTPEHHETO
TpyaoBoro pacnopsaka [IpopunbHolt opranuzanuu;

10.2.8. mpoBectn mHCTpyKTaX oOywaromuxcs HUY BIID u mo oxpane Tpyna u
TEXHHMKE 0€30MaCHOCTH U OCYILLECTBIIATH HA/I30p 3a COONI0IEHUEM 00Yy4YaOLUMUCS TIPABUII
TEXHUKHU 0€30ITaCHOCTH;

10.2.9. 060 Bcex ciydasx HapymieHus oOydatronumucs HUY BIID npaBun
BHYTPEHHETO TPYAOBOTO pACHOpsAKa, OXpaHbl TpyAa H TEXHUKH OE30MacHOCTH
[IpodunpHoil opraHuzanuu cCOOOUIUTh PYKOBOJUTEIIO MO MPAKTHYECKON MOJArOTOBKE OT
HUY BIID.

10.3. HWY BIIS umeer mpagro:

10.3.1. ocymiecTBIATh KOHTPOJIb COOTBETCTBUS YCIOBUN pean3anui KOMIIOHEHTOB
o0pa3zoBaTeNbHONM TIporpaMmMbl B (GOpME TMPAKTUUECKOW TMOJATOTOBKH TpeOOBaHUSIM
Hacrosuiero JloroBopa;

10.3.2. 3anpamuBath HHOOPMAIHIO 00 OpPraHU3aIMy MPAKTUYECKOW TOJATOTOBKH, B
TOM YHUCJIE O KayecTBe M 0OBbEeMe BBIMIOJHEHHBIX O0ydalolUMUCS padOT, CBS3aHHBIX C
Oymymiei mpodeccuoHaIbHOM eI TEIbHOCTHIO;

10.3.3. TpeboBaTh OT OTBETCTBEHHOTrO Jwuma [IpoduabHON  OpraHu3anuu
MPEI0CTaBICHUS MUCbMEHHBIX 3aBEPEHUN B COOTBETCTBUU C MyHKTOM 1.2.3.

10.4. TIpodwunbHas opraHu3aIKs KMEET MPaBO:

10.4.1. Tpe6oBath oT oOyuaromuxcss HUY BIID cobmronenus npaBuil BHyTPEHHETO
TPYIOBOTO  paclopsiika, OXpaHbl TpyAa U TEXHUKH O€30MacCHOCTH, peKHMa
KoH(uIeHIMaNbHOCTH, HpuHATOro B I[IpodunbHON opranuzanuu, TpeIIPUHAMATH
HE0OX0IUMbIe IeHCTBUS, HAIIPABIIEHHbIE HA MPEAOTBPAILlEHUE CUTYAI[UH, CIOCOOCTBYIOIICH
pasriameHuio KoHGuACHINaIbHOW HHOpMaIUK;

10.4.2. B cnyyae ycraHOBieHUA (akTa HapylIeHUS OOYYAIOIIMMUCA CBOUX
o0s3aHHOCTEN B  NEpUOJ  OpraHM3allMM  MPAKTHUYECKONW  MOATOTOBKH,  peXuMa
KOH(UIEHIIMAIBHOCTH MPUOCTAHOBUTH pEAIM3alUI0 KOMIIOHEHTOB 00pa30BaTEIbHOMN
nporpaMMmbl B (popMe TpPaKTHUECKON TMMOATOTOBKM B OTHOIIEHWHM KOHKPETHOTO
oOyuaromierocs.



Ipunoocenue 2 x nucomy-
opepme

Ipumepnas ¢popma nucvma-axyenma
Ha 3aKn0uenue 002080pa 0 Npakmuieckol noocomoske ooyuarowuxcsa HUY B
(om npoghunvroll opeanuzayuu)

Pexropy HanmonansHoTO
HCCIIEA0BATENBCKOTO
YHUBEPCHUTETA

«BpIcmIas mKoia 5JKOHOMHUKN»
H.IO. AaucumoBy

101000, r. Mockaa, yi1.
Msicaunxkas, 1. 20
[TuceMoO-akIenT O 3aKIFOYCHUN JOTOBOpa
0 MPaKTUYECKOM MOJTOTOBKE
obyyvaroruxcss HUY BIID

YBaxxaemsblii Hukura FOpreBuu!

(vkaszvieaemcss Haumenosanue npoGuUILHOU
opeanuzayuu) (nanee — [lpodunpHas opraHnuzaiys) HaCTOSIIUM NpUHUMAaET Bare
npemioxenue (odepTy), couepkaiieecs B MUCbME OT _ ucX. No , Ha
3aKJIFOUEHHE JOTOBOpPA O MPAKTUYECKOM MOAroToBKe o0yyaromuxcsa HanmonansHoro
UCCIIEIOBATEIbCKOTO  yHHMBepcuTeTa  «BbIcmas — mikoia  SKOHOMHUKHY» 110
o0pazoBaTenbHOM (-pIM) nporpamme (-am)
baxanaspuama/cneyuarumema/macucmpamypbol (6b10pamo HYJICHOE) o
HaIpaBJICHUIO (-stm) MOJATOTOBKH/CIIEITUATLHOCTH (-s1M)
(nepeuuciume HanpagieHus NOO20MOBKU/CNeYuaibHOCmL)

YHUCIIEHHOCTHIO YellOBeK U TMOATBEPXKAAET COIJIaCHe CO BCEMU
YCIIOBUSIMU, COJEpKalIMMHCS B Bamiem MpemioXXeHUu 3aKiIio4YUTh JOTOBOP O
PAKTUYECKOU MOATOTOBKE.

OTBETCTBEHHBIM JIUIIOM, COOTBETCTBYIOIIMM TPEOOBAHUSIM TPYAOBOTO
3akoHoAaTenbcTBa Poccuiickort @Penepanuu O JOMYCKE K IEIAaroruveckou
NeSTeNIbHOCTH, H3 uuciaa paboTHUkoB [IpodunpHoil opranuzanum, KOTOpOE
o0ecrieynBaeT OpTraHMU3AIMIO  peaju3allid  KOMIIOHEHTOB  00pa30BaTelbHOM
mporpaMMbl B (opMe MPaKTUYECKOW MOArOTOBKU, Ha3HAYAETCs
(vraszvieaemcs @HO).

BoienienHblii KypcuBoM a63all BKJIOYAETCS B MHCBMO TOJBKO B ciay4ae,
ecid TMPaKTU4YecKasi TMOATOTOBKA OCYHIECTBJISIETCS C HMCHOJIb30BaHHEM
noMemenuii llpogpuabHoii opranuzanum (He B JUCTAHUMOHHOM (popMmare):

Peanuzayus coenacoeanuvix KOMnoHeHMO8 0OPA306aMENbHOU NPOSPAMMYL 8
Gopme npakmuueckou Nno020MoOSKU Oyoem oCyuwecmenamsvcs 6 HNOMeWeHUsX
Ilpopunvnoii  opeanuzayuu, nepeueHvb KOMOPHIX AGNAEMC NPULONCEHUEM K
HAcmosiuemy nucbMy-aKyenmy.

B coorBerctBun co crareeit 438 'K P® nHacrosimiee mUCHbMO SIBISIETCS
aKIETITOM Ha 3aKJIIOYECHHUE JOTOBOpPA O MPAKTUYECKOW MOATOTOBKE OOYYaIOIIUXCS
HUWY BIID na ycnoBusix, ykazanHbeIx B nrceMe-opepre HUY BIID ot




ucx. No

[Ipunoxxenue: nepeyeHb MOMEMICHUN [JIs OCYIIECTBICHHUS MPaKTUYECKOU
MOATOTOBKH Ha 1. B 1 9K3.

[Toanuce ynoJtHOMOYEHHOTO
noyKHOCTHOTO Jtnia [IpodunbpHoi opranuzamnuu



Ipunoocenue 3 k nucomy-oghepme
@Dopma 3a6epenuii 06 06CMOAMeENLCMEAX

3ABEPEHMUS Ob OBCTOATEJIBCTBAX
AJIS OTBETCTBEHHOI'0 JIMLA 32 OPraHM3ALMI0 PeaIM3alii KOMIIOHEHTOB
o0pa3oBaTe/ibHON MPOrpaMmmbl B opMe NPaKTHYECKO# MOATOTOBKHU CO
croponsl [IpopuiabHoil opranuzanumn

« » 20 T.

1. B uensx obecrnieueHus: 6€30MaACHBIX YCIOBHM MPOXOXKIEHUS TPAKTUUECKOM
noarotoBku odyyatomuxcst HUY BIID B npodunbHON opraHu3anum —

yKa3aTb COKpallleHHOe HauMEHOBaHHe NPOPUIbHON OpraHU3aluu

(manee — [IpodunsHas opranuzanus) (ctateu 28, 41 denepasbHOTO 3aKOHA OT
29.12.2012 Ne 273-®3 «O6 obpazoBanuu B Poccuiickoit ®enepanum», ycioBHs
Joropopa o mpaktudyeckol moaroroske Mmexay HUY BIID u Ilpodunshoit
opranusanuein)

q, ,
yka3zatb @O noJIHOCTHIO

HA3HAUYCHHBIH OTBETCTBEHHBIM JIMIIOM 3a OpraHU3alUi0 pean3aluu
KOMIIOHEHTOB 00pa30BaTesbHOM MPorpaMmMbl B hopMe MPaKTUYECKOM MOATOTOBKH CO
ctopounsl [IpodunsHoil opranuzanuu,

B nopsijike cratbu 431.2 I'paxknanckoro kojiekca Poccuiickoin @enepannun
3aBepsaro  HMAY BIID wu noarBepxkgar, 4YTO HE UMEK OrPaHUYEHUM K
OCYIIECTBJICHHIO IEATETLHOCTH B cpepe oOpa3zoBaHusl, a HIMEHHO:

HE JIMILIEH IIpaBa 3aHUMAThCS 1€1arOTMYECKON JeSTEIbHOCTHIO B COOTBETCTBUU
C BCTYIIMBIIMM B 3aKOHHYIO CHILy IIPUTOBOPOM Cy/Ia,

HE UMEI0 U HE UMEJI CYJUMOCTH, HE MOABEPraliCsl YTOJOBHOMY MPECIEI0BAHUIO
(3a HCKIIFOUEHHEM MIpEKpalIeHus YTOJIOBHOTO MIPECIIEI0BAHMS 1o
peabUITUTUPYIONIUM OCHOBAHUSIM) 3a MPECTYIUICHUS MPOTHUB XU3HU M 3J0OPOBBS,
CBOOOMBI, YECTH U JOCTOMHCTBA JUYHOCTH (32 HCKIIOYECHHUEM HE3aKOHHOU
TOCIUTAIN3ALNUN B MEJUIIMHCKYIO OPTaHU3aLIMI0, OKA3bIBAOIIYIO ICUXUATPUUYECKY IO
MIOMOIIb B CTALIMOHAPHBIX YCIOBHUSIX, U KJIEBETHI), IOJOBON HEMTPUKOCHOBEHHOCTH U
MOJIOBOM CBOOO/IBI JINYHOCTU, MPOTHUB CEMbH M HECOBEPIICHHOJETHUX, 3A0POBbBS
HaceJIeHHus] U OOIIEeCTBEHHOW HPAaBCTBEHHOCTH, OCHOB KOHCTHUTYIIMOHHOTO CTpPOSl U
0€30MacHOCTH rocyAapcTBa, MUpa U OE30MaCHOCTH YeJIOBEYECTBA, a TAaKXKe MPOTUB
00IIIeCTBEHHOM 0€30I1aCHOCTH;

HE MMEI0 HECHATYIO WJIM HEMOTAllIeHHYIO CYAUMOCTb 32 WHBIE YMBIILICHHbIC
TSHKKHE U 0CO00 TSKKHE MPECTYTUICHUS;

HE TPHU3HAH HEJEECIOCOOHBIM B YCTAHOBJICHHOM (pelepalibHbIM 3aKOHOM
MIOPSAJIKE;

HE WMeEr0 3a00JIeBaHMM, TPEIyCMOTPEHHBIX IEPEYHEM BPEAHBIX U (WJIH)
OIMACHBIX TPOU3BOJICTBEHHBIX (AKTOPOB M pPabOT, MPH BBITOJIHEHUN KOTOPBIX
MPOBOJIATCSL 00S3aTENIbHBIE TPEIBAPUTENBHBIA W TMEPUOJUYECCKUE MEIUIIMHCKHIE
ocMOTpel  (0oOcienoBaHus),  YTBEPKACGHHBIM  TpUKa3oM  MUHHUCTEpCTBa




3IpaBOOXPAaHEHUS U colManbHOro pazsutusa Poccuiickoit @enepanuu ot 12.04.2011
Ne302m.

2. HUY BUID momaraercs Ha BBIIICYKa3aHHbIE 3aBEPEHHUS OTBETCTBEHHOTO
JMIa, KOTOpBbIE PAacCMaTPUBAIOTCA KaK MMEIOIIHME CYIIECTBEHHOE 3HAYCHHUE UL
WCIIOJHEHUS WM MPEKpAlleHWs JI0roBopa O NPAKTHYECKOW ITOATOTOBKE
oOyuaromuxcs mexay HAY BIID u [IpodunbHoit opranuzanuei.

3. S o0s3yroch He3aMeIIUTEIHHO B MUCHbMEHHOW (opme packpsiBath HIY
BIIID unpopmanmio (Kak TOJIBKO €My CTaHET U3BECTHO 00 3TOM) 0 JIF0OOM BOMpOCE,
COOBITUH, OCHOBaHWU M (WIM) OOCTOSITEILCTBE (B TOM HMCIe O O€3AeCTBUM),
KOTOPBIE MOTYT BO3HHMKAaTh WJIM O KOTOPBIX €MY MOJKET CTaTh H3BECTHO ITOCIE
3aKJIFOUYEHUS IOTOBOpPA O MPAKTUYECKOW MOAroTroBke oOydaromuxcs mexay HUY
BIID u IlpodunbHoli opraHuzanueil W 10 UCTEUEHHUS CPOKa €ro JACUCTBUS, U
KOTOpbIE MPEACTABISIIOT COO0M HapyllIeHne KaKoro-1ub0 U3 HaCTOSIINX 3aBEPEHUN.

4. Jlna ueneit coomonenuss HUY BIID tpeGoBanmii HOpMaTUBHBIX TPABOBBIX
aKTOB, MpPHUKA30B (enepabHbIX OPraHOB MCIOJHUTEIbHOW BJIACTH, PELIECHUMN
MYHHUIIMIAIbHBIX 00pa30BaHUM, pellIeHni, TOPYYEHUN U 3alIPOCOB OPraHOB U JIUIL,
OCYUIECTBIISIFOIIMX OTAeNIbHbIE (PyHKIMU U nosHOMouus yupenutens HUY BIID,
OCYILECTBJISIIOIIMX KOHTPOJIbHBIE, HAN30pPHBIE, KOHTPOJIbHO-HAJA30PHBIE WU HHBIC
MpoBepouHble Meporpusatus B oTHomennn HUY BIID, B Tom uncne ayauTopos,
obecrieuenust koutpons HHWUY BIID 3a jumamu,  BCTymamOIuMU B
HEMOCPEACTBEHHBI  KOHTAaKT C  HECOBEPIICHHOJETHMMH IO  poay  HX
npodeccuoHanbHOM AesaTenbHOCTH, s naro HUY BIID cormacue Ha ocylecTBlIeHHE
NOCJIEIHAM CO JHS MOJIMCAaHUs HACTOSLIMX 3aBEPEHUN U B TEUEHHE BCErO CpPOKa
JEHCTBHS TOTOBOPa O IpakThueckou moarotorke mexay HIY BIID u [TpodunbHOoi
OpraHu3aledl 3amucy, CHUCTEMaTU3allud, HAKOIUICHMS, XPaHEHUs, YTOYHEHUSs,
U3BIICYCHUS, MCIOJNB30BaHUs, Mepefaud  (MCKIYMTENBHO B Mpefesiax
0003HAUYECHHBIX I[€JIeH) MOMX MEPCOHAIBHBIX TAHHBIX, COACPKAIIUXCS B HACTOSLIUX
3aBEpEHHUAX, B TOM YHCIIE MyTeM aBTOMAaTU3MPOBAHHOM OOpabOTKH TaKUX JAaHHBIX.
Takoit cpok He orpannunBaer HUY BIIID B Bompocax opraHu3anvii apXuBHOTO
XpaHEHUsl JOKYMEHTOB, COAEPKAIMUX MEPCOHAJIbHBIE NaHHbIC, B JJIEKTPOHHOU
(mudpoBoit) dpopme.

Sl cornmaceH Ha o0e3nMYMBaHHE, OJOKMPOBAHHE, yAAJCHUE U YHUUYTOKEHUE
yYKa3aHHBIX TEPCOHAIBHBIX JAaHHBIX B CiIy4asX, KOrJa 3TO HEOOXOIUMO W/WIU
BO3MOJKHO IIPU pealIu3alii YKa3aHHBIX LIEEH.

51 ocBenmomiieH, 4TO corjacue Ha oOpabOTKy MEepPCOHANBHBIX JaHHBIX MOXKET
OBITH 0TO3BaHO MHOI myTeM npenctaBieHus B HUY BIID nucbMeHHOTO 3asBICHUS
C YKa3aHHMEM MOTUBHUPOBAHHBIX IPUYMH €T0 OT3hIBA.

OTBETCTBEHHOE JIMIIO 3a OpraHU3AlMI0  pealn3alldd  KOMIIOHEHTOB
oOpasoBaTebHOM TIporpaMMbl B (popMe MpPaKTHUYECKOW IMOATOTOBKH CO CTOPOHBI
[TpoduasHOI opraHu3amnum:

ykazate @O noaHoCThIO

IMoanucey/Maunmans:, @amuians

JlaTa « » 20 rona




Appendix 8

to Professional Internship Programme

for BP “HSE and Kyung Hee University Double Degree Programme
in “Economics and Politics in Asia”

A Sample of an HSE University Offer Letter to Sign an Agreement for the Practical
Training of HSE University Students

To the Head

of
(full name and job position of the
organization’s head)

Offer Letter to Sign an Agreement for
the Practical Training of
HSE University Students

Dear \

National Research University Higher School of Economics (hereinafter “HSE
University”) hereby proposes the signing of an agreement for the practical training of HSE
University students at (organization's name) (hereinafter the “Industry-
specific Organization”) under the following terms:

No. | Mode, level, field of Degree Total Students | Timeframe for
study / specialization/ | Programme’s practical
degree programme’s Component training (i.e.,
name from __ until

)
— overall timeframe for practical training: from until ;
— total students: PErsons;

— timeframe of the Agreement for Practical Training: until the Parties thereof fulfil
their obligations;

— remote format for practical training (whereby students do not attend the Industry-
specific Organization and interaction between them is carried out using distance learning
technologies without utilizing facilities of the Industry-specific Organization)/ practical
training with students’ presence at the Industry-specific Organization®.

The supervisor of the practical training on the part of HSE University is
(specify the job position and full name of the internship supervisor at

HSE University).
This letter is an offer to sign an agreement for the practical training of HSE

o Specify one of the two options: either remote practical training, or practical training while attending the Industry-specific
Organization.



University students, as defined by art. 435 of the Civil Code of the Russian Federation.

If the Industry-specific Organization gives its consent for the signing of an
agreement for HSE University students’ practical training as per the aforementioned terms,
the Industry-specific Organization and HSE University shall have the rights and
obligations, as listed in Annex 1 to this Offer Letter.

We hereby ask that you inform us about your decision in writing in response to this
Letter.

Should you consent to sign the Agreement for HSE University Students’ Practical
Training, in your acceptance letter, please confirm your consent in regards to the terms
specified herein, provide us with the full name of the responsible staff member, who will
be charged with the provision of the degree programme components in a form of practical
training delivered by the Industry-specific Organization, and attach a list of facilities,
which will be utilized by the Industry-specific Organization for the practical instruction of
the HSE University students (with the exception of those instances when practical training
IS to be held remotely).

In line with art. 438 of the Civil Code of the Russian Federation, a response letter
will be deemed as acceptance for the signing of the agreement for the practical training of
HSE University students as per the terms specified in this Offer Letter.

A sample of the acceptance letter for the signing of the agreement for the HSE
University students’ practical training is attached hereto.

Attached are:

4. Rights and Obligations of HSE University and the Industry-specific Organization —
1 (one) copy on 2 (two) pages;

5. Asample of an acceptance letter— 1 (one) copy on 2 (two) pages;

6. A Warranties and Representations Form for the responsible staff member at the
Industry-specific Organization - 1 (one) copy on 2 (two) pages.

Signature of the authorized official on behalf of HSE University



Annex 1 to Offer Letter

Rights and Obligations of HSE University and the Industry-specific Organization If
They Both Enter into the Agreement for the Practical Training of HSE University
Students

10.5. HSE University is obliged to:

10.5.1.no later than 10 (ten) working days prior to the start of the practical training
with respect to every relevant component of the degree programme, submit to the Industry-
specific Organization lists with the names of those HSE University students, who are set
to master the respective components of the degree programme in the form of practical
training;

10.5.2.appoint a supervisor for the practical training at HSE University, who shall:

10.5.2.1. ensure the organization of educational activities in the form of
practical training with the provision of the degree programme components;
10.5.2.2. organize the participation of students in certain types of work, related

to their future professional sphere;

10.5.2.3. provide methodological support to HSE University students while
they engage in certain types of work considered relevant for their future professional
activities;

10.5.2.4. bear responsibility, jointly with the responsible staff member at the
Industry-specific Organization, for the implementation of the degree programme’s
components through practical training, the health and safety of both HSE University staff
and students, their compliance with the fire safety requirements, occupational safety rules,
safety techniques and sanitary/epidemiological requirements and hygienic norms;

10.5.3.should a replacement of the internship supervisor occur, inform the Industry-
specific Organization about this within a 10-day period;

10.5.4.delineate in the timetable the types of learning activities, internships and
other components under the degree programme, which shall be mastered by HSE
University students through their practical training, including the place and time for their
implementation;

10.5.5.second HSE University students to the Industry-specific Organization, so
they can master the components of the degree programme through practical training.

10.6. The Industry-specific Organization is obligated to:

10.6.1.create conditions for the implementation of the degree programme’s
components through practical training, and, unless otherwise stated in the Offer Letter,
grant access to students to the equipment and technical facilities for learning within a
volume that would allow them to complete certain types of work in their future professional
field:;

10.6.2.appoint a responsible staff member who meets requirements of labour laws
of the Russian Federation with respect to being able to engage in teaching activities, from
among the staff at the Industry-specific Organization, who can ensure the organization of
the implementation of degree programme components through practical training at the
Industry-specific Organization;

10.6.3.to confirm that an appointed responsible staff member meets the labour law
requirements of the Russian Federation with respect to his/her ability to engage in teaching
activities, guarantee the receipt from him/her and submission to the University of written



Representation and Warranties in a template, attached to the Offer Letter for Signing an
Agreement for the Practical Training of HSE University Students;

10.6.4.should a person, as appointed as per p. 1.2.2, be replaced with another
individual, inform HSE University about this within a 10-day period and ensure the receipt
from the appointee the respective Representations and Warranties form as per p. 1.2.3;

10.6.5. guarantee safe conditions for the implementation of the degree programme’s
components through practical training, compliance with fire safety rules, occupational
health&safety requirements, safety techniques and sanitary/epidemiological rules and
hygienic norms;

10.6.6.carry out assessments of labour conditions at workplaces, utilized during the
implementation of the degree programme’s components in a form of practical training, and
inform HSE University’s head about labour conditions and occupational safety
requirements applicable to such workplaces;

10.6.7.familiarize the HSE University students with the internal labour regulations
in place at the Industry-specific Organization;

10.6.8.conduct occupational health and safety orientation sessions for HSE
University students and check if interns properly follow safety techniques;

10.6.9.inform an internship supervisor at HSE University with respect to all
breaches of the Industry-specific Organization’s internal labour regulations, occupational
health and safety rules and safety techniques, committed by HSE University students.

10.7. HSE University is entitled to:

10.7.1.make sure that the conditions for the implementation of the degree
programme components through practical training meet the provisions of this Agreement;

10.7.2.request information about the organization of the practical training, including
the quality and volume of the completed works relevant to the interns’ future professional
activities;

10.7.3.demand that the responsible person at the Industry-specific Organization
submit the Warranties and Representation forms as per p. 1.2.3.

10.8. The Industry-specific Organization is entitled to:

10.8.1.request that HSE University students follow the Organization’s own internal
labour regulations, occupational health and safety requirements, confidentiality provisions
established at the Industry-specific Organization, as well as undertake necessary steps to
avert situations that result in the divulgence of confidential information;

10.8.2.should a breach of his/her obligations and/or confidentiality provisions be
committed by a student during the period of their practical training, suspend the
implementation of the degree programme’s components through practical with respect to
said student.



Annex 2 to Offer Letter

A Sample of an Acceptance Letter to Sign the Agreement for the Practical Training of
HSE University Students
(on behalf of the Industry-specific Organization)

To: Nikita Anisimov,
Rector of National Research University
Higher School of Economics

20 Myasnitskaya Ulitsa,
Moscow, 101000

Acceptance Letter to Sign the Agreement
for the Practical Training of HSE University Students

Dear Nikita lurievich,

(indicate the Industry-specific Organization's name)
(hereinafter the “Industry-specific Organization™) hereby accepts your offer, as specified
in Letter No. , dated , 202_, to sign the Agreement for the Practical
Training of Students of National Research University Higher School of Economics
studying under the Bachelor’s / Specialist / Master’s programme (select as appropriate)

of the field(s) of study / specialization(s) (indicate field(s) of study
/ specialization(s)),

with the total of interns coming to persons, and confirms its consent with all
the terms, as indicated in your Offer Letter for the signing of the Agreement for Practical
Training.

The responsible person, who meets respective criteria of labour legislation of the
Russian Federation in terms of the admission to the teaching activities and is selected from
among staff of the Industry-specific Organization, and who shall be charged with making
arrangements for the implementation of practical components of the degree programme,
shall be (indicate full name).

The paragraph in italics below shall be included in the Acceptance Letter only
as long as the practical training shall be carried out with the use of the premises of
the Industry-specific Organization (not remotely):

The implementation of approved components of the degree programme through
practical training shall be carried out using the facilities of the Industry-specific
Organization, whose list is attached to this Acceptance Letter.

As per art. 438 of the Civil Code of the Russian Federation, this Letter shall be
deemed an acceptance for the signing of the Agreement for the Practical Training of HSE
University Students on the terms, as specified in Offer Letter No. |, sent by HSE
University on , 202_.




Attached hereto is a list of facilities for the conduct of practical training — 1 (one)
copy on __ page(s).

Signature of authorized official at the Industry-specific Organization



Annex 3 to Offer Letter

A Warranties and Representations Form

WARRANTIES AND REPRESENTATIONS

for the responsible staff member for the provision of the degree programme’s
components through practical training at the Industry-specific Organization

, 20

1. For the purposes of ensuring safe conditions for the completion of practical
training by HSE University students at the Industry-specific Organization —

indicate a short name for the Industry-specific Organization

(hereinafter the “Industry-specific Organization™) (art. 28, 41 of Federal Law No.
273-FZ “On Education in the Russian Federation”, dated December 29, 2012, terms of the
Agreement for Practical Training signed between HSE University and the Industry-specific
Organization),

I, ,
full name

having been appointed an officer responsible for the implementation of the practical
training components of the degree programme on the part of the Industry-specific
Organization,

in line with art. 431.2 of the Civil Code of the Russian Federation, hereby
represent and warrant to HSE University that | do not have any disqualifying conditions
against the implementation of educational activities, namely:

I am not deprived of the right to engage in teaching activities following a court verdict
that has come into legal effect;

I do not have, nor have I had, criminal convictions, nor have | been subject to criminal
prosecution (with the exception of termination of criminal prosecution on exonerative
grounds) for crimes against a person’s life and health, freedom, honour and dignity (with
the exception of unlawful admission to a medical institution that provides inpatient
psychiatric care and cases of slander), a person’s sexual integrity and freedom, against the
family and minors, citizens’ health and public morality, the fundamental principles of the
constitutional system, peace and safety, as well as public security;

I do not have an unexpunged or unspent conviction for any premeditated serious or
grave offences;

I have not been deprived of legal capacity as per the procedures established in federal

law:

| do not have ailments, which are included in the list of occupational hazards and
hazardous operations, whose implementation shall be preceded by obligatory prior and
periodic medical examinations (checkups), as approved by Directive No. 302u of the
Ministry of Health and Social Development of the Russian Federation, dated April 12,
2011.

2. HSE University shall rely on the aforementioned warranties and representations
of the responsible staff member and deem them as being material for the implementation



or termination of the Agreement for the Practical Training between the University and the
Industry-specific Organization.

3. | am hereby obliged to promptly disclose information to HSE University in
writing (as early as | have been made aware thereof) about any issue, instance, grounds
and/or circumstances (e.g., inaction), which may arise, or of which I may become aware
after the signing of the Agreement for Student Practical Training between HSE University
and the Industry-specific Organization, and up until the expiry of its term, and which
represents a breach of any of these warranties and representations.

4. For the purposes of ensuring HSE University's compliance with the requirements
of normative legal acts, orders of federal authorities, municipal decisions, decrees and
enquiries on the part of the authorities and officials who implement individual functions
and powers of the University’s founder, carrying out control, oversight, watchdog activities
and other inspections in relation to the University, including audits, as well as enforcing
HSE University’s oversight with respect to persons coming in direct contact with minors
due to their job activities, | hereby give provide the University with my consent for the
implementation by the latter, starting from the day when these Warranties and
Representations are signed and throughout the term of the Agreement for Practical Training
between the University and the Industry-specific Organization, of the recording,
systematization, accumulation, storage, update, retrieval, use, transmission (exclusively,
within the scope of the stated objectives) of my personal data, contained in these Warranties
and Representations, including via automated data means. This timeframe shall not impose
limitations on the University in regards to the organization of archival storage of
documents, containing personal data, including in electronic (digital) formats.

| hereby consent to the anonymization, blocking, erasure and destruction of said
personal data in those instances when this is necessary and/or possible for the attainment
of the stated objectives.

| am aware that my consent for the processing of my personal data may be withdrawn
by the submission of a written request to HSE University, indicating substantiated reasons
for its withdrawal.

The staff member responsible for the organization of practical training components
under the degree programme at the Industry-specific Organization:

indicate full name

signature/initials and last name

Date: , 20




Appendix 9

Template Form and Structure of a Report on a Pre-graduation Project
National Research University Higher School of Economics

Faculty of World Economy and International Affairs

HSE and Kyung Hee University Double Degree Programme
in Economics and Politics in Asia

Bachelor
(degree level)

41.03.01 “Regional Studies”/ 41.03.06 “Public Policy and Social Sciences”
(field of study/qualification, if any)

REPORT
on project internship

Pre-graduation
(type of internship)

(the project title)

Completed by:

(full name)

(signature)
Reviewed by:

(position, full name of PTE supervisor)

(signature)

(date)



Structure of the project report*®

1. Contents,
2. General description of the project:
e Project initiator, client, and supervisor;
o Project type (research, applied, service-based);
o Place of project implementation (name of the organization, subdivision / other);
3. Main body:
3.1 Description of the project’s implementation;
3.2 Description of project outcomes (product);
3.3 Description of methods and technologies applied during the project;
3.4 Description of student’s role in a project team (mandatory for a group project)*;
3.5 Description of any issues and challenges during project implementation™;
4. Conclusion (assessment of a project’s individual results, as well as
acquired competencies);
5. Project outcomes (e.g., texts, photographs, references and other
materials)*!;
6. Annexes (if necessary: presentations for the project defence, diagrams, designs, tables,

algorithms, illustrations, reviews, etc).*

10 paragraphs provided in the report on an optional basis should be marked with an asterisk *.

11 With the exception of cases when outcomes cannot be published for reasons of confidentiality or due to provisions
of commercial secrecy.



Template Form
National Research University Higher School of Economics

ASSIGNMENT FOR THE PRE-GRADUATION PROJECT for
a full-time - year student

(last name, first name, middle name/patronymic (if any))

HSE and Kyung Hee University Double Degree Programme in

Degree programme (DP) Economics and Politics in Asia

(programme)

at the
Bachelor’s level

41.03.01 “Regional Studies”/ 41.03.06 “Public

in the field of/qualification

Policy and Social Sciences”

(code of field of study/qualification)

faculty

Faculty of World Economy and International Affairs

Internship

Project

Type of internship

Pre-graduation

from
1o

PTE duration

, 202

, 202

Project topic (title)

project title

Project workload (in credits)

12

Project goal

Short description

Project objectives

Short description

Requirements to Project outcomes

Provide a precise description of the
outcomes subject to assessment

Reporting format

Report / presentation / final version /
layout / database / etc.

Mandatory / optional presentation of
outcomes

Presentation form, if any: e.g.,
presentation, defense of a project
outcomes, discussion, event, etc.

Requirements to students completing a
Project assignment

Basic knowledge and competencies
(prerequisites), which must be acquired by
a student




Project Schedule!?

PTE stage Document Deadline
1. Signing an assignment | Assignment signed by dd.mm.yyyy
student
2. Interim results Completed by Project dd.mm.yyyy
supervisor
3. Final report Report dd.mm.yyyy

Project Supervisor at HSE University:

(position)
The assignment was received on

Student

(signature)

(last name, initials)

(signature)

(last name, initials)

12 Three mandatory deadlines. The PTE supervisor may add other deadlines (PTE completion stages) at their own discretion.




Assessment Record Sheet for Practical Training Element

Pre-graduation (Project type)

(Project name)

(Project timeframe)

Internship Supervisor:
Full name
Position

Intern®s:

Full name

Degree programme

University Double Degree Program in

HSE University and Kyung Hee

Economics and Politics in Asia

Group No.

Elements of a final grade*

Grade on a 10-point scale

Notes (if necessary)

G pr—gradeonaPTE
result/product

G tec - grade on methods and
technologies used during the PTE
implementation

G p - grade on the PTE progress

O sk - grade on the mastery of
planned skills

O gr - grade on a participant’s
individual contribution to group
work

O team - grade on teamwork

O def - grade on the PTE
presentation/defence

O mut - grade given by other PTE
members (mutual grading)

O self - self-assessment of a PTE
member

Formula for calculating final grade
(indicating PTEs and their
respective weights)

Final grade for a PTE

Signature of supervisor

Total credit units for a PTE

Date of assessment record \

B For group-based PTEs, the assessment record sheet shall be filled in for each of the group’s members
individually. If there are more than 20 members in a practical training element, a single grade sheet may be

drawn up.

¥ Only necessary elements shall be counted; if a certain element is not applicable, a line should be put
through the corresponding section; if necessary, extra elements may be added.



OueHOYHBIN JIUCT 110 MPOEKTY

(Hazeanue npoexkma)

(mun npoexma)

(CpoK 8bINOIHEHUA NPOEKMa)

PykoBoauTesib NpoeKTAa:
dUO
JIOJKHOCTD

Y4acTHUK npoekTa’™:

OUO

OO6pazoBarenbHas
mporpaMma

I'pynma Ne

DIJIEMEHTHI PE3YIbTUPYIOLIEN Onenka no 10-6ammpHOM [Tpumeuanus (mpu
oreHkut® TIKase HE0OXOJUMOCTH)

O np - Onenka
pe3ynbTaTa/mpoayKTa MPOEeKTa

O cn OneHKa UCII0Ib30BaHHEIX B
MPOEKTE CITOCOO0B U TEXHOJIOTUI

O p Onenka xoa peanuzanuu
MPOEKTa

O k Onenka chopMHPOBAHHOCTH
TUTAHUPYEMBIX KOMIIETCHITHIH

O rp OueHka MHIMBUAYATBHOTO
BKJIa/Ia YIaCTHHKA B TPYIIIOBYIO
paboty

O 3 OneHka npe3eHTaIlun/3auThI
MPOEKTa

O B3 OneHka oT Apyrux
YYaCTHHKOB T'PYIIIOBOTO ITPOEKTA
(B3aMMOOIICHKA)

O ¢ Camoo11eHKa yyaCTHUKA
MIPOEKTA

dopmyna pacuera
PE3YIbTUPYIOLIEH OLIEHKH (C
yKa3aHUEM DJIEMEHTOB U UX BECOB)

Pe3ynbpTHPYIOIIAs OLCHKA 32 [Toanuck pykoBoaUTENSA
NPOEKT
KoanuectBo 3E 3a npoexT

Z[aTa 3allOJJHCHHUA OLICHOYHOI'O JINCTa

15 Z[J'ISI TPYIIIOBBIX IPOCKTOB OIICHOYHBIN JIMCT 3aIOJIHICTCS Ha KaXJ0ro yqaCTHUKa rpyImniribl
16 HCHOJ’IBSYIOTCS[ TOJIBKO HeO6XO,I[I/IMLIe QJICMCHTBI, €CJIN KaKO#-TO 3JIEMEHT HE HCIOJBb3YCTCA, TO B
COOTBCTCTBYIOIIIeﬁ CTPOKE CTAaBUTCA IMPOYCPK
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